
HAI/COCKCll/TRAI SCHOOi DISTRICT 
HANCOCK, NEW YORK 13783 

AGENDA FOR REGULAR BOARD MEETING 
Monday, May 26, 2020 

Regular Meeting 7:30 PM 

I. CALL TO ORDER- 7:30 P.M. 
Meeting called to order at ___ with _______ presiding. 

Pledge of Allegiance 

Attendance 
Board Members Present Absent 
Christopher Geer, Sr. 

Gene Homer 

Todd Jacobs 

Rebecca Smith, Vice-President 

Terry Whitt, President 

Tammi Wadeson, District Clerk 

Others Present Absent 
Terrance Dougherty, Superintendent 

Lothar Holbert, Wayne Highlands Rep 

Julie Bergman, K-12 Administrator 

Jackie Beamer, Dir. Pupil/Personnel 

II. PRESENTATIONS: 

No Presentations 

Ill. PUBLIC COMMENTS 
Please note that comments will be limited to five minutes per person 

• This is a meeting being held for the purpose of conducting the business of the 
Board of Education of the Hancock Central School District. If you wish to 
address the Board, please submit your request in writing to the Superintendent 
by Friday prior to the meeting at which you wish to speak. 

• The Public Comments section is offered to allow members of the community, 
faculty, staff, or student body to address the Board with items of interest. The 
Board listens to comments and will consider ideas, but the Board does not 
typically respond immediately to questions or comments. 



• Comments, positive or negative, regarding named individuals, school personnel, 
positions, or students cannot and will not be heard in Open Session of a Board 
meeting. After the chain of Command has been followed, including a meeting 
with the Superintendent, the Board may consider meeting with an individual in 
Executive Session. 

• When addressing the Board, please stand, state your name and topic of 
discussion. 

*(ref. Policies #2342 and #2350) 

IV. CONSENT AGENDA 

A) Approval of minutes, Regular and Executive Meeting, May 18, 2020. 

B) Budget Transfers of $5,000 or less for April 2020. (Budget transfers of 
$5,000 or less per Board of Education Policy #6150.) 

C) It is recommended to approve the Budget Transfers over $5,000 for April 
2020. (As per Board of Education Policy #6150) 

Transfer Out Transfer In 
A 1010.400-30-0000 Serv/Exp BOE $6,000.00 
A9060.800-30-0000 Health & Dental Ins $6,000.00 
A 1240.400-30-0000 Serv/Exp-Supt $8,000.00 
A9060.800-30-0000 Health & Dental Ins. $8,000.00 

D) It is recommended to approve Budget and Revenue Reports for May 
2020. 

E) It is recommended to approve the District Treasurer's Report for April 
2020. 

F) It is recommended to approve the General Fund Cash Flow Report dated 
April 2020. 

G) It is recommended to approve the Central Treasurer's Report for March 
2020. 

H) It is recommended to approve Duane Wormuth as Varsity D-H Head 
Football Coach (1,5) at the contractual rate of $5,889 for the 2020-2021 
school year. 



I) It is recommended to approve the following athletic placement for 
the 2020-2021 school year pending approval from the school's 

medical director. 

Addison Makowski Grade 8 JV Field Hockey 

J) It is recommended to approve the contract between Chuck Gabriel 

and Hancock Central School District at the rate of $130/hour for 
Closed Circuit Camera Design services for the Capital Project 

Referendum, expenses to be paid from the Capital Fund. 

Motion by ___ Seconded by ____ 
Yes No Abstain Motion Carried Yes No 

V. REGULAR AGENDA 

A) Appoint Inspectors of Budget Vote/Election 
It is recommended to appoint Sharon Drumm as Inspector of Budget 

Vote/Election for the Annual School District voting on Tuesday, June 9, 
2020 from 2:00 - 8:00 p.m. Salary for these appointments is $16.00/hour. 

Motion by ___ Seconded by ___ _ 

Yes No Abstain Motion Carried Yes No 

Items for Discussion 
1. Monthly Calendar 
2. Administrator BOE Reports 
3. Superintendent E-Updates 
4. COVID-19 Updates 
5. Rural Schools Newsletter 
6. Contracts 
7. Head Football Coach 
8. Athletic Placement Process 

VI. FUTURE BUSINESS 
A) Regular Board of Education Meeting, Monday, June 8, 2020, 7:00PM 

TBD 

B) Regular Board of Education Meeting, Monday, June 22, 2020, 7:00PM 
TBD 



VII. EXECUTIVE SESSION 
For the Board to enter into Executive Session at ----

Motion by _ _ _ Seconded by ____ 

Yes No Abstain Motion Carried Yes No 

For the Board to move out of Executive Session at ___ and regular meeting 
resumed. 

Motion by ___ Seconded by ____ 

Yes No Abstain Motion Carried Yes No 

VIII. ADJOURNMENT 

Consideration of a motion to adjourn the meeting at _ ___ 

Motion by ___ Seconded by ____ 

Yes No Abstain Motion Carried Yes No 



Attachment #1 

AGENDA - ANNUAL DISTRICT MEETING & BUDGET HEARING 
May 26, 2020 

Terry Whitt, President of the Board of Education, will call the meeting to order at 7:00 
p.m. He will announce that he has been appointed Chairperson of the Annual District 
Meeting and Budget Hearing under Section 2025 of Education Law. 

Chairperson Whitt will then take charge of the meeting; he will request the clerk to read 
the notice of the call of the meeting and the qualifications of voters for voting at annual 
district meetings. 

He will announce that two vacancies are to be filled on the Board of Education; one 
three-year term to succeed Terry Whitt - term to expire June 30, 2023; There is one 
vacancy to be filled on the Louise Adelia Read Memorial Library Board of Trustees; one 
five-year term to succeed Margaret Hall - term to expire June 30, 2025. 

Mr. Whitt will announce that a petition has been filed as required by Education Law by 
Terry Whitt for one three-year term vacancy on the Board of Education. Mr. Whitt will 
announce that a petition has been filed as required by Education Law by Margaret Hall 
for one five year term vacancy on the Board of Trustees of the Louise Adelia Read 
Memorial Library. 

He will explain that two propositions will be voted upon: 1) the annual school budget for 
the 2020-21 school year; 2) the annual library budget for the school year 2020-21; All 
propositions have been listed on the ballot. 

Mr. Whitt will go on to explain that actual voting will take place by absentee ballot as per 
Governor Cuomo's Executive Order 202.26. All absentee voters' ballots must be 
received in the Hancock Central School Office by 5 PM on the day of the vote, June 9, 
2020. 

Mr. Whitt will explain that upon receiving the absentee ballot, a voter may cast his or her 
vote for the choice of members of the Board of Education and Library Board by marking 
an "X" or "-v" in the square for the names desired, with a write-in space provided on the 
paper ballot for candidates not nominated by petition. Also, voters may mark an "X" or 
"-v" in the applicable square to vote "yes" or "no" on the two propositions. If you choose 
to vote, the absentee ballot should be returned in the self-addressed, stamped envelope 
that will be mailed to you or hand delivered. Again, all absentee ballots must be 
received at the Hancock Central School district office by 5 P.M. on June 9, 2020. 

Mr. Whitt will open the floor for discussion, questions, and any remarks anyone wishes 
to make. 

Following the question/answer period and any discussion that ensues, the Chairperson 
will indicate that Voting will commence by absentee ballots. At 5 P.M. on June 9, 2020, 
voting will close. At that time, the Inspectors of Election will canvass the vote and the 
results will be announced. 



STATE OTHER 
Property Taxes & ..IL State Aid Use of Reserves + Tuition, Shared _ REVENUES 

STAR Revenue Ti + & Fund Balance Revenue, etc. -

$4,036,647 $6,632,318 $350,000 $652,109 

GENERAL SUPPORT TAX CAP CALCULATION 
Central Administration, ,......, 2019 Tax Levy $3,958,451 

Buildings & Grounds a......11 Increase in Pilots $68,822
$2,058,172 Adjustments $153,966 

+ PROPERTY TAX CAP CALCULATION - Proposed 20-21 $4,036,647 
Instruction, Special Education, Actual 19-20 $3,958,451--Occupational Education, 

Increase (1. 98%) $78,196Co-Curriculum, Athletics 

$4,647,542-----~ 
52 Certified 

94 Total Staff 

FINANCIAL FACTOIDS 
I 

DCMO BOCES Printing Service • 5/20 
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2020-2021 BUDGET HEARING Tax L '\'Y ' 2020-2021 BUDGET VOTE 
l,u...-ca.'i: .TUESDAY, MAY 26, 2020 TUESDAY, JUNE 9, 2020 

7:00 P.M. VIA ZOOM LINK 2-8 P.M. BY ABSENTEE BALLOT ONLY 

2020-21 PROPOSITIONS 
PROPOSITION 1: HANCOCK CENTRAL SCHOOL 
DISTRJCT BUDGET 

Shall the Board of Education of the Hancock Central 
School District be authorized to expend a sum not to 
exceed $11,671,074 for the fiscal year 2020-2021 and to 
levy the necessary tax for the local contribution thereto? 

PROPOSITION 2: LOUISE ADELIA READ MEMORIAL 
LIBRARY BUDGET 

Shall the budget for the Louise Adelia Read Memo
rial Library in the amount of $86, 172 for the fiscal year 
2020-2021 be approved and the Board of Education of 
the Hancock Central School District be authorized to 
levy the necessary tax for the local contribution there
to? 

BOARD ELECTIONS 
TERRY WHITT 

Running for the Board of Education, one three-year 
term ending June 30, 2023, Terry Whitt is running unop
posed. 

MARGARET HALL 
Running for the Louise Adelia Read Memorial Library 

Board of Trustees, one five-year term ending June 30, 
2025, Margaret Hall is running unopposed. 



HANCOCKCSD 
N~Budget Transfer Schedule Report For A -15: Budget Transfer -April 

Ref Number Date Budget Transfer Description Approval Status 
Account Account Description Detail Description Transfer Out Transfer In 

183 04/22/2020 Summer Handicapped program Not Required 

A 9060.800-30-0000 HEAL TH & DENTAL INS. 1,000.00 

A 9901 .950-00-0000 TRANSFER TO SPECIAL AID FUND 1,000.00 

04/28/2020 Fire proof cabinets for BOE minutes/Personnel files Not Required 

A 1010.200-30-0000 EQUIPMENT 1,500.00 

A 1430.200-30-0000 EQUIPMENT-PERSONNEL 1,500.00 

A 1620.200-30-0000 EQUIPMENT 3,000.00 

185 04/28/2020 Transfer for COVI D supplies Not Required 

A 1620.561-30-0000 COVID 19 SUPPLIES 1,500.00 

A 9060.800-30-0000 HEAL TH & DENTAL INS. 1,500.00 

187 04/29/2020 COVID supplies Not Required 

A 1620.561-30-0000 COVID 19 SUPPLIES 4,500.00 

A 9060.800-30-0000 HEALTH & DENTAL INS. 4,500.00 

Grand Totals: 10,000.00 10,000.00 

Number of Budget Transfers: 4 Net Amount: 0.00 

Account Distribution Totals 

Account Description Debits Credits 

A 1010.200-30-0000 

A 1430.200-30-0000 

A 1620.200-30-0000 

A 1620.561-30-0000 

A 9060.800-30-0000 

A 9901 .950-00-0000 

EQUIPMENT 

EQUIPMENT-PERSONNEL 

EQUIPMENT 

COVID 19 SUPPLIES 

HEALTH & DENTAL INS. 

TRANSFER TO SPECIAL AID FUND 

0.00 

0.00 

3,000.00 

0.00 

7,000.00 

0.00 

1,500.00 

1,500.00 

0.00 

6,000.00 

0.00 

1,000.00 

Fund A Totals: 10,000.00 10,000.00 

Grand Totals: 10,000.00 10,000.00 
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HANCOCK CENTRAL SCHOOL DISTRICT 

TREASURER'S MONTHLY REPORT 
For the Month Ended April 30th 2020 

Available Cash Balance as Reported General Cafeteria S ecialAid Reserves Ca Ital Trust Accounts Total 
at the end of preceding month: s 4,645,639.49 $ 21,162.03 $ 24,460.89 $ 2.660,583.79 s 216,811 .03 $ 106,330.63 $ 7,727,519.55 

Cash Receipts: 
Interest s 549.11 $ 0.18 $ 1.51 $ 0.16 $ 410.79 $ 17.76 $ 1.22 $ 980.73 
Taxes $ 524,078.98 $ $ $ $ $ $ s 524,078.98 
Sales s $ 18.30 $ $ $ $ $ $ 18.30 
Pilots s $ $ $ $ $ $ s 
State Aid Due to Other Funds s $ $ $ $ $ $ $ 
Misc Revenue s 1,100.00 $ $ 20,440.77 $ 15,696.30 $ $ $ s 37,237.07 
State & Federal Aid s 346,450.85 $ $ $ $ $ $ s 346,450.85 
BOCES s $ $ $ $ $ $ s 
lnterfund Transfers s 156,378.43 $ 11,273.00 $ 355,367.64 $ 10,000.00 $ $ $ s 533,019.07 
Donations s $ $ $ $ $ $ s 
Charges for Services s s s s s s s s 
Total Receipts $ 1,028,557.37 $ 11,291.48 $ 375,809.92 s 25,696.46 $ 410.79 $ 17.76 $ 1.22 $ 1,441,785.00 

Cash Disbursements: 
Warrants $ 29,164.94 $ 8,684.02 $ $ 65.00 $ $ $ s 37,913.96 
Debt Service payments $ $ $ $ $ $ $ s 
Payroll $ 323,049.90 $ 9,254.28 $ 343,157.48 $ 18,814.16 $ $ $ $ 694,275.82 
Journal Entries $ $ $ $ $ $ $ s 
Transfers to other funds s 1 651 116.09 s s s s 156 378.43 s $ $ 1,807,494.52 
Total Disbursements s 2. 003,330.93 $ 17.938.30 s 343,157.48 s 18,879.16 s 156,378.43 s $ s 2,539,684.30 

s 
Cash Balance At End of Month per Books: $ 3,670,865.93 $ 14,515.21 $ 85,184.13 $ 31,278.19 $ 2,504,616.15 $ 216,828.79 $ 106,331 .85 $ 6,629,620.25 

Balance Per Bank Statements: 
NBT Checking Accounts $ 582,184.45 $ 10,198.00 $ 144,314.60 $ 21,985.62 $ $ 5,248.29 $ $ 763,930.96 

NBT Money Mkt/Savings Accounts $ 2,937,266.44 $ $ $ $ 2,444,233.38 $ 211,580.50 $ 46,098.01 $ 5,639,178.33 
Chase Money Market Account $ $ $ $ $ 60,382.77 $ $ s 60,382.77 

Certificates of Deposit $ $ $ $ $ $ $ 60,233.84 s 60,233.84 
ADD:Deposits in Transit $ $ $ $ $ $ $ s 

ADD: Other Credits $ 157,018.92 $ 4,376.71 $ 114,840.10 $ 9,292.57 $ s $ $ 285,528.30 
LESS: Other Debits $ $ $ (172,644.54) $ $ $ $ 

LESS: Outstanding Checks $ {5,603.88} $ {59.50) s {1 ,326.03) s s $ $ $ (6,989.41) 
Total Cash Per Bank: $ 3,670,865.93 s 14.51521 $ 85,184.13 $ 31,278.19 $ 2,504,616.15 $ 216,828.79 s 106,331 .85 s 6,629,620.25 

Unreconciled Difference 0.00 0.00 0.00 0.00 0.00 (0.00) 0.00 0.00 



5/14/2020 

Hancock Central School District 
General Fund Cash Flow 19-20 

RECEIPTS Jul;i, ~ ust Seetember October November December Januat~ Februa!l'. March Al!ril Ma:t June Total 
Beginning Balance 2,989,716.27 2,390,526.31 2,244,476.08 3,688,450.16 4,537,851.96 3,030,071 .19 2,675,123.53 2,509,943.41 3,111,433.41 4,645,639.49 3,670,865.93 3,575,345.73 

Property Taxes 0.00 0.00 2,182,587.89 1,002,194.07 47,247.42 0.00 0.00 0.00 0.00 514,979.00 0.00 0.00 3,747,008.38 
Property Taxes-Penalties 0.00 0.00 0.00 3,738.10 927.22 0.00 0.00 0.00 0.00 9,099.98 0.00 0.00 13.765.30 
PILOT 0.00 0.00 0.00 27,435.22 0.00 0.00 207,902.11 0.00 0.00 0.00 0.00 0.00 235.337.33 
STAR Reimbursement 0.00 0.00 0.00 0.00 0.00 0.00 298,862.41 0.00 0.00 0.00 0.00 0.00 298.862.41 
State Aid • General 0.00 0.00 210,085.25 405,921 .61 308,003.43 304,285.69 0.00 582,968.71 1,808,298.79 335,290.33 775,479.80 182,850.29 4,913,183.90 
Instructional Materials Aid 0.00 0.00 4,200.00 0.00 0.00 0.00 0.00 0.00 21,650.00 0.00 0.00 0.00 25,850.00 
VLT/Commerclal Gaming 0.00 0.00 25,504.61 38,256.92 38,256.92 38,256.92 38,256.92 38,256.92 67,548.01 0.00 0.00 0.00 284,337.22 
State Aid due to other funds 9,711.00 17,819.00 0.00 35,756.88 63,627.37 72,171.00 8,813.00 14,479.00 110,805.00 11,160.52 0.00 0.00 344,342.77 
Small Gov't Assistance Aid 0.00 0.00 108,192.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 o.oo 108.192.00 
Excess Cost Aid 0.00 106,107.90 0.00 0.00 0.00 182,306.50 174.33 0.00 327,977.70 0.00 0.00 105,000.00 721,566.43 
BOCESAid 0.00 0.00 168,524.80 0.00 0.00 0.00 0.00 74,789.25 0.00 0.00 0.00 0.00 243,314.05 
Other State Aid 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
Medicaid Reimbursement 91 .75 0.00 0.00 0.00 4,065.87 0.00 174.32 0.00 0.00 0.00 2,000.00 0.00 6,331.94 
Interest Income 1,442.94 1,272.94 1,348.33 3,163.06 2,856.35 2,430.75 2,034.90 1,778.73 1,937.97 549.11 1,500.00 1,500.00 21 ,815.08 
Tuition & Chgs for Service 103,770.73 0.00 0.00 500.00 0.00 0.00 500.00 22,803.29 116,017.50 0.00 0.00 69,407.00 312,998.52 
lnterfund transfers 0.00 0.00 174,394.66 300,000.00 494,325.52 100,004.21 100,000.00 300,000.00 436,697.16 156,378.43 0.00 0.00 2,061 ,799.98 
Other Revenues 45,708.84 16,437.46 967.50 27,071.76 5,415.35 91,871.32 285.00 0.00 1,484.27 1,100.00 500.00 500.00 191,341.50 

Total receipts 160,72.5.26 141 ,637.30 2,875,805.04 1,844,037.62 964,725.45 791 ,326.39 657,002.99 1,035,075.90 2,892,416.40 1,028,557.37 779,479.80 359,257.29 13,530 046.81 
13,530,046.81 

DISBURSEMENTS Jul)'. August Seetember October November December Janua!l'. Februa!}'. March Al!ril Ma:t June Total 
Wan-ants 640,015.34 114,698.12 388,570.76 393,401.82 801,306.87 603,101 .65 395,705.26 44,033.47 771 ,143.00 29,164.94 500,.000.00 500,000.00 5,181,141.23 
Payroll 119,899.88 117,989.41 281 ,006,53 516,234.00 379,906.40 383,381.94 326,477.85 359,552.43 345,742.10 323,049.90 350,000.00 890,000.00 4,393,240.44 
Debt Service Princlpal 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 590,000.00 590,000.00 
Debt Service Interest 0.00 0.00 0 .00 0.00 0.00 128,462.50 0.00 0.00 0.00 0.00 0.00 128,462.50 256,925.00 
lnterfund transfers 0.00 55,000.00 762,253.67 85,000.00 1,291,292.95 31 ,277.96 100,000.00 30,000.00 241,325.22 1,651,116.09 25,000.00 25,000.00 4,297,265.89 
Other 0.00 0.00 0.00 0.00 0,00 50.00 0.00 0.00 0.00 0.00 0.00 50.00 100.00 

14,718;672.56 
Total Disbursements 759,915.22 287,687.53 1,431,830.96 994,635.82 2,472,506.22 1,146,274.05 822,183.11 433,585.90 1,358,210.32 2,003,330.93 875,000.00 2,133,512.50 14,718,672.56 

Ending Balance 2,390,526.31 2,244,476.08 3,688,450.16 4,537,851.96 3,030,071.19 2,675,123.53 2,509,943.41 3,111,433.41 4,645,639.49 3,670,865.93 3,575,345.73 1,801,090.52 1,801,090.52 

Less: Reserved Cash within 1,373,490.68 1,373,490.68 1,373,490.68 1,373,490,68 1,373,490.68 1,373,490.68 1,373,490.68 1,373,490.68 1,373,490.68 0.00 0.00 0.00 
operating accounts 

Operating Cash 1,017,035.63 870,985.40 2,314,959.48 3,164,361.28 1,656,580.51 1,301,632.85 1,136,452.73 1,737,942.73 3,272,148.81 3,670,865.93 3,575,345.73 1,801,090.52 

Bold Print= Final Numbers 
Unbold Print = Estimates 

Cash Flow 19-20 



HANCOCKCSD 
N~Revenue Status Report From 7/1/2019 To 4/30/2020 

Account Description Budget Adjustments Revised Budget Revenue Earned Unearned Revenue 

8..1001 REAL PROPERTY TAXES 3,631,745.00 27,843.59 3,659,588.59 3,659,588.59 0.00 

8J..Qfil. OTHER PAYMENTS IN LIEU OF TAXES 168,791 .00 0.00 168,791 .00 235,156.38 -56,365.38 

8...1.Qllli STAR REVENUE 326,706.00 -27,843.59 298,862.41 298,862.41 0.00 

A 1090 INT.& PENALTIES ON REAL PROP.TAXES 14,000.00 0.00 14,000.00 13,765.30 234.70 

A 1311 Tuition - Non-Residents 0.00 0.00 0.00 3,500.00 -3,500.00 

A2389 SHARED SERVICES - TRANS 45,000.00 0.00 45,000.00 22,603.29 22,396.71 

~ SERV/DISTS.IN OTHER STS.-PA.TUITION 200,000.00 0.00 200,000.00 116,017.50 93,982.50 

~ INTEREST & EARNINGS 2,000.00 0.00 2,000.00 33,781 .38 -31,781.38 

82§8Q INSURANCE RECOVERIES 0.00 0.00 0.00 180.95 -180.95 

A2701 REFUNDS FOR BOCES AIDED SERVICES 90,000.00 0.00 90,000.00 87,769.75 2,230.25 

A2W REFUNDS OF PRIOR YEARS EXPENSES 0.00 0.00 0.00 20,377.75 -20,377.75 

A2705 GIFTS AND DONATIONS 1,000.00 0.00 1,000.00 0.00 1,000.00 

A2770 OTHER UNCLASSIFIED REVENUES,SPECIFY 0.00 0.00 0.00 65,412.10 -65,412.10 

MW BASIC FORMULA 5,056,689.00 0.00 5,056,689.00 4,088,973.44 967,715.56 

A 3101 .A PUBLIC EXCESS COST 711,852.00 0.00 711,852.00 510,458.20 201,393.80 

A....3..1fil. LOTTERY AID 280,000.00 0.00 280,000.00 210,085.25 69,914.75 

A3102.. 1 VL T LOTTERY AID 230,000.00 0.00 230,000.00 255,046.15 -25,046.15 

A 3102 •. 2 COMMERCIAL GAMING LOTTERY AID 20,000.00 0.00 20,000.00 29,291 .07 -9,291.07 

~ BOCES 333,024.00 0.00 333,024.00 74,789.25 258,234.75 

A3260 TEXTBOOKS 19,620.00 0.00 19,620.00 16,252.00 3,368.00 

A3262 COMPUTER SOF1WARE AID 5,000.00 0.00 5,000.00 4,794.00 206.00 

A 3262 .. 1 COMPUTER HARDWARE AID 2,996.00 0.00 2,996.00 2,804.00 192.00 

~ LIBRARY A/V LOAN PROGRAM 0.00 0.00 0.00 2,000.00 -2,000.00 

~ SMALL GOVT ASSISTANCE 100,000.00 0.00 100,000.00 108,192.00 -8,192.00 

8...4§Q1 MEDICAID ASSISTANCE 2,000.00 0.00 2,000.00 4,332.27 -2,332.27 

A Totals: 11,240,423.00 0.00 11,240,423.00 9,864,033.03 1,376,389.97 

Grand Totals: 11,240,423.00 0.00 11,240,423.00 9,864,033.03 1,376,389.97 
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HANCOCKCSD 
N~Appropriation Status Detail Report By Function From 7/1/2019 To 4/30/2020 

Account Description Budget Adjustments Adj. Budget Expensed Encumbered Available 

8 1010.160-3Q::QOOO SALARIES-(DINNERS) 5,000.00 0.00 5,000.00 0.00 0.00 5,000.00 

A 1010 200-30-0000 EQUIPMENT 0.00 1,500.00 1,500.00 0.00 1,295.93 204.07 

8 1010 ~00-3Q-Q0Q0 SERV/EXP-BOE 19,000.00 5,000.00 24,000.00 13,102.12 10,289.00 608.88 

8 :!0:!0.4/;i0-3Q-Q000 SUPPLIES-BOE 6,000.00 -2,200.00 3,800.00 3,132.05 0.00 667.95 

1010 BOARD OF EDUCTION * 30,000.00 4,300.00 34,300.00 16,234.17 11,584.93 6,480.90 
A :1040.160-3Q-Q000 SALARIES-DIST CLERK 6,000.00 0.00 6,000.00 4,287.16 1,020.84 692.00 

1040 DISTRICT CLERK * 6,1>00.00 0.00 6,000.00 4,287.16 1,020.84 692.00 
8 :I 060 ~00-30-Q0Q0 SERV/EXP-DIST MEETING 1,000.00 0.00 1,.000.00 244.61 0.00 755.39 

A 1060.450-30-Q000 SUPPLIES-DIST MEETING 200.00 0.00 200.00 0 .00 71 .05 128.95 

1060 DISTRICT MEETING * 1,200.00 0.00 1,200.00 244.61 71.05 884.34 

10 ** 37,200.00 4,300.00 41,500.00 20,765.94 12,676.82 8,057.24 
8 :1210,j50-3Q-Q000 SALARIES-SUPT 129,472.00 0.00 129,472.00 104,527.18 24,898.34 46.48 

A 1240.160-3Q-0000 SALARIES-SUPT SECY 35,574.00 900.00 36,474.00 29,499.18 6,807.98 166.84 

A :1240.2Q0-3Q-0000 EQUIPMENT 1,299.00 0.00 1,299.00 0 .00 0.00 1,299.00 

8 :I 210 100-30-Q000 · SERV/EXP-SUPT 5,000.Q0 11,057.86 16,057.86 5,025.47 10,889.91 142.48 

8 j 240 ~50-30-000Q SUPPLIES-SUPT 7,728.00 -147.37 7,580.63 7,370.52 127.53 82.58 

1240 CHIEF SCHOOL ADMINISTRATOR * 179,073.00 11,810.49 190,883.49 146,422.35 42,723.76 1,737.38 

12 ** 179,073.00 11,810.49 190,883.49 146,422.35 42,723.76 1,737.38 

81310150-30-QOOO SALARIES-BUSINESS OFFICE 3,500.00 2,275.00 5,775.00 5,775.00 0.00 0.00 

8 :13:10,l!;i0-30-Q0QQ SALARIES-BUSINESS OFFICE 50,000.00 -900.00 49,100.00 38,801.50 9,238.50 1,060.00 

8 :1310.4Q0-3Q-Q000 $ERV/EXP-BUSINESS OFFICE 57,400.00 8,000.00 65,400.00 48,826.76 16,414.91 158.33 

A 1310,450-30-Q000 SUPPLIES-BUSINESS OFFICE 7,500.00 -727.84 6,772.16 2,903.46 3,272.40 596.30 

8 j 310 4~0-3Q-Q00Q BOCES 26,985.00 0.00 26,985.00 17,491.20 7,503.70 1,990.10 

1310 BUSINESS ADMINISTRATION * 145,385.00 8,647.16 154,032.16 113,797.92 36,429.51 3,804.73 
A 1320.4Q0-3Q-Q000 SERV/EXP-AUDITING 15,500.00 4,500.00 20,000.00 4,542.00 13,000.00 2,458.00 

1320 AUDITING * 15,500.00 4,500.00 20,000.00 4,542.00 13,000.00 2,458.00 
8 :13~0 .j 60-30-QQOO SALARIES-TAX COLLECTOR 11,000.00 0.00 11,000.00 10,689.00 0.00 311.00 

8. :! 33Q 1Q0-30:QQ00 SERV/EXP-TAX COLLECTOR 4,000.00 0.00 4,000.00 3,564.65 0.00 435.35 

1330 TAX COLLECTOR 15,000.00 0.00 15,000.00 14,253.65 0.00 746.35 
A 1345.16Q-~Q-000Q SALARIES-PURCHASING 2,500.00 0.00 2,500.00 0.00 0.00 2,500.00 

8 1345 490-30-Q00Q BOCES-PURCHASING 2,872.00 0.00 2,872.00 1,764.61 756.25 351.14 

1345 PURCHASING * 5,372.00 0.00 5,372.00 1,764.61 756.25 2,851.14 

13 ** 181,257.00 13,147.16 194,404.16 134,358.18 50,185.76 9,860.22 
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A 1420 ~00-3Q-Q000 SERV/EXP-LEGAL-SCHOOL ATTORNEY 17,500.00 0.00 17,500.00 8,318.26 801.74 8,380.00 

A 1420.4Q2-30-Q000 HEARING OFFICER CHARGES 2,500.00 0.00 2,500.00 378.55 0.00 2,121.45 

1420 LEGAL * 20.000.00 0.00 20,000.00 8,696.81 801.74 10,501.45 

AH30 l60-30-00Q0 SALARIES-PERSONNEL 4,900.00 0.00 4,900.00 1,613.00 3,226.00 61 .00 

8 :1430.2Q0-3Q-Q000 EQUIPMENT-PERSONNEL 0.00 1,500.00 1,500.00 0.00 1,295.93 204.07 

A 1430 ~00-3Q-0000 ADVERTISING-PERSONNEL 3,500.00 0.00 3,500.00 0.00 13.90 3,486.10 

A 1430 ~ 10-30::QOOO FINGERPRINTING 1,500.00 0.00 1,500.00 1,094.25 401 .00 4.75 

8 1430 ~50-30-0000 SUPPLIES-PERSONNEL 50.00 0.00 50.00 0.00 0.00 50.00 

A 1430 490-3Q-0000 BOCES-PERSONNEL 22,931 .00 18,000.00 40,931 .00 22,489.55 10,460.45 7,981 .00 

1430 PERSONNEL * 32,881.00 19,500.00 52,381.00 25,196.80 15,397.28 11,786.92 

8 HS0,120-30-000Q SALARIES-RECORD RET. 6,000.00 0.00 6,000.00 5,987.00 0.00 13.00 

8 H60 ~Q0-3Q-000Q SERV/EXP-RECORD RET. 950.00 0.00 950.00 0.00 30.00 920.00 

8 1460 ~50-3Q-0000 SUPPLIES-RECORD RET. 100.00 83.78 183.78 83.78 0.00 100.00 

1460 RECORDS MANAGEMENT OFFICER * 7,050.00 83.78 7,133.78 6,070.78 30.00 1,033.00 

8 H8Q 4!;!0-3Q::Q000 BOCES-PUB INFO 76,500.00 0.00 76,500.00 46,008.52 19,675.08 10,816.40 

1480 PUBLIC INFORMATION & SERVICES * 76,500.00 0.00 76,500.00 46,008.52 19,675.08 10,816.40 

14 ** 136,431.00 19,583.78 156,014.78 85,972.91 35,904.10 34,137.77 

I!,. 1620.120-3Q-QOOO SALARIES-OPER OF PLANT 240,995.00 -57,000.00 183,995.00 148,147.53 34,962.47 885.00 

81620 Hi1-3Q-0000 SALARIES-SECURITY 28,030.00 0.00 28,030.00 10,196.32 0.00 17,833.68 

8 :1620 122-~0-QQ0Q SALARIES-OT 5,000.00 0.00 5,000.00 2,158.44 0.00 2,841.56 

A 1620.123-30-QOOO SALARIES-SUBS 9,000.00 0.00 9,000.00 4,198.49 0.00 4,801 .51 

8 162Q.1Q4-~Q-Q00Q SALARIES-NIGHT RATE 8,000.00 0.00 8,000.00 5,784.28 1,834.87 380.85 

8 162Q 200-3Q-O0OO EQUIPMENT 11,500.00 68,796.26 80,296.26 10,273.89 40,915.00 29,107.37 

8 1620 ~Q0-3Q-Q000 SERV/EXP-OPER. PLANT 58,760.00 15,000.00 73,760.00 40,190.46 33,058.19 511.35 

81620.411-3Q-OQOQ CONT-SPECIAL PROJECTS 8,225.00 5,833.23 14,058.23 5,833.23 0.00 8,225.00 

A 1620 412-3Q-Q00Q CAFE REPAIRS 2,000.00 0.00 2,000.00 986.10 600.00 413.90 

8 :1620 ~2H 0-0000 NAT GAS K-4 25,914.00 0.00 25,914.00 8,197.17 17,716.83 0.00 

A 1620 422-20-0000 NATGAS5-12 54,404.00 0.00 54,404.00 27,966.99 26,437.01 0.00 

81620 431-1Q-0000 ELECTRIC K-4 33,000.00 0.00 33,000.00 25,406.40 7,593.60 0.00 

A 1Q20.432-2Q-Q000 ELECTRIC 5-12 85,389.00 0.00 85,389.00 38,877.06 46,511.94 0.00 

8 162Q 440-3Q-O00Q TELEPHONE 42,000.00 0.00 42,000.00 29,823.89 12,176.11 0.00 

8 162Q ~53-1 Q:Q00Q WATER/SEWER K-4 4,200.00 0.00 4,200.00 2,246.57 1,953.43 0.00 

A 162Q.454-2Q-O00Q WATER/SEWER5-12 5,250.00 0.00 5,250.00 2,490.23 2,759.77 0.00 
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8 1620. 511-30-0Q00 PAPER PRODUCTS 4,000.00 0.00 4,000.00 2,376.12 325.20 1,298.68 

A 1620.521-3Q-Q000 CLEANING SUPPLIES 10,000.00 1,949.59 11,949.59 8,331.48 2,348.98 1,269.13 

8 162Q l2~l-3Q-O000 FLOOR FINISHES 5,000.00 897.00 5,897.00 2,831.72 1,495.00 1,570.28 

8 j620,~1-JO-O000 CLASSROOM SUPPLIES 2,500.00 310.20 2,810.20 2,453.54 344.51 12.15 

8 1620 560-3Q-0000 UNALLOCATED SUPPLIES 3,000.00 0.00 3,000.00 2,002.21 966.80 30.99 

A 1620.561-30-QQ00 COVID 19 SUPPLIES 0.00 6,000.00 6,000.00 0.00 686.72 5,313.28 

1620 OPERATIONS PLANT • 646,167.00 41,786.28 687,953.28 3so,n2.12 232,686A3 74,494.73 
8162:1 j60-3Q:Q000 SALARIES-MAINT OF PLANT 78,642.00 57,000.00 135,642.00 108,777.30 26,005.80 858.90 

A 1621 .161-30-0000 SALARIES-SUMMER HELP 24,000.00 0 .00 24,000.00 23,551.43 0.00 448.57 

A 1621 162-3Q-0000 SALARIES-OT 3,500.00 0.00 3,500.00 633.15 0.00 2,866.85 

8 rn21 2Q0-3Q:QQ0O EQUIPMENT 1,000.00 0.00 1,000.00 469.94 0.00 530.06 

8 1§21 400-30-0000 SERV/EX.P-MAINT. 5,000.00 0.00 5,000.00 3,400.89 1,105.00 494.11 

81621 ~:11-3Q::Q000 SERV-BOILER WORK 4,150.00 0.00 4,150.00 3,393.00 0.00 757.00 

A 1621.412-30-Q000 SERV-PLUMBING 2,200.00 0.00 2,200.00 502.90 444.68 1,252.42 

A :1621,4:13-~Q-Q000 SERV-CARPENTRY 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00 

8 :162:1 .~B-30-DQ00 SERV-DRAINAGE/BACKHOE 2,000.00 0.00 2,000.00 0.00 0.00 2,000.00 

A :1621 .~l 5-3Q-0000 TRUCK MAINTENANCE 1,500.00 -1,200.00 300.00 0.00 0.00 300.00 

81621 416-30-0000 SERV-MOWER REPAIR 2,000.00 1,800.00 3,800.00 3,145.58 52.00 602.42 

8 1621 ~1Z-3Q-Q0QQ SERV-MASONRY 1,000.00 0.00 1,000.00 0.00 0.00 1,000.00 

8 1621 ~l 9-30-0000 SERV-ELECTRICAL REPAIR 2,100.00 0.00 2,100.00 0.00 1,500.00 600.00 

8 1621 ~20-3Q-0000 SERV-HVAC 3,000.00 993.00 3,993.00 3,992.50 0.00 0.50 

8 1621 500-30-QQ00 SUPPLIES-PAINT 2,500.00 0.00 2,500.00 127.03 1,200.00 1,172.97 

8 1621 511-30::QQ0Q CAFETERIA PARTS 2,000.00 --600.00 1,400.00 375.00 800.00 225.00 

8 l621 l212-3Q-QQ00 SUPPLIES-ELECTRICAL 2,000.00 0.00 2,000.00 764.08 71 .76 1,164.16 

A 1621.51~-30-Q00Q SUPPLIES-HVAC 3,000.00 0.00 3,000.00 537.16 0.00 2,462.84 

8 1621 522-3Q-QQ00 SUPPLIES-HARDWARE 3,000.00 0.00 3,000.00 102.52 388.88 2,508.60 

8 l §21 5J2-30-0Q00 SUPPLIES-BISBEE 5,500.00 1,500.00 7,000.00 3,164.33 2,231 .17 1,604.50 

A 1621 542-3Q-O00Q SUPPLIES-AL'S USED CARS 600.00 1,100.00 1,700.00 72.00 528.00 1,100.00 

A 1621.562-3Q-Q000 SUPPLIES-NAPA 1,100.00 0.00 1,100.00 680.57 387.15 32.28 

A 1621 .Q72-30-Q0Q0 SUPPLIES-GLASS 1,100.00 -1, 100.00 0.00 0.00 0.00 0.00 

8 :162:1 Q8Q-~Q-O0Q0 SUPPUES-GRO,UNDS 5,200.00 -1,500.00 3,700.00 1,188.26 500.00 2,011.74 

8 1621 58:1-3Q-OQ0Q SUPPLIES-PLUMBING & HEATING 2,000.00 --618.00 1,382.00 1,115.03 101.32 165.65 

A 1621 .582-3!2:000Q SUPPLIES-UNALLOCATED 1,000.00 0.00 1,000.00 348.23 179.80 471.97 

05/14/2020 01 :23 PM Page 3/10 



HANCOCKCSD 
N~Appropriation Status Detail Report By Function From 7/1/2019 To 4/30/2020 

Account Description Budget Adjustments Adj. Budget Expensed Encumbered Available 

1621 MAINTENANCE OF PLANT '* 160,092.00 57,375.00 217,467.00 156,340.90 35,495.56 25,630.54 
A 1§Z0.40Q-30-0000 POSTAGE & METER RENTAL 12,000.00 1,000.00 13,000.00 12,074.71 574.38 350.91 

8 l§ZD,4::i0-~0::Q00Q PRINTSHOP PAPER- UNAIDABLE 7,000.00 0.00 7,000.00 4,875.03 0.00 2,124.97 

A 1§Z0.~9Q-~O-O00Q BOCES-PRINTING & MAILING 41,000.00 0.00 41,000.00 18,795.01 3,866.09 18,338.90 

1670 CENTRAL PRINTING & MAILING 60,000.00 1,000.00 61,000.00 35,744.75 4,440.47 20,814.78 
A 1 §80.49Q-J0-000Q BOCES-DATA PROCESSING 331,000.00 0.00 331,000.00 216,469.52 95,428.23 19,102.25 

1680 CENTRAL .DATA PROCESSING * 331,000.00 0.00 331,000.00 216,469.52 95,428.23 19,102.25 

16 .... 1,197,259.00 100,161.28 1,297,420.28 789,327.29 368,050.69 140,042.30 
A 191Q.400-3Q:00QQ INS. STUDENT/LIAS/UMBRELLA 62,000.00 -7,282.50 54,717.50 48,369.00 0.00 6,348.50 

1910 UNALLOCATED INSURANCE * 62,000.00 -7,282.50 54,717.50 48,369.00 0.00 6,348.50 
A rnJo,400-~o-ooQQ JUDGEMENTS & CLAIMS 0.00 7,282.50 7,282.50 7,282.50 0.00 0.00 

1930 JUDGEMENTS & CLAIMS . 0.00 7,282.50 7,282.50 7,282.50 0.00 0.00 
A 1964.40Q-~0-0000 REFUND OF PROP TAXES 2,500.00 0.00 2,500.00 908.00 0.00 1,592.00 

1964 REFUND ON REAL PROPERTY TAXES * 2,500.00 0.00 2,500.00 908.00 0.00 1,592.00 
8 1sa1 1so.:~0:0oog BOCES-AOM CHARGES 70,000.00 0.00 70,000.00 46,951.90 20,122.25 2,925.85 

1981 BOCES ADMINISTRATIVE COSTS * 70,000.00 0.00 70,000.00 46,951.90 20,122.25 2,925.85 
A 1983.49Q-3Q:0Q00 BOCES CAPITAL EXPENSES 130,000.00 0.00 130,000.00 89,951 .55 38,550.68 1,497.77 

1983 * 130,000.00 0.00 130,000.00 89,951.55 38,550.68 1,497.77 

19 ** 264,500.00 0.00 264,500.00 193,462.95 58,672.93 12,364.12 

1 *** 1,995,720.00 149,002.71 2,144,722.71 1,370,309.62 568,214.06 206,199.03 
A 2Q10.1 SQ-30-00Q0 SALARIES-CURR. DEVELOPMENT 18,587.00 -1,600.00 16,987.00 14,952.33 0.00 2,034.67 

A 201 Q.400-~Q-O00Q CURR DEV-CONTRACTUAL 25,875.00 12,000.00 37,875.00 9,677.99 24,906.00 3,291 .01 

2010 CURRICULUM DEVEL & SUPERVISION .. 44,462.00 10,400.00 54,862.00 24,630.32 24,906.00 5,325.68 
8 2Q2Q.150-10-QQ0Q SALARIES-ELEM PRIN 51,724.00 0.00 51,724.00 41,388.09 9,854.41 481 .50 

8 202Q.150-2Q-0000 SALARIES-HS PRIN 95,000.00 -27,300.83 67,699.17 57,844.92 9,854.25 0.00 

A 2Q20.16Q-j0-00QQ SALARIES-ELEM SECY 24,779.00 1,200.00 25,979.00 21,031 .66 4,917.84 29.50 

8 2Q20 Hl0-20-Q00Q SALARIES-HS SECY 24,366.00 1,760.00 26,126.00 21,431 .76 4,685.84 8.40 

8 2Q20,40Q-jO-O0QQ SERV/EXP-ELEM PRIN 3,380.00 0.00 3,380.00 2,310.76 690.00 379.24 

A 2Q20.40Q-2Q-00QQ SERV/EXP-HS PRIN 7,282.00 0.00 7,282.00 2,488.05 550.00 4,243.95 

A 2020.450-1Q-000Q SUPPLIES-ELEM PRIN 2,950.00 436.74 3,386.74 2,982.29 344.58 59.87 

A 2Q2Q ~50-20-0000 SUPPLIES-HS PRIN 5,000.00 1,141.19 6,141.19 2,698.32 1,320.00 2,122.87 

8 2Q20 1~Q-~O-O00Q BOC ES-WORKSHOPS 40,346.00 0.00 40,346.00 22,057.94 14,912.36 3,375.70 

2020 SUPERVISION - REGULAR SCHOOL 254,827.00 -22,762.90 232,064.10 174,233.79 47,129.28 10,701.03 
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8 2Q60 490-3Q-O000 RESEARCH, PLANNING, & EVAL BOCES 2,730.00 0.00 2,730.00 1,282.40 549.60 898.00 

2060 RESEARCH, PLANNING & GRANTS * 2,730.00 0.00 2,730.00 1,282.40 549.60 898.00 

20 ... 302,019.00 -12,362.90 289,656.10 200,146.51 72,584.88 16,924.71 

82:110120-10-0000 SALARIES K-6 619,863.00 34,138.84 654,001 .84 426,242.20 227,759.64 0.00 

82110121-10-0000 SALARIES-PRE K 45,000.00 -29,000.00 16,000.00 0.00 0.00 16,000.00 

A2110.:130-20-Q000 SALARIES 7-12 1,230,038.00 -8,017.00 1,222,021 .00 805,115.68 406,922.57 9,982.75 

8 2:110 1 ~j-20-Q000 SALARIES-REG TUTORING 0.00 7,939.00 7,939.00 7,939.00 0.00 0.00 

8 2110 140-30-DQ00 SALARIES-SUB TEA 95,000.00 -2,339.00 92,661.00 60,033.75 0.00 32,627.25 

8 2110.160-30-0000 SALARIES-MONITORS 92,663.00 -6,900.00 85,763.00 46,450.82 26,513.56 12,798.62 

A 2110.1Q0-1 0-QQ01 SERV/EXP-PRE K 650.00 0.00 650.00 0.00 0.00 650.00 

8 21 :IQ 100-1O::QQ:10 SERV/EXP-K 400.00 0.00 400.00 252.00 0.00 148.00 

8 2110 4QQ-1Q-:!Q00 SERV/EXP-1ST 200.00 0.00 200.00 120.00 0.00 80.00 

8 Z110.100-1Q-2000 SERV/EXP-2ND 610.00 0.00 610.00 0.00 0.00 610.00 

A 2110.4Q0-10-3Q00 SERV/EXP-3RD 250.00 0.00 250.00 0.00 216.00 34.00 

8 2110,100-10:::1000 SERV/EXP-4TH 1,500.00 0.00 1,500.00 0.00 1,126.00 374.00 

8 2:110.1Q0-10-4§QQ SERV/EXPcART-ELEM 350.00 0.00 350.00 0.00 0.00 350.00 

A 21 :]0.40Q-10-4903 SERV/EXP-OLWEUS-ELEM 0.00 1,500.00 1,500.00 1,155.66 0.00 344.34 

A 2110.4Q0-20::;19Q5 SERV/EXP-OLWEUS-MS/HS 0.00 1,500.00 1,500.00 24.19 0.00 1,475.81 

8 2110,!IOQ-20-§QOO SERV/EXP-5 & 6 750.00 0.00 750.00 122.40 299.50 328.10 

8 211Q 1QQ-20-~100 SERV/EXP- ENGLISH 7-8 350.00 0.00 350.00 122.40 0.00 227.60 

A 2110.40Q-20-8200 SERV/EXP-MATH 8 2,450.00 0.00 2,450.00 186.97 0.00 2,263.03 

A 2110.40Q-20-8~00 SERV/EXP-SCIENCE 7 & 8 700.00 0.00 700.00 122.40 0.00 577.60 

8 2:11 Q 1QQ-2Q-8400 $ERV/EXP-HISTORY 7 & 8 350.00 0.00 350.00 122.40 0.00 227.60 

821101Q0-20-9100 SERV/EXP-ENGLISH-HS 1,600.00 0.00 1,600.00 0.00 0.00 1,600.00 

8 2110.100-20-9200 SERV/EXP-MATH-HS 1,350.00 0.00 1,350.00 1,301.32 0.00 48.68 

A 2110.4QQ-20-9300 SERV/EXP-SCIENCE-HS 2,050.00 0.00 2,050.00 475.84 24.50 1,549.66 

8 2:! 10 10Q:20-91Q0 SERV/EXP-HISTORY-HS 1,900.00 0.00 1,900.00 64.59 0.00 1,835.41 

8 2:110 4QQ:20-9500 SERV/EXP-LANGUAGE-MS/HS 2,400.00 0.00 2,400.00 64.38 0.00 2,335.62 

A 2110.4QQ-20-9200 SERV/EXP-ART-MS/HS 500.00 -11 .00 489.00 0.00 0.00 489.00 

A 2110.1Q0-20-9800 SERV/EXP-MUSIC-MS/HS 3,255.00 -1, 182.85 2,072.15 1,203.72 868.43 0.00 

8 211Q,1QQ-20-9999 SERV/EXP SOCIAL SERVICES 5,000.00 0.00 5,000.00 0.00 5,000.00 0.00 

8 2110.4::iQ-10-DQ00 SUPPLIES K-6 0.00 261.10 261.10 214.79 0.00 46.31 

A 2110.45Q-10-0001 SUP-PRE K 620.00 0.00 620.00 0.00 0.00 620.00 
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A 2l 10.45Q-10-0Q10 SUP-K 365.00 626.61 991 .61 625.78 0.00 365.83 

8 2110.450-10-1000 SUP-1ST 2,917.00 1,303.23 4,220.23 1,680.44 0.00 2,539.79 

8 2:l l0.15Q-l0-2Q0Q SUP-2ND 2,057.00 1,129.00 3,186.00 1,367.76 0.00 1,818.24 

8 2:l 10.150-10-3000 SUP-3RD 442.00 393.42 835.42 529.04 19.44 286.94 

A 2110.45Q-10-4000 SUP-4TH 554.00 523.39 1,077.39 919.36 0.00 158.03 

8 2110.450-10-4600 SUP-ELEM-ART 709.00 2,330.84 3,039.84 2,063.04 254.24 722.56 

A 2110.150-10-1ZOO SUP-ELEM-PHYS ED 802.00 753.88 1,555.88 1,308.87 0.00 247.01 

8 2:1:!0.45Q-10-4800 SUP-ELEM-MUSIC 0.00 78.34 78.34 73.83 4.51 0.00 

A 2110.450-10-4901 SUP-KOALITY KID 0.00 750.00 750.00 198.80 551 .20 0.00 

A 2110.150-1 Q-4902 SUP-READING 1,146.00 0.00 1,146.00 33.98 0.00 1,112.02 

A 2110 ,450-20-6000 SUP-5 & 6TH 2,750.00 2,206.96 4,956.96 3,056.51 127.85 1,772.60 

8 2110,450-20-81Q0 SUP-7 & 8 -ENGLISH 600.00 228.89 828.89 618.97 0.00 209.92 

A 2110.450-2Q-8200 SUP-7 & 8 MATH 250.00 261.39 511.39 261.39 0.00 250.00 

A 2110.450-20-8300 SUP-7 & 8 SCIENCE 3,501.00 715.78 4,216.78 1,872.10 155.50 2,189.18 

8 2:1 10 450-20-8100 SUP-7 & 8 HISTORY 1,215.00 177.06 1,392.06 177.06 0.00 1,215.00 

8 21 :]0.150-20-9099 SUP-HS-MISC 3,000.00 6,948.84 9,948.84 1,507.44 2,271.11 6,170.29 

A 2110.150-20-9100 SUP-HS-ENGLISH 2,151 .00 202.44 2,353.44 194.30 0.00 2,159.14 

A 2110.450-20-9200 SUP-HS-MATH 1,183.00 245.47 1,428.47 195.59 0.00 1,232.88 

8 2110,450-20-9300 SUP-HS-SCIENCE 3,501 .00 870.60 4,371 .60 1,630.71 1,137.61 1,603.28 

8 2:110.150-20-940Q SUP-HS-HISTORY 1,250.00 629.67 1,879.67 687.13 0.00 1,192.54 

A 2110.450-20-9500 SUP-HS/MS LANGUAGE 1,900.00 685.82 2,585.82 620.59 59.88 1,905.35 

A 2110.45Q-20-9600 SUP-HS/MS-ART 3,045.00 426.47 3,471.47 474.75 0.00 2,996.72 

A 2110.450-20-9700 SUP-HS/MS-PHYS ED 2,113.00 956.10 3,069.10 971.10 0.00 2,098.00 

82110.150-20-9800 SUP-HS/MS MUSIC 4,441 .00 2,082.98 6,523.98 6,281 .95 215.73 26.30 

A 2110.450-20-9900 SUP-HS/MS HEALTH 500.00 451.20 951.20 188.97 441 .62 320.61 

A 2110.450-20-9999 SUP-HS/MS COMPUTER 175.00 0.00 175.00 0.00 0.00 175.00 

8 2:110 451-3Q-0Q00 SUP-TECH COORD 6,000.00 5,196.30 11 ,196.30 5,196.30 0.00 6,000.00 

8 2:l 10.1ZQ-30-QQ0O TUITION-OTHER SCHOOLS 10,000.00 -3,500.00 6,500.00 0.00 0.00 6,500.00 

A 2110.480-20-6000 TEXT-6TH 15,000.00 5,112.39 20,112.39 5,732.60 152.97 14,226.82 

A 2110.48Q-20-f,l200 TEXT-7 & 8 MATH 0.00 714.35 714.35 714.35 0.00 0.00 

8 2:110.180-2Q-9100 TEXT-HS-ENGLISH 495.00 0.00 495.00 0.00 0.00 495.00 

A 2110 48Q-20-~200 TEXT-HS-MATH 1,135.00 0.00 1,135.00 115.20 214.70 805.10 

A 2110.480-20-9300 TEXT-HS-SCIENCE 2,128.00 0.00 2,128.00 13.97 0.00 2,114.03 
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A 2:1 :I 0.480-20-9800 TEXT-HS/MS MUSIC 1,000.00 0.00 1,000.00 345.14 360.74 294.12 

A 211 Q.490-3Q:0000 BOCES-STAFF DEV, SPEECH, MUSIC 159,582.00 0.00 159,582.00 101,583.59 43,808.51 14,189.90 

2110 TEACHING REGULAR SCHOOL . 2,345,706.00 30,390.51 2,376,096.51 1,492,575.12 718,505.81 165,015.58 

21 ** 2,345,706.00 30,390.51 2,376,096.51 1,492,575.12 718,505.81 165,015.58 
A 2250.150-~0-0Q00 SALARIES-CSE 305,391.00 -41,332.55 264,058.45 160,764.43 96,046.07 7,247.95 

A 22§Q.151-30-0000 SALARIES-CSE TUTORING 3,000.00 0.00 3,000.00 0.00 0.00 3,000.00 

A2250 160-30-0000 SALARIES-CSE SECY & MONITORS 110,108.00 15,057.00 125,165.00 91,121.98 33,339.93 703.09 

8 22§Q,400-30-0000 SERV/EXP-CSE 22,125.00 0.00 22,125.00 6,893.42 1,560.68 13,670.90 

A 22§Q.450-1Q:0000 SUPPLIES-CSE 4,065.00 3,927.60 7,992.60 4,245.63 879.46 2,867.51 

A 22§0.470-30-0000 TUITION-CSE 6,179.00 28,000.00 34,179.00 0.00 33,829.00 350.00 

8 225Q ~80-30-00QQ TEXT-CSE 1,330.00 0.00 1,330.00 0.00 160.07 1,169.93 

8 22§0,490-3Q-000Q BOCES-HANDICAPPED PROGRAMS 473,942.00 -68,248.00 405,694:00 192,629.08 87,639.52 125,425.40 

2250 PROGRAMS - STUDENTS W/DISABIL * 926,140.00 -62,595.95 863,544.05 455,654.54 253,454.73 154,434.78 
A 228Q. 150-30-0000 SALARIES-CCC ED 58,143.00 380.00 58,523.00 44,907.32 13,608.18 7.50 

8 2280.~00-3Q:000O SERV/EXP-OCC ED 49,474.00 0.00 49,474.00 0.00 48,302.46 1,171 .54 

A228Q 450-3Q-OQQQ SUP-OCC ED 2,750.00 22.77 2,772.77 2,349.53 4.16.28 6.96 

A 2280,490-~Q::QQ00 BOCESOC ED 267,742.00 0.00 267,742.00 175,038.62 75,016.52 17,686.86 

2280 OCCUPATIONAL EDUCATION * 378,109.00 402.77 378,511.77 222,295.47 137,343.44 18,872.86 

22 ** 1,304,249.00 -62,193.18 1,242,055.82 677,950.01 390,798.17 173,307.64 
A 233Q,40:l-3Q-Q00Q BOCES SUMMER SCHOOL 10,500.00 -5,000.00 5,500.00 0.00 0.00 5,500.00 

A 2330.490-30-Q000 BOCES-GED 0.00 13,977.00 13,977.00 9,783.90 4,193.10 0.00 

2330 TEACHING - SPECIAL SCHOOLS * 10,500.00 8,977.00 19,477.00 9,783.90 4,193.10 5,500.00 

23 ** 10,500.00 8,977.00 19,477.00 9,783.90 4,193.10 5,500.00 
A 2§1Q.15Q-3Q:0ooo SALARIES-LIBRARIAN 134,153.00 4,125.00 138,278.00 55,791 .36 33,401.50 49,085.14 

A 2§:10.160-30-QQ00 SALARIES-MONITOR 28,080.00 2,775.00 30,855.00 24,324.30 6,530.17 0.53 

A 261Q.400-1Q-Q00Q CONT EXP - ELEM 4,190.00 0.00 4,190.00 0.00 0.00 4,190.00 

8 2§:IQ,400-20-000Q CONT EXP-HS 1,790.00 0.00 1,790.00 0.00 0.00 1,790.00 

A221Q,450-:I0-0OOQ SUPPLIE.S K-4 LIB 168.00 43.08 211.08 43.08 0.00 168.00 

A 2§:! 0.450-20-0000 SUPPLIES HS LIB 13,525.00 -3,622.98 9,902.02 1,122.56 91.48 8,687.98 

A 2§1Q.460-3Q-0000 LIBRARY LOAN PROGRAM 1,500.00 4,000.00 5,500.00 4,176.15 11 .35 1,312.50 

8 2§:10,49Q-30-0000 BOCES-LIB 40,944.00 0.00 40,944.00 26,559.26 3,641.30 10,743.44 

2610 SCHOOL LIBRARY & AUDIOVISUAL 224,350-00 7,320.10 231,670.10 112,016.71 43,675.80 75,977.59 
A 26~Q.222-00-0000 STATE AIDED HARDWARE 5,000.00 5,000.00 10,000.00 0.00 9,718.00 282.00 
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A 2630.460-20-QQ00 AIDED COMPUTER SOFTWARE 6-12 5,000.00 0.00 5,000.00 139.90 0.00 4,860.10 

A 2630 ~90-3Q-QQ00 BOCES TELELEARNING 14,175.00 7,900.00 22,075.00 16,845.81 5,198.16 31.03 

2630 COMPUTER ASSISTED INSTRUCTION * 24,175.00 12,900.00 37,075.00 16,985.71 14,916.16 5,173.13 

26 ** 248,525.00 20,220.10 268,745.10 129,002.42 58,591.96 81,150.72 

A 2805.150-30-Q000 SALARIES-ATTENDANCE OFFICER 4,192.00 169.00 4,361 .00 1,453.67 2,907.33 0.00 

2805 ATTENDANCE-REGULAR SCHOOL * 4,192.00 169.00 4,361.00 1,453.67 2,907.33 0.00 

8 Z!:!10 j 50-3Q-000Q SALARIES-GUIDANCE 77,732.00 -169.00 77,563.00 49,112.74 25,008.66 3,441 .60 

8 2810,160-30-Q000 SALARIES GUIDANCE SECY 24,366.00 0.00 24,366.00 19,680.16 4,685.84 0.00 

A 2810 400-20-0000 CONT EXP 7,500.00 0.00 7,500.00 3,719.36 252.00 3,528.64 

8 2810.45Q-20-000Q SUPPLIES 17,319.00 0.00 17,319.00 2,201 .94 926.70 14,190.36 

2810 GUIDANCE - REGULAR SCHOOL * 126,917.00 -169.00 126,748.00 74,714.20 30,873.20 21,160.60 

A 2815 160-3Q-Q000 SALARIES-SECY, RPN, SUB 73,812.00 20,000.00 93,812.00 60,866.01 32,124.65 821 .34 

A 2815.400-30-Q000 SERV/EXP-HS 13,000.00 0.00 13,000.00 5,955.00 6,015.00 1,030.00 

A 2815.450-10-Q000 SUPPLIES-ELEM 414.00 347.53 761 .53 332.56 14.97 414.00 

8 2815.4:iQ-20-0000 SUPPLIES - HS 1,226.00 912.33 2,138.33 1,015.79 105.19 1,017.35 

8 2815 ~90::3Q-0000 HEALTH SERVICES 651 .00 0.00 651.00 0.00 0.00 651.00 

2815 HEALTH SERVICES - REGULAR SCHOOL * 89,103.00 21,259.86 110,362.86 68,169.36 38,259.81 3,933.69 

A 2820.4Q0-30-Q00Q SERV/EXP-PSYCH 64,200.00 0.00 64,200.00 40,460.00 23,740.00 0.00 

2820 PSYCHOLOGICAL - SRVC - REG SCHOOL • 64,200.00 0.00 64,200.00 40,460.00 23,740.00 0.00 

8 2830 j 50-;m::0000 SALARIES-DIR PUPIL PERSONNEL 51,724.00 29,114.54 80,838.54 62,498.09 18,340.45 0.00 

2830 PUPIL PERSONNEL SRVC - SPEC SCHOOL * 51,724.00 29,114.54 80,838.54 62,498.09 18,340.45 0.00 

A 2850.150-30-Q000 SALARIES-ADVISORS 51,187.00 0.00 51,187.00 22,281.68 0.00 28,905.32 

8 2850,j60-3Q::Q0Q0 SALARIES-NON-INSTRUCTIONAL 2,257.00 0.00 2,257.00 0.00 0.00 2,257.00 

8 2850,~Q0-30-Q000 SERV/EXP.-CLUBS, ETC 7,500.00 -600.00 6,900.00 2,772.30 385.00 3,742.70 

8 2850 ~50-3Q-0Q00 SUPPLIES - CLUBS 800.00 600.00 1,400.00 961 .47 287.17 151.36 

2850 CO-CURRICULAR ACTIVI REG SCHOOL * 61,744.00 0.00 61,744.00 26,015.45 672.17 35,056.38 

8 2855, 150-JQ:Q00Q SALARIES-COACHING 139,988.00 0.00 139,988.00 66,215.00 4,842.00 68,931.00 

8 2855 j§0-3Q-O000 SALARIES-TICKETS, SCOREKEEPERS 11,859.00 0.00 11,859.00 9,741 .00 840.00 1,278.00 

A 2855.2Q0-JQ-Q00Q EQUIPMENT 732.00 0.00 732.00 180.00 540.00 12.00 

8 2855 ~00-J0-000Q SERV/EXPENSES 51,289.00 1,688.15 52,977.15 37,546.43 10,396.10 5,034.62 

8 2855 450-JQ-QQ00 SUPPLIES-ATHLETICS 24,111 .00 4,123.74 28,234.74 11,673.04 4,560.80 12,000.90 

8 2855 ~90-30-D00Q BOCES - COACHING 3,686.00 42.00 3,728.00 2,609.60 1,118.40 0.00 

2855 INTERSCHOLASTIC ATHLETICS REG SCH * 231,665.00 5,853.89 237,518.89 127,965.07 22,297.30 87,256.52 
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28 "* 629,545.00 56,228.29 685,773.29 401,275.84 137,090.26 147,407.19 

2 _,. 4,840,544.00 41,259.82 4,881,803.82 2,910,733.80 1,381,764.18 589,305.84 

8 55l0,l6Q-3Q-00QQ REGULAR SALARIES 191,000.00 -3,000.00 188,000.00 125,678.23 42,056.46 20,265.31 

8 55:IQ 160-3Q:100Q TRANSPORTATION SUPERVISION 55,850.00 2,231.00 58,081 .00 47,392.34 10,688.66 0.00 

A 551Q 161-3Q-Q000 EXTRA TRIPS 47,025.00 4,850.00 51 ,875.00 51,992.01 0.00 -117.01 

A 55:l 0.162-3Q-000Q SUBS 3,867.00 -2,231.00 1,636.00 1,002.20 0.00 633.80 

8 551Q 163-~Q:Q00Q HANDICAP 8,000.00 3,000.00 11,000.00 10,705.33 0.00 294.67 

8 551Q.j6~30-0000 AFTER SCHOOL 5,225.00 -4,850.00 375.00 0.00 0.00 375.00 

A 551Q.211-3Q-000Q BUS PURCHASE 0.00 146,282.06 146,282.06 146,282.06 0.00 0.00 

A 551 Q.400-30-0000 SERV/EXP 31,600.00 -1,000.00 30,600.00 18,415.42 4,194.85 7,989.73 

8 5510,450-3Q-0Q0Q MATERIALS & SUPPLIES 1,200.00 509.66 1,709.66 468.80 590.00 650.86 

8 55:1 Q.~~lQ-3Q-0000 BOCES-DRIVER TRAINING 2,500.00 329.00 2,829.00 1,808.81 950.19 70.00 

A 55:10.510-3Q-000Q BUS PARTS 20,500.00 1,025.00 21,525.00 16,490.77 4,620.90 413.33 

A 5510.520-3Q-00QQ SUPPLIES-FUEL 53,000.00 0.00 53,000.00 32,282.15 10,282.72 10,435.13 

8 551Q 530-30-00Q0 SUPPLIES-OIL, GREASE 3,000.00 0.00 3,000.00 471 .76 2,028.24 500.00 

8 55j0.5~0-3Q:0Q00 SUPPLIES-TIRES 9,300.00 0.00 9,300.00 4,756.54 3,239.25 1,304.21 

5510 DISTRICT OPERATED TRANSPORTATION * 432,067.00 147,145.72 579,212.72 457,746.42 78,651.27 42,815.03 

A 5530.200-30-0000 EQUIPMENT-GARAGE 5,000.00 0.00 5,000.00 4,620.00 0.00 380.00 

8 553Q 4QQ-JO-O00Q SERV/EXP-GARAGE 14,000.00 0.00 14,000.00 8,834.32 4,234.30 931.38 

8 553Q ~50-3Q-QQ0Q SUPPLIES-GARAGE 2,300.00 485.00 2,785.00 1,763.55 915.23 106.22 

5530 GARAGE BUILDING * 21,300.00 485.00 21,785.00 15,217.87 5,149.53 1,417.60 

55 ** 453,367.00 147,630.72 600,997.72 472,964.29 83,800.80 44,232.63 

5 **- 453,367.00 147,630.72 600,997.72 472,964.29 83,800.80 44,232.63 

8. 73:lQ ~0O-~Q:0000 REC CENTER 3,000.00 0.00 3,000.00 3,000.00 0.00 0.00 

7310 YOUTH PROGRAM * 3,000.00 0.00 3,000.00 3,000.00 0.00 0.00 

73 ** 3,000.00 0.00 3,000.00 3,000.00 0.00 0.00 

7 *** 3,000.00 0.00 3,000.00 3,000.00 0.00 0.00 

8 aQZO 16Q-3Q:Q0QQ SALARIES-CENSUS 1,446.00 0.00 1,446.00 1,522.00 0.00 -76.00 

8070 CENSUS * 1,446.00 0.00 1,446.00 1,522.00 0.00 -76.00 

80 ** 1,446.00 0.00 1,446.00 1,522.00 0.00 -76.00 

8 *** 1,446.00 0.00 1,446.00 1,522.00 0.00 -76.00 
8 sg10.ao0-30-0000 NYS EMPLOYEES RETIREMENT 232,264.00 0.00 232,264.00 119,654.37 37,059.28 75,550.35 

9010 STATE RETIREMENT . 232,264.00 0.00 232,264.00 119,654.37 37,059.28 75,550.35 
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A 902Q BQQ:30-00QQ TEACHER RETIREMENT 410,996.00 -7,775.00 403,221.00 186,511 .75 87,348.70 129,360.55 

9020 
8 9030.!mQ-30-00QO 

9030 
8 9040.flQQ:30-00QQ 

TEACHERS' RETIREMENT 

SOCIAL SECURllY 

SOCIAL SECURITY 

WORKERS' COMPENSATION 

* 

. 
410,996.00 
363,888.00 

363,888.00 
67,811 .00 

-7,775.00 
-18,000.00 

-18,000.00 
0.00 

403,221.00 
345,888.00 

345,888.00 
67,811 .00 

186,511.75 
225,676.11 

225,676.11 
48,447.08 

87,348.70 
92,414.90 

92,414.90 
0.00 

129,360.55 
27,796.99 

27,796.99 
19,363.92 

9040 
8 905Q BOQ-30-QQOO 

WORKERS COMPENSATION 

UNEMPLOYMENT INS 

.. 67,811.00 
5,000.00 

0.00 
0.00 

67,811.00 
5,000.00 

48,447.08 
375.49 

0.00 
0.00 

19,363.92 
4,624.51 

9050 
A 9060.BOQ-30-00QQ 

UNEMPLOYMENT INSURANCE 

HEAL TH & DENTAL INS. 

• 5,000.00 
2,253,462.00 

0.00 
-28,250.00 

5,000.00 
2,225,212.00 

375.49 
1,694,418.29 

0.00 
404,920.78 

4,624.51 
125,872.93 

9060 
8 ~QBf,!.flQQ-30-0000 

HOSPITAL, MEDICAL & DENTAL INS 

OTHER EMPLOYEE BENEFITS 
* 2,253,462.00 

12,000.00 

-28,250.00 
58,200.00 

2,225,212.00 
70,200.00 

1,694,418.29 
58,200.00 

404,920.78 
0.00 

125,872.93 
12,000.00 

9089 OTHER * 12,000.00 58,200.00 70,200.00 58,200.00 0.00 12,000.00 

90 
8 9711.!;!QQ-OO-OOOQ 

A 9Z:l :! ZOQ-00::QOOQ 

PRINCIPAL 

INTEREST 

** 3,345,421.00 
590,000.00 

256,925.00 

4,175.00 
0.00 

0.00 

3,349,596.00 
590,000.00 

256,925.00 

2,333,283.09 
0.00 

128,462.50 

621,743.66 
590,000.00 

128,462.50 

394,569.25 
0.00 

0.00 

9711 SPECIALBOND,SCHOOLCONTRUc:;J1ON • 846,925.00 0.00 846,925.00 128,462.50 718,462.50 0.00 

97 
A 990:l 930-00-0QOQ 

A~90:l ~50-00-0000 

TRANSFER SCHOOL LUNCH 

TRANSFER TO SPECIAL AID FUND 

** 846,925.00 
100,000.00 

4,000.00 

0.00 
0.00 

1,000.00 

846,925.00 
100,000.00 

5,000.00 

128,462.50 
45,000.00 

4,912.66 

718,462.50 
55,000.00 

0.00 

0.00 
0.00 

87.34 

9901 
A 995Q 9QO-OO-OQQQ 

TRANSFER TO SPECIAL AID 
TRANSFER TO CAPITAL FUND 

" 104,000.00 
0.00 

1,000.00 
1,739,975.00 

105,000.00 
1,739,975.00 

49,912.66 
1,739,975.00 

55,000.00 
0.00 

87.34 
0.00 

9950 TRANSFER TO CAPITAL * 0.00 1,739,975.00 1,739,975.00 1,739,975.00 0.00 0.00 

99 ** 104,000.00 1,740,975.00 1,844,975.00 1,789,887.66 55,000.00 87.34 

9 **" 4,296,346.00 1,745,150.00 6,041,496.00 4,251,633.25 1,395,206.16 394,656.59 

Fund ATotals: 11,590,423.00 2,083,043.25 13,673,466.25 9,010,162.96 3,428,985.20 1,234,318.09 

Grand Totals: 11,590,423.00 2,083,043.25 13,673,466.25 9,010,162.96 3,428,985.20 1,234,318.09 
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HANCOCKCSD 
N~Revenue Status Report From 7/1/2019 To 4/30/2020 

Account Description Budget Adjustments Revised Budget Revenue Earned Unearned Revenue 

~ SALE OF MEALS 42,000.00 0.00 42,000.00 18,092.21 23,907.79 

c 1445 OTHER REIMBURSABLE CAFE '. SALES 30,000.00 0.00 30,000.00 20,263.14 9,736.86 

~ INTEREST 0.00 0.00 0.00 2.74 -2.74 

~ 11/(ISCELLANEOUS 15,0,00.00 0.00 15,000.00 5,544.02 9,455.98 

Q..3.1fil)_ STATE REIMBURSEMENT 3,500.00 0.00 3,500.00 2,680.00 820.00 

C4190 FEDERAL REIMBURSEMENT 110,000.00 0.00 110,000.00 69,593.00 40,407.00 

c 4190 1 SURPLUS FOOD (FED!=RAL) 14,000.00 0.00 14,000.00 0.00 14,000.00 

~ INTERFUND TRANS.FROM GENERAL FUND 100,000.00 0.00 100,000.00 45,000.00 55,000.00 

CTotals: 314,500.00 0.00 314,500.00 161,175.11 153,324.89 

Grand Totals: 314,500.00 0.00 314,500.00 161,175.11 153;324.89 
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HANCOCKCSD 
N~Appropriation Status Detail Report By Function From 7/1/2019 To 4/30/2020 

Account Description Budget Adjustments Adj. Budget Expensed Encumbered Available 

Q 2860.160-00-0000 SALARIES 132,264.00 0.00 132,264.00 76,012.34 38,579.55 17,672.11 

C 286Q 200-00-0QOO EQUIPMENT 1,500.00 0.00 1,500.00 1,453.62 0.00 46.38 

Q 2860 100-00-0000 SERVICES/EXPENSES 3,500.00 0.00 3,500.00 1,618.74 568.00 1,313.26 

C 2860,110-00-0000 FOOD 70,000.00 0.00 70,000.00 49,845.82 11,018.20 9,135.98 

C 2860.411-00-00QQ SURPLUS FOOD 14,000.00 0.00 14,000.00 0.00 0.00 14,000.00 

C 2860.450-00-00QO MATERIALS & SUPPLIES 5,000.00 0.00 5,000.00 3,812.08 1,187.14 0.78 

Q 2860 190-00-000Q BOCES SERVICES 2,736.00 0.00 2,736.00 866.98 1,869.02 0.00 

2860 SCHOOL LUNCH .. 229,000.00 0.00 229,000.00 133,609.58 53,221.91 42,168.51 

28 ** 229,000.00 0.00 229,000.00 133,609.58 53,221.91 42,168.51 

2 -* 229,000.00 0.00 229,000.00 133,609.58 53,221.91 42,168.51 

C 9010.800-00::QOQQ EMPLOYEES RETIREMENT 14,000.00 0.00 14,000.00 8,743.03 5,169.96 87.01 

9010 EMPLOYEE RETIREMENT SYSTEM 14,000.00 o.oo 14,000.00 8,743.03 5,169.96 87.01 
C 9030.800-00-0000 SOCIAL SECURITY 10,000.00 0.00 10,000.00 5,428.19 2,762.97 1,808.84 

9030 SOCIAL SECURITY * 10,000.00 0.00 10,000.00 5,428.19 2,762.97 1,808.84 
C 904Q,8QQ-QO-OOQQ WORKERS COMP 6,500.00 0.00 6,500.00 5,059.92 0.00 1,440.08 

9040 WORKERS COMPENSATION .. 6,500.00 0.00 6,500.00 5,059.92 0.00 1,440.08 

C 906Q ~Q0-00-000Q HEAL TH & DENTAL INS. 55,000.00 0.00 55,000.00 17,506.95 24,509.69 12,983.36 

9060 HEALTH INSURANCE * 55,000.00 0.00 55,000.00 17,506.95 24,509.69 12,983.36 

90 .... 85,500.00 0.00 85,500.00 36,738.09 32,442.62 16,319.29 

9 *** 85,500.00 0.00 85,500.00 36,738.09 32,442.62 16,319.29 

Fund CTotals: 314,500.00 0.00 314,500.00 170,347.67 85,664.53 58,487.80 

Grand Totals: 314,500.00 0.00 314,500.00 170,347.67 85,664.53 58,487.80 
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HANCOCKCSD 
N~Revenue Status Report From 7/1/2019 To 4/30/2020 

Account Description Budget Adjustments Revised Budget Revenue Earned Unearned Revenue 

F 2770.DF DONATED FUNDS 0.00 18,299.03 18,299.03 18,299.03 0.00 

F 2770.MP MILLENIUM PIPELINE 0.00 15,625.00 15,625.00 31,250.00 -15,625.00 

E2770 YL YES LEADS GRANT 600.00 0.00 600.00 609.00 0.00 

F3289 SH SUMMER HANDICAPPED 4408 23,600.00 0.00 23,600.00 11,160.52 12,439.48 

E4126 .. 19 TITLE 118-19 31 ,658.91 0.00 31 ,658.91 31,473.91 185.00 

F 4126 .. 20 TITLE I 19-20 143,737.00 0.00 143,737.00 69,180.00 74,557.00 

F 4256 .20 IDEA SECTION 611 19-20 102,949.00 0.00 102,949.00 65,045.00 37,904.00 

f 4257 .20 IDEA SECTION 61919-20 2,626.00 0.00 2,626.00 1,934.00 692.00 

F 4289 .. 19 TITLE 11A 18-19 1,877.79 0.00 1,877.79 1,877.79 0.00 

F 4289 ..20 TITLE 11A 19-20 20,805.00 0.00 20,805.00 17,395.00 3,410.00 

f 4290 20 REAP GRANT 19-20 22,682.00 0.00 22,682.00 0.00 22,682.00 

E4291 19 TITLE IV 18-19 1,644.17 0.00 1,644.17 1,644.17 0.00 

F 4291 ..20 TITLE IV 19-20 10,838.00 0.00 10,838.00 2,167.00 8,671 .00 

F 4292. 19 TITLE V 18-19 6,452.00 0.00 6,452.00 6,452.00 0.00 

E5031 SH INTERFUND TRANSFER FROM,GENERAL FUND 5,900.00 0.00 5,900.00 4,912.66 987.34 

FTotals: 375,369.87 33,924.03 409,293.90 263,391.08 145,902.82 

· Grand Totals: 375,369.87 33,924.03 409,293.90 263,391.08 145,902.82 
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HANCOCKCSD 
N~Appropriation Status Detail Report By Location & Program From 7/1/2019 To 4/30/2020 

Account Description Budget Adjustments Adj. Budget Expensed Encumbered Available 

F 22::iQ-1::iQ-11-1!;I1 ~ INSTRUCTIONAL SALARIES 0.00 0.00 0.00 0.00 0.00 o_oo 
E225Q,1!:iQ· lHfl'.rn NON-INSTRUCTIONAL SALARIES o_oo 0.00 0.00 0.00 0.00 0.00 

E22~Q.150-l:1 -H!2Q INSTRUCTIONAL SALARIES 100,259.00 0.00 100,259.00 70,096.18 30,290.82 -128.00 

E2250 160-l 1-:1~20 NON-INSTRUCTIONAL SALARIES 2,690.00 0.00 2,690.00 2,690.00 0.00 0.00 

11 IDEA, Section 611 **** 102,949.00 0.00 102,949.00 72,786.18 30,290.82 -128.00 

F 2252,l§Q-'.rn·H!19 NON INSTRUCTIONAL SALARIES 0.00 0.00 0.00 o_oo 0.00 0.00 

F 2252, 120::19.:1920 NON INSTRUCTIONAL SALARIES 2,626.00 0.00 2,626.00 2,626.00 0.00 0.00 

19 IDEA, Section 619 '"'** 2,626.00 0.00 2,626.00 2,626.00 0.00 0.00 

F 211Q,rn0-2A-181~ PROFESSIONAL SALARIES 1,162.00 0.00 1,162_00 1,877.79 0.00 -715_79 

E211Q ~QQ-2A-1819 PURCHASED SERVICES 715.79 o_oo 715.79 0.00 0.00 715.79 

E211 Q, 15Q-2A-Hl2Q PROFESSIONAL SALARIES 0.00 0.00 0.00 0.00 1,810.00 -1,810.00 

F 211 Q,4QQ-2A-Hl2Q PURCHASED SERVICES 20,805.00 0.00 20,805.00 17,195.00 3,603.54 6.46 

2A Title IIA **** 22,682.79 0.00 22,682.79 19,072.79 5,413.54 -1,803.54 

F 2110.400-DF-QQQQ DONATED FUNDS- PURCHASED SERVICES 0.00 10,140_85 10,140.85 4,592.95 0.00 5,547.90 

E2110 ~Q-DF-0QQQ DONATED FUNDS - SUPPLIES 0.00 8,158.18 8,158.18 1,147.33 1,064.00 5,946.85 

DF **"* 0.00 18,299.03 18,299.03 5,740.28 1,064.00 11,494.75 

F 2110.450-IV-1 f!1 ~ MATERIALS & SUPPLIES 1,644_17 0.00 1,644.17 1,644.17 0_00 0.00 

F 211 Q,l:2Q-IV-1920 PROFESSIONAL SALARIES 10,838.00 0.00 10,838.00 0.00 0.00 10,838.00 

IV Trtle IV **** 12,482.17 0,00 12,482.17 1,644.17 0.00 10,838.00 

E21 :1Q 4QQ-MP-l 8H! MILLENIUM PIPELINE GRANT - PURCHASED 15,625.00 0.00 15,625.00 12,905.97 1,913.00 806.03 
SERVICES 

E2110 ~QQ-MP·l92Q MILLENIUM PIPELINE GRANT - PURCHASED o_oo 15,625.00 15,625.00 0.00 11,200_00 4,425.00 
SERVICES 

MP **** 15,625.00 15,625.00 31,250.00 12,905.97 13,113.00 5,231.03 

F 211Q.4QQ-RP-192Q CONTRACTED SERVICES 5,500.00 0.00 5,500.00 2,500_00 3,000.00 0.00 

E261 Q.1 /2Q-:BP-Hl2Q INSTRUCTIONAL SALARIES 17,182.00 0.00 17,182.00 14,193.00 0.00 2,989_00 

RP REAP Grant **"* 22,682.00 0.00 22,682.00 16,69J;oo 3,000.00 2,989.00 

E22~~.490::Sl::!-rn20 BOCES SERVICES 20,000.00 0.00 20,000.00 15,751.20 0.00 4,248.80 

E~510, 120-SH-192Q TRANSPORTATION 5,700.00 0.00 5,700.00 5,157.26 0.00 542.74 

F 12~1 Q!U2Q-SH-1 l:!2Q TRANSPORTATION - FUEL 2,500.00 0.00 2,500.00 2,435_13 0.00 64_87 

F ~~1Q,8QQ-SH-1920 TRANSPORTATION BENEFITS 1,300.00 0.00 1,300.00 1,219.69 0.00 80.31 

SH Summer Handicapped Program ....... 29,500.00 0.00 29,500.00 24,563.28 0.00 4,936.72 
E21 ]Q,1~0:: T1-181l:! INSTRUCTIONAL SALARIES 15,017.45 0.00 15,017.45 14,408.14 4,613_30 -4,003.99 

F 21J0.400-T1-1819 PURCHASED SERVICES 13,045.75 o_oo 13,045_75 12,861 .37 0.00 184.38 
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HANCOCKCSD 
N~Appropriation Status Detail Report By Location & Program From 7/1/2019 To 4/30/2020 

Account Description Budget Adjustments Adj. Budget Expensed Encumbered Available 

F 211Q,45_Q-T1-1!;!19 MATERIALS & SUPPLIES 2,234.98 0 .00 2,234.98 2,234.98 0.00 0.00 

F 9QJQ,aQQ-IM 81 9 SOCIAL SECURITY 1,360.73 0.00 1,360.73 1,360.73 0.00 0.00 

F 21 lQ 1~0-Il-:192Q INSTRUCTIONAL SALARIES 124,556.00 0.00 124,556.00 71,019.01 38,982.29 14,554.70 

E2110.450-T 1-1 920 MATERIALS & SUPPLIES 4,000.00 0.00 4,000.00 505.29 0.00 3,494.71 

F 9020.80Q-T1 -192Q TEACHER RETIREMENT 5,653.00 0.00 5,653.00 3,171 .86 0.00 2,481 .14 

F 9QJQ aQ0-T1-1 920 SOCIAL SECURITY 9,528.00 0.00 9,528.00 2,367.29 0.00 7,160.71 

T1 Title I **** 175,395.91 0.00 175,395.91 107,928.67 43,595.59 23,871.65 
F 2110,400-TV-1a19 PURCHASED SERVICES 6,452.00 0.00 6,452.00 6,452.00 0.00 0.00 

TV Title V **** 6,452.00 0.00 6,452.00 6,452.00 0.00 0.00 

F 211Q,15Q-Y!..-1al9 PROFESSIONAL SALARIES 0.00 0.00 0.00 0.00 0.00 0.00 

E21 l0.~00-XL-l92Q YES LEADS PURCHASED SERVICES 600.00 0.00 600.00 7.74 0.00 592.26 

YL **** 600.00 0.00 600.00 7.74 0.00 592.26 

Fund FTotals: 390,994.87 33,924.03 424,918.90 270,420.08 96,476.95 58,021.87 

Grand Totals: 390,994,87 33,924.03 424,918.90 270,420.08 96,476.95 58,021.87 
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HANCOCKCSD 
N~Revenue Status Report From 7/1/2019 To 4/30/2020 

Account Description Budget Adjustments Revised Budget Revenue Earned Unearned Revenue 

HA5031 INTERFUND TRANSFERS 0.00 551,000.00 551,000.00 1,739,975.00 -1, 188,975.00 

HA Totals: 0.00 551,000.00 551,000.00 1,739,975.00 -1,188,975.00 

Grand Totals: 0.00 551,000.00 551,000.00 1,739,975.00 -1, 188,975.00 
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HANCOCKCSD 
N~Appropriation Status Detail Report By Location & Program From 7/1/2019 To 4/30/2020 

Account Description Budget Adjustments Adj. Budget Expensed Encumbered Available 

H~ 211 Q,2Q1-01 -000Q CONSTRUCTION MANAGER - ELEM 20,000.00 20,000.00 40,000.00 4,181 .10 34,622.50 1,196.40 

1:!A 211Q 24Q-01-00QQ ADMIN EXPENSE - ELEM 5,560.67 0.00 5,560.67 1,518.97 1,807.03 2,234.67 

l:!A 2110.245-01 -00QO ARCHITECTS FEES - ELEM 7,672.76 113,000.00 120,672.76 11 ,341 .99 108,362.00 968.77 

I:!~ 2110.246-Ql -QOOO SURVEY & ENGINEERING - ELEM 10,000.00 50,000.00 60,000.00 0.00 16,958.40 43,041 .60 

01 **** 43,233.43 183,000.00 226,233.43 17,042.06 161,749.93 47,441.44 

HA 21 lQ.2Q1 -02-QQQQ CONSTRUCTION MANAGER - HS 30,000.00 30,000.00 60,000.00 6,271 .64 51 ,933.76 1,794.60 

HA 21 lQ.240-02-0QOQ ADMIN EXPENSE - HS 6,840.98 0.00 6,840.98 2,278.45 2,710.55 1,851 .98 

1:iA 21 lQ.245-02-QQQQ ARCHITECTS FEES - HS 6,509.29 173,000.00 179,509.29 17,013.02 161 ,805.50 690.77 

H~ 211 Q,246-02-0QQQ SURVEY & ENGINEERING - HS 5,000.00 25,000.00 30,000.00 0.00 10,042.60 19,957.40 

02 **** 48,350.27 228,000.00 276,350.27 25,563.11 226,492.41 24,294.75 

!:!A 21 j0.201-03-0QOQ CONSTRUCTION MANAGER - BUS GARAGE 50,000.00 48,000.00 98,000.00 10,452.74 86,556.26 991 .00 

HA 2110,210-03::,QQQQ ADMIN EXPENSE - BUS GARAGE 7,401.65 20,000.00 27,401 .65 3,797.42 4,517.58 19,086.65 

l:!8 211Q,245-03-QQQQ ARCHITECTS FEES - BUS GARAGE 19,182.26 277,000.00 296,182.26 28,355.01 267,217.50 609.75 

l::!8 211 o.2~-03-0000 SURVEY & ENGINEERING - BUS GARAGE 7,733.00 50,000.00 57,733.00 0 .00 22,771 .00 34,962.00 

03 **** 84,316.91 395,000.00 479,316.91 42,605.17 381,062.34 55,649.40 

Fund HATotals: 175,900.61 806,000.00 981,900.61 85,210.34 769,304.68 127,385.59 

Grand Totals: 175,900.61 806,000.00 981,900.61 85,210.34 769,304.68 127,385.59 
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HANCOCKCSD 
N~Budget Transfer Schedule Report For A -14: Budget Transfer -April over SK 

Ref Number Date Budget Transfer Description Approval Status 
Account Account Description Detail Description Transfer Out Transfer In 

1.§2. 04/15/2020 Castano & Silky Study 

A 1010.400-30-0000 SERV/EXP-BOE 

A 9060.800-30-0000 HEALTH & DENTAL INS. 

la§. 04/28/2020 Four Point Consulting Services - RESET plan 

A 1240.400-30-0000 SERV/EXP-SUPT 

A 9060.800-30,0000 HEALTH & DENTAL INS. 

Number of Budget Tr:ansfers: · 2 

Account Distributlo11 :Totals 

Not Required 

6,000.00 

6,000.00 

Not Required 

8,000.00 

8,000.00 

Grand Totals: 14,000.00 14,000.00 

Net Amount 0.00 

Account Description Debits Credits 

A 1010.400-30-0000 SERV/EXP-BOE 0.00 6,000.00 

A 1240.400-30-0000 $ERV/EXP-SUPT 0.00 8,000.00 

A 9060.800-30-0000 HEALTH &DENTAL INS. 14,000.00 0.00 

Fund A Totals: 14,000.00 14,000.00 

Grand Totals: 14,000.00 14,000.00 
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Ha11cock Central School District 

FINANCIAL SUMMARY REPORT 
START DATE: 3/1/2020 END DATE: 3/31/2020 
PRINTED: 05/11/2020 8:33 am 

BEGINNING ENDING 
ACTIVITY BALANCE DEPOSITS PAYMENTS BALANCE 

Band Club 915.63 0.00 0.00 915.63 

Chorus Club 1,094.28 722.66 0.00 1,816.94 

Class of 2019 7.39 0.00 0.00 7.39 

Class of 2020 6,680.75 7,335.84 13,901 .38 115.21 
Class of 2021 7,826.83 1,746.00 665.00 8,907.83 

Class of 2022 2,848.51 0.32 0.00 2,848.83 

Class of 2023 159.06 0.02 0.00 159.08 
Honor Society 1,843.69 0.21 0.00 1,843.90 
INTEREST EARNED 0.00 2.75 2.75 0.00 

Journalism Club 1,280.51 0.14 0.00 1,280.65 
SALES TAX ACCOUNT 387.28 0.00 387.28 0.00 

Spanish Club 2,541 .66 0.29 0.00 2,541.95 
Speech and Debate Club 423.19 0.05 0.00 423.24 
Student Council 4,027.54 0.46 0.00 4,028.00 
Yearbook 9,396.51 251 .10 0.00 9,647.61 

ACTIVITY TOTAL 39,432.83 10,059.84 14,956.41 34,536.26 

BANK BALANCES 

Bank ACCOUNT TYPE 

NBTBank Money Market 13,409.55 2.19 0.00 13,411.74 

NBTBank Checking 26,023.28 10,054.90 14,953.66 21,124.52 

TOTAL 39,432.83 10,057.09 14,953.66 34,536.26 
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Attachment #3 

HANCOCK CENTRAL SCHOOL 

Board of Education Report 
May 26,2020 

Jackie Beamer, Director of Pupil Personnel -
Upcoming Events 

Teachers have submitted their checklists as practice with the Modified Grading System of Q4 
report cards. I have been cross-referencing their documents and entering information into the 
administrative spreadsheet as practice for when report cards actually go home. The last day of 
school for students will be June 12th and faculty June 15 th . The 2019-20 school year is rapidly 
coming to a close so I am focusing on end of the year procedures related to both faculty and 
students. HES will soon be sending home micro-credentialing booklets for students. Plans are 
underway for a, more than likely, virtual summer program in collaboration with HCEF. 
Additionally, the Wildcat Reset Task Force will soon begin with several meetings to occur over 
the summer. I will be joining the Continuity of Instruction subcommittee, facilitated by Diane 
Meredith, Hancock's Curriculum Specialist. An end of the year letter was mailed home to 
parents/guardians on Friday, May 22nd on expectations regarding end of school year details. 
Elementary yearbooks will be mailed home with Q4 report cards as a gift to the students, a 
Random Acts of Kindness. There will also be a virtual kindergarten graduation and a fourth -
grade sideshow, both to be shared on the district webpage and social media outlets. 
Updates: 

The last date for CSE annual reviews is next Friday, May 29th. All of the meetings went well this 
year utilizing the virtual platform, Microsoft Teams combined with teleconferencing. 

NYSED Subject Area Certification Requirement and SOCE application deadlines for Special 
Education Teachers who teach a special class in Grades 7-12 have been extended. Due to 
COVID-19, the effective date for the subject area certification requirement is extended from July 
1, 2020 to July 1, 2021. The SOCE application deadline is extended from June 30, 2020 to June 
30, 2021. 
Director of Pupil Personnel: 

Non-teacher evaluations have been written and a method to review the evaluations with HAP 
members is being detennined. Hancock's Continuity of Instruction Plan is continuing through 
June 12th with summer school guidance from Gov. Cuomo at the end of this month. Lesson plans 
and activity logs continue to be turned in, digitally stored with hard copies in the main office. 
The final DPP transition committee meeting will be held virtually via Microsoft Teams on May 
29 th at 11 :00. 

Other: 
I attend the following meetings: 

• Weekly CSE Chairpersons on Tuesdays 
• Principals meetings (when possible) 
• Various different virtual PD sessions 



HANCOCK CENTRAL SCHOOL 

Board of Education Report u
May 26, 2020 

Julie R. Bergman, PreK-12 Principal 

Teachers and students continue to connect virtually and via instructional material deliveries sent 
with mass food distribution. Weekly logs and lesson plans for teachers are submitted on 
Mondays to document work accomplished from home during the closure. 

With assistance from Mr. Russin, Class of 2020 individual lawn signs for graduating seniors 
were ordered from the DCMO BOCES. We anticipate receipt and display in the very near 
future! 

The National Honor Society Committee met virtually and updated the handbook for 2020-21. 

HS MS Physical Education lockers have been cleared, and personal items will be returned via 
pick up options at the bus garage. Recovered textbooks have been returned to classroom 
teachers and library books to the library. 

HAP annual reviews continue for the 2019-2020 school year. 

Upcoming Events: 

Graduation: June, 2020; TBD 

PreK-12 Principal: 

On May 19, I participated in a WebEx training for the 2020-21 ESSA Consolidate Grant 
presented by the NYSED. Lourdes Ascension presented a webinar on Phase I opening of 
businesses on May 20. Lastly, attended a ZOOM presentation on May 21 , for the NYS Seal of 
Biliteracy. 

I continue to participate in weekly ZOOM meetings for various groups including DCMO 
Principals, DCMO CBO, DCMO CSA and Admin PLC. 

An initial meeting for graduation planning was conducted via ZOOM on May 21. The meeting 
included the Class of 2020 advisors, student co-presidents, and Mr. Russin as a consultant. 

THANK YOU! 
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NEW YORK: THE BEST OF 

I i. STATES IN THE WORST OF TIMES 

\ ' # I 

1-·. 1' / ~fr.M--·· We're getting used to the U.S. Census being important to us. We've~ J. . ___, ~-

David Little, been bearing calls to complete this year's census form, knowing that 
RSA Executive (with our population loss) everyone counts more than ever. In early 

January the Census Bureau confirmed that our rural areas of New
Director York State had lost 1.4 million people over the last JO years. That 

alone is staggering in its implications. Now, the Census 
Bureau is documenting another devastating statistic: New 
York State ranks highest in the nation in several school 
spending categories. Why would this be devastating? Be
cause even with our "highest in the nation" spending, our 
rural students can't get the resources they need-and it's 
likely to get worse very soon. 

NOW 
LEAVING I!'' .. 

NEW YORK 
he Empire State 

First the facts. 1. Our state spends an average of $24,040 per student. (We could 
stop right there if we could only change the word "per" to "on each.") That figure is 
twice the national average and ranks fi~t in the nation. 2. We are also fint in the na
tion in total education spending. This means we spend more than states that have 
a greater number of students than New York. Again, good news taken by itself. 3. 
New York is the fint in the nation in educational spending by local revenue. Here 
we 're starting to get to the heart of the issue. $15,840 of our $24,040 per student aver
age spending comes from the local taxpayers, not the state. 4. We spend the most of 
any state on teacher salaries and we 're number one in spending on teacher benefits as 
well (for administrative and school board costs, we're middle of the pack.) What can 
we glean from our top ranking? 

First, it shows that our state places a high collective priority on public education. After 
that, the news gets a little more distressing. Our high average is largely due to the high 
spending of our wealthy districts. Our Number One ranking in local revenue contribu
tion to that high average begins to tell us how we can possibly still have school districts 
teetering on the brink of fiscal disaster and tremendous disparities in curriculum while 
spending more in total than anyone. With nearly 2/3 of our spending coming from the 
community and not the state, it is the comparative wealth of the community that deter-
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mines school district resources. Wealthy community, wealthy district and sadly of course, the opposite is all 
too true. We've known all of this for a very long time, but we've never been the undisputed champs before! 
While we are first in spending, every major assessment of the equity in student spending by states shows New 
York dead last. That's right, the Empire State is last in equity. I don't want to get specific, but that means 
we're worse than some historically inequitable states. Mississippi comes to mind. 

Now we get to today. The state is broke and has set in motion a way for the governor 
(who doesn't have to face the voters again for two more years) to cut education with
out legislative approval. That makes it easier for representatives to run this fall, get re
elected and determine their own legislative district lines for the next 10 years. Once 
they're ensconced in power for the rest of their careers, trying to get them to make sub
stantive changes to major funding programs will be next to impossible. With cuts 
looming from the economic shutdown, the legislature didn't want to be identified with 
the resulting devastation to their schools. Layoffs, cuts to programs and services, cuts 
to guidance and social work in the midst of a crisis, increases in spending just to reo
pen to a diminished curriculum. Who wants to lead THAT parade? So they ceded au

thority for the cuts to the governor, who now waits on Washington for help. 

That help may very well come, but not as soon as any New Yorker would like. Our fiscal year began April 1, 
but 46 other states' begin on July 1. They're working on last year's money right now and so the fiscal crisis 
won't pervade their reality until June. Then I'm guessing we see much more support for stimulus aid to the 
states, as every state joins the chorus in trying to pay for basic (and expected) services. That federal stimulus 
funding may not be enough to stave off state aid cuts to education and if that's true, we need to cry out for 
some sense of sanity in how those cuts are made. 

The governor has already signaled an intent to do cuts "across the board." This sounds like fairness; sounds 
like everyone gets treated the same. Far from it. An across the board cut of 20% to a wealthy district receiv
ing 7% of their budget from the state suffers very little. A school receiving 80% of their budget from the state 
getting an across the board cut of 20% is out of business. Don't forget that state aid has already been cut, but 
supplanted by the same dollar figure in federal funding. When that stops, your district will have to somehow 
make that up. In making those cuts, the state unfortunately went "across the board" (just as it did at the start 
of the Great Recession a decade ago.) The state learned valuable lessons when it restored that funding; first, 
that it was far more equitable to restore funding based on lack of wealth and secondly that it had the sophisti
cation needed to calculate aid cuts and restoration based on wealth. It doesn't need to go "across the board." 
It can be nuanced and fair in its approach. 

It's great for New York State to be Number One! Let's make sure that this time around, it doesn't treat our 
rural schools like Number Two .... 
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WHILE THE WORLD WATCHED 
Y.OU WE,RE AT Y0UR BEST 

THANKS TO YOU!!! 
PLEASE help us thank everyone in your school community for the heroic work they're doing! Boost their 
spirits and inspire them by sharing this vide with your teachers, board members and administrative team. 
Parents could use some appreciation too! Thanks for helping RSA support your district community for their 
dedication, innovation and love of students and learning during this crisis! 

RSA MEMBERSHIP RENEWAL 

OK, so we're in a brand new environment! "Virtually" everything about how we provide public education has 
been turned on its ear. We're doing the impossible, overnight. To top it all off, money is going to be tight. 

We at your Rural Schools Association are trying our best to provide you with very real benefits from your 
membership. Our advocacy on your behalf at both the state and federal levels has been continual and effec
tive. Our research and resources are allowing you to make the best of a bad situation. More importantly, they 
will allow you to take advantage of this moment in history to come out on the other side as more efficient and 
more effective. 

We like to think of membership in RSA as the best $750 investment your district could make. 

We understand the fiscal pressure you're experiencing and so the RSA Board ofDirectors has determined that 
for the third year in a row, dues will remain at $750. In the past we've done our very best to have increased 
revenues from outside sources offset any inflationary increases at your association. This year with the neces
sary cancellation of the Spring and Summer Conferences, that won't be possible. So, we're tightening our 
belts. Just like you, we'll be more efficient, work harder and make do with what we're provided. 

To make your membership easier, we are moving up our member
it's lirne toship drive to allow you to pay your dues in the current budget year. 

You'll be receiving your membership request soon. Please support RENEW YOUR 
your RSA in supporting you! MEMBERSHIP 
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THE CORNELL CONNECTION 

2020 Census Update 
As of this writing, New York is falling behind that national response rate for the 2020 
Census, and not even half of our citizens have been counted. Specifically, rural commu
nities in NY are lagging behind: 

<Click icon lo open orSelf-Response by County close /he shars 
menu 

This map features self-response rates from households that responded to the 2020 
Census online, by mail, or by phone. Rates can be viewed in rankings here. 

New York Albany 
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It is imperative that we get as many people counted as possible so we can secure fair funding for schools, road
ways, health care access, fair representation, sound business decisions, and accurate research. Please get the 
word out loudly and often! The Census page can be found here, with links to fill out the Census, and infor
mation on why the data matters: https://2020c n us .go /en/re ponse-rates .htm1 

RSA Text Messages 
The Cornell Connection has been working hard to figure out ways to stay in touch, collect info1mation, and get 
infonnation to all of our members. Sending one (bigger and bigger) survey in the fall, when eve1yone else is 
sending out surveys too, has not been as exciting as we had hoped. We have developed a means to send out 
questions via text messages - no more than one per week. You would respond directly to the text with a brief 
answer right away, and be done. We can then generate some quick results and get them to you through the 
website. This has the potential to tap into not only administrators and board of education members, but also 
teachers, other school staff, and even families. 

To get started, we need the phone numbers to text to - and ideas for the kinds of questions you'd like to see. 
So we are going to ask you to give us yours at this link: http ://cornell.qualtrics .com/jfe/ fonn/ 
SV 7 1ZhtoYuk.HT6JOR And invite whomever you want from your district to add theirs as well - the more, 
the merrier, and the better we can serve you! 
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Rural Cultural Competency Training 
With the launching of the Culturally Responsive-Sustaining Education Framework from NYSED 
(bltp://www.nysed.gov/crs ) earlier this year, we have been getting requests for Rural Cultural Competency 
Training. Many mral school staff commute in from suburban or urban areas and are stmggling to connect with 
families and communities. As we know, rural is a culture of it's own. While many trainers are telling us that 
poverty, for example, presents the same issues in rnral areas as it does in urban areas, those of us working in 
mral areas know better. Generic diversity training, or training that focuses on race and/or class generally is not 
sufficient, and often not accurate for rural populations. 

We are currently gathering a resource base for this kind of work. If you are aware of organizations or materials 
that specifically address RURAL cultural competency, please forward them to our Deputy Director, Gretchen 
Rymarchyk, at GKRl@cornell.edu 

Shifting from Whole-Child to Whole-Family in Rural Communities 

Part I: Families Are the Smallest Human Service Organization 

Rural areas have seen a dramatic decline in population over the past 30+ years, but all areas still have families. 

Families are the smallest human service organization. Regardless of structure and culture, their purpose is to 
ensure the health, safety, and well-being of their members. 

According to Bogenschneider (2012), families have five broad functions: 

1. Family formation - Regardless of stmcture, families serve to keep groups of people together for support, 
whether this means two people or twenty. All members understand to which family they primarily belong, 
even when this may span multiple households, or when membership is temporary (raising children who 
will eventually move away, or caring for a terminally ill adult/parent) or permanent (getting married). They 
know who depends on them, and upon whom they depend; where they sleep at night, where they dine and 
for which meals; who will notice when they are sick, or not "home" when expected. 

2. Partner relationships - Families determine their own respective roles and functions: who makes decisions 
and how are they made, who is responsible for income, meals, caring for dependents, representing the fam
ily to the outside world, cleaning, recreation, teaching various topics to others, supporting children in be
coming functional adults, who gets to leave and go out on their own, and who remains. 

3. Economic Support - Families determine how money will be procured, how much, and by whom. More 
broadly, they determine how to obtain the resources needed to sustain the family and its members, how 
much is "enough" and when they do not have enough. Rules are made about acceptable and unacceptable 
sources (as when a family refuses to accept charity, or sell illicit drugs, etc.). They decide who will be re
sponsible for obtaining these resources - sometimes everyone is involved, sometimes it's only one member. 

4. Childrearing - Families are responsible for the creation and raising of the next generation. While not all 
families have children, the vast majority do at some point. These families are responsible for making sure 
children are healthy and grow well physically, mentally, and emotionally. This includes either ensuring 
they attend a school, or they homeschool. The ultimate goal is to ensure a functional new generation of 
adults who will become the heads of families and the citizens and leaders of communities. This then in
cludes indoctrination into society, politics, culture, and sometimes religion. 

5. Caregiving - Families care for those who cannot care for themselves, whether that's temporarily as when 
someone is ill, or permanently as when someone is disabled. Often there is caretaking of children, but it is 
not uncommon for caretaking to include adults who are disabled or elderly. Families know these individu
als the best and are in the best position to know how to meet their individual needs in a way that is most 
respectful and satisfying eacn member. 
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As we progress through this discussion, it is important to keep Maslow's Hierarchy of Needs in mind: 

Self. 
actualization: 
achieving one's 

full p<>lonlial, 
including creative 

activities 

l1tNm ne.cl1: 
prestige and feeling of accomplishment 

Belongingnen and love needs: 
intimate rolcitionsh,p,, friends 

Safety nMd1: 
s.ecurlty, )Olety ~ Basic 

~ eds 

As with individuals, when families are not able to get their most basic physiological needs met (food, water, 
warmth, rest), they will not be able to prioritize higher-level achievements like education and schooling, 
which are in the top two levels of this pyramid. 

Having said all that, the policies and programs we create for them need to consider how to support, rather than 
substitute or undermine (however unintentionally), the functions of families. If families are able to continue to 
provide for their members with a little help, it will be less expensive for society than if social programming 
takes over. 

Consider the example of providing meals for students at school, and the fallout that has resulted in the wake of 
the COVID-19 crisis: not only do schools have to figure out how to provide fo1mal education to students who 
are at home (the proper role of schools), but they now have to figure out how to feed students who are at home 
(the proper role of families). Schools have rapidly risen to the challenge, sending busloads of meals out into 
communities for these students. Looking at it from a family's point of view, however, what happens in the 
home when one or two meals arrive for a family of 5? Who gets the food? How would you solve this at your 
home, assuming there is no other food coming to the home? Would the school children eat while younger chil
dren do not? What about the parents - how do they continue to function well without food? What about other 
dependents - adults who may be frail and/or disabled? 

In many communities there are food give-aways, however one needs transportation to access these, or friends 
who can pick up and deliver. Either way, this increases COVID-19 exposure opportunities. Many families 
needing help with food also do not have adequate health insurance, if they have any at all. And when you are 
talking about rural families , even if one has health insurance, there may not be a medical facility nearby. 

Such complicated problems are called "wicked" problems - there is no one, simple solution because the prob
lem is embedded in so many different inter-related systems. Rather than parsing out problems and creating 
solutions that substitute for family functions, how can we think about supporting family functioning in a way 
that could impact multiple issues? For example, delivering groceries to families would be far less expensive to 
put together, and allow families to create whatever meals they wanted/needed for their members. The workers 
creating school meals might be redeployed taking grocery orders, packing food boxes in a balanced way, and 
adding nutritious recipes for families to try. 

Stay tuned to this series for more information on how to think about the Family Impact when designing and 
evaluating programs and policies. The more self-sufficient our families, the better off our students and com
munities. 
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DESIGNING HEALTHY 
EDUCATION ENVIRONMENTS 

As everyone is acutely aware, the COVID-19 health crisis has drastically impacted people's everyday lives 
and will continue to do so for the foreseeable future. No one is more familiar with this impact than our stu
dents, parents, teachers and educational leaders. 

One group able to assist school districts in complying with the Governor's directive to plan for the reopening 
of buildings in the fall is the team at Bergmann. Bergmann has been partnering with clients in the education 
space for years, as a full-service architecture, engineering and planning firm headquartered in Rochester. Most 
importantly for schools currently however, is the fact that they recently created a formal Education Practice 
after seeing the unique needs of clients across the state. This focus, along with their multi-disciplinary team of 
450+ experts firm-wide, places them in a unique position to support school districts in creating a safer educa
tional environment during this time of crisis. 

Governor Cuomo has required school districts to plan for the reopening of school buildings in the fall, taking 
into account the myriad implications of social distancing and potential viral transmission. Bergmann' s educa
tion group has been closely collaborating with colleagues in their Interior Design group, as well as their Sci
ence, Technology and Industry (STI) Practice; experts who design cleanrooms, R&D labs and highly special
ized spaces for clients such as Merck, Pfizer, Bausch and Lomb and others. Together, they have identified a 
new approach for designing healthier education environments that utilizes scientific best practices to kill bacte
ria and vastly reduce the transmission of viruses. 

Their approach starts with a campus wide audit and building assessment to identify immediate enhancements 
allowing for the safe and healthy return of students and staff to the school campus. According to Jim Hickey, 
Education Practice Leader at Bergmann, this partnership will also provide solutions to improve the overall 
health of district buildings, along with disease transmission reduction strategies to support the district's long
term efforts, becoming more resilient against the changing post-COVID education landscape. 

COVID-19 is forcing us to think differently about how to design our education spaces. Bergmann is on the cut
ting edge of helping schools address this new logistical and financial challenge. Three months ago no one 
would have dreamed of reorienting our classrooms, redirecting traffic, altering schedules, providing baiTiers 
and a host of other considerations that now appear imperative for the safe operation of our schools. Given the 

unique needs of a school 
district and creating a plan 
to address the implications 
of the pandemic will be a 
monumental undertaking 
for school districts. Know
ing that the help of experi
enced experts is readily 
available can only help. 

monumental task ahead, having a professional partner to assess your needs is welcome news. Looking at the 
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SCHOOL FUNDING AND REOPENING 
IMPORTANT INFORMATION ON SCHOOLS' BIGGEST CONCERNS 

No issues loom larger than how schools will work in the fall and how they'll be funded. RSA's partners at 
LPI have put together two significant resources to help you address them: 

How could each states education budget be impacted by increased education-related expenses and de
clines in state revenue? LPI has created the following Individual 
State 2-pagers. These downloadable PDFs project the impact of 
COVID-19 on state education budgets using a conservative estimate 

of a 5% budget cut in FY20 and a 20% cut in FY21 and a limited set 'C.HUUL' HtUPtN 
of necessary new education expenses. The 2-pagers include national U U 
data as well, which shows a close to $230 billion shortfall over the 
next 18 months using this conservative estimate. 

How can the U.S. Reopen schools safely? Across the country, poli
cymakers and school leaders are making plans for when it is safe 
to reopen schools. In order to reopen schools safely and mitigate dis
ease spread, state and district leaders will need to address several im
portant health considerations. Released today, LPI's brief 
"Reopening Schools in the Context of COVID-19: Health and Safety Guidelines from Other Countries" 
compiles preliminary information on health and safety guidelines from five countries that have continued or 
reopened schools during the COVID-19 outbreak: China, Denmark, Norway, Singapore, and Taiwan. 

Tetke, TLMte/ To
EY\joy 11ie/Be,c;i.,u;ty 

Of'R LMrcw New 
Yor'lv Sta;te,, 

8 



SUFFOLK COUNTY EXECUTIVE: 
WE'RE SEEING RELIEF FROM ONONDAGA COUNTY 

By Susan Arbeiter /New York Statc/NYStatcofPolitics.com 

Suffolk County on Long Island is similar to upstate New York in that it's rural, agricultural, and has far fewer 
hospitals and doctors than neighboring Nassau County and New York City. 

And like upstate, it's geographically large. 

"I like to say you can fit Brooklyn, Queens, and Nassau County into Suffolk and have plenty of room to 
spare," Suffolk County Executive Steve Bellone told Spectrum News over Skype on Monday. 

At the same time, Suffolk is close to both population centers and has be
come a COVID hotspot. 

"We always had the expectation ... that we were 7 to 14 days behind New 
York City, and actually behind Nassau County as well, and that has 
turned out to be the case," Bellone said. 

Sunday, more than 500 people died in Suffolk County alone. 

"The numbers are absolutely staggering," said Bellone. "Life was normal 
here just a month ago." 

But Suffolk saw a welcome infusion of nursing staff recently when Onon
daga County Executive Ryan McMahon sent nurses downstate from Up-
state University Hospital in Syracuse. Bellone said the gesture by Onondaga County was inspiring. 

"When those nurses arrived, it really was like the cavalry coming," said Bellone. "The cheers and just the re
lief and joy that they were there. 

"It sent the message that it really is one New York." 

Two nurses from Suffolk County who were treating COVID patients have succumbed to the disease, according 
to Bellone. 

"Hundreds of workers have contracted the virus, and are back now, working to save peoples' lives," he said. 

SUPPORTING EDUCATION 
INNEWYORK 

Read the article here 
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NEW YORK'S RURAL SCHOOLS PROVE RESILIENT 
DURING COVID-19 

Read the article here: htr~.;;_rus.corncll.cdu/ncws/ncw-}'ork. -rnrnl -schr1ols-prnn:-re::ilkni -during-coyid- l <J 

NEW YORK FARM BUREAU CHEERS 
BILLION DOLLARAID PACKAGE FOR FARMS 

BY NICK REISMAN/ NEW YORK ST ATE/NYSTATEOFPOLITICS.COM 

The federal government will direct billions of dollars to struggling farmers around the country and in New 
York to offset the economic panic caused by the coronavirus pandemic. 

The move will free up $1.6 billion to farms, along with $3 billion for meat, dairy, fruit and vegetable product 
purchases. 

The pandemic has sunk demand for food products as restaurants and schools remain closed to prevent the 
spread of the virus. 

The lowered demand has led to dairy farmers dumping milk or vegetable growers discarding crops. 

The U.S. Department of Agriculture, which is funding the farm support, also plans to send the excess food to 
food banks around the country. 

"No farmer wants to see food go to waste but is sometimes left with no other choice considering the major 
challenges confronting the food distribution chain," said New York Farm Bureau President David Fisher. 

"Like most small businesses, New York's farm families are trying to cope the best they can while they contin
ue to make sure food production doesn't stop. The USDA announcement is an investment into food security 
for this country." 
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3 REASONS TO BECOME A TEACHER OR 
THERAPIST IN A RURAL SCHOOL 

It sounds like a broken record already, "Schools in Rural America are in deep trouble." Between population 
loss, stiff financial challenges, and their inability to match the resources of larger, more developed urban are
as, at times, it doesn't seem very easy to find anything positive about schools in mral communities. If so, why 
would any teacher or therapist want to move to Rural America to begin or advance a career? 
However, this conclusion is superficial at best. If we take the time to look beyond the pessimistic headlines, it 
becomes quite clear that Rural America has much to offer both teachers and therapists. We will explore but 3 
of the essential reasons for any teacher or therapist to seriously consider taking a position in a school in Rural 
America. 

1. Students are Real People Outside the Context of School - There are many more opportunities to partici
pate in the social and communal life of a mral community. This participation may take the form of becom
ing a member of a volunteer ambulance service or fire department, helping with economic development, 
or attending a house of worship and getting involved in related activities. And many times, those extracur
ricular involvements will be together with students and their parents. 

In the big city, how likely is it to bump into a student in the grocery store or while taking a walk through 
the park? More so in a mral community. Because life is being lived in a more compact area, the chances of 
bumping into your students are increased manifold. Because life is less compartmentalized and more ho
listic, living in a rural community lends itself to seeing your students more often. 

2. Your Impact Will be Felt -Teachers and therapists are known to be passionate about making a difference 
in the lives of their students. In a mral community, you are not only making a difference with the children, 
but you are making a difference with the community as a whole. The school is a centerpiece of the town 
and, as such, the good vibes can be felt everywhere. 

3. Rural Areas have a Strong Sense of Community - It is well known that mral communities have a strong 
sense of community. Generally speaking, parents of the student body take part in the various aspects of 
their children's education more than their counterparts in urban areas. 

Your class events will become an opportunity for the entire community to participate. Participating in school 
events allows everyone to experience being a part of something larger than themselves. The school building is 
seen as a "community center" invested with a purpose that goes beyond education. 

In one rural school, the school's motto, "Tradition of Excellence," takes an honored place in practically every 
school activity. On the walls throughout the building can be found class photos over 100 years old that serve 
as a constant reminder of the value ascribed to the traditions and importance of the previous generations. 
These schools breathe a sense of belonging and continuity. 

Because of this closeness within the community, there is a greater sense of identity, and it becomes more diffi
cult for individuals to fall through the cracks. The urban syndrome of being nothing more than a number prac
tically doesn't exist. In today's increasingly faceless world, this tangible sense of identity can profoundly im
pact students' self-esteem and go a long way to arresting toxic loneliness. 

The Bottom Line 

Don't believe half of what you hear about schools in Rural America. Granted, there are problems, and much is 
being done to solve them. Ifyou are the type of person who sees beyond the paycheck and appreciates what it 
means to connect to people, teaching or providing therapy in Rural America may be just what you want! 
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Attachment #5 

67 Sullivan Roatl, Suite t01 
Kirkwood, NV 1J795 
Tel: 607775 2414 
Fex 607.775.3218 
cwgabrielimcwgassoc.com 

MEMORANDUM 
To: Hancock Central School District 

From: {!J(l(/J,ld~. JUe 
Pages: 

Phone: Date: 6/21/2D19 

CC: 
Re: Prallmlr1ary Dealgn/Caplt1:11 ProJec.t 

D Urgent D For Review D Please Comment @ Please Reply 0 Please Recycle 

• Memorandum for Addltional Services, for approval 

As discussed referencing Closed Circuit Camera Design wor1t for Capital Project Referendum shall be billed at an 
hourly rate orS130.00per. 

• Wor1t to include de vid, review with Administration for needs and syslems requirements. 
• Coordinate directly wlh Architectural finn and the Dlstr1cl Administration for Inclusion nCapital Project 

Referendum. 

~ 

By 

directly to Hancock Central School District. 

By: 
(Si,il&U1>) 

Charles W Gab[1el 
{Nano) 

Pres. - ON Gabriel Associates, LLC 
(n!le) 

Mil'/ 21 2019 
(Oaled) 

. -··. . .. - · .. -- . ·-·-· .... 
7®\lj,.,~ ,. ~z,~ • ,kl,:te,,.,t • ~z,~ • ~~ 

http:cwgabrielimcwgassoc.com


Attachment #6 

Hancock Central School District 
Th~ WM= Plcdgo:W4 ~unura allld empower 
lch loan, .,. unliml<od up.,ci<y ,o b«ome .. 

n.,,ponriblu dtlun wirh ll proml<lng A,ture, 

0 111"'\f"~arr. .S~iti11g rar el(Gt:U~o--as ~n· 
lnnowd•o. 1,ly,,n<C<l Md refle<tNe « h<><>l 
comm•nlt)'. 

Ccr,,Baliof>: 
Our rnlndse:t: We do what.ever It tabs r.o QIIJUr& candnuous groWth beCiiiluse we beUa.ve ea.:h of U£ an learn. 

• Collaborai:um:We work better tag!tlu!r. always. 
• IMc~on. We embrace <reathityand lld>landni tedmolog. 
• lnt"l'fty:We trusr, raopect. ,upporrand are for ""' anodtef'. 
• learning envlronmenc OUr appro•di Is t,,pglnz. learner-<:entAlred •nd adapcahle IX> individual ne<!ds. 
• Student centered:We put sCQdents. first. 

TO: Dr. Terrance Dougherty, Superintendent of Schools 

FR: Mr. Matt Mastropietro, DCS Athletic Director 

Mrs. Ann Messenger, HCS Athletic Director 

Mrs. Julie Bergman, HCS PreK-12 Principal 

RE: 2020-2021 D-H Varsity Head Football Coach Recommendation 

DATE: May 13, 2020 

Dr. Dougherty. 

Please accept this recommendation for Mr. Duane Wormuth to serve as the Deposit-Hancock 
Varsity Head Football Coach for the 2020-2021 school year. 

Thank you., 

/1111/ _/,, ,._,,,,.., / /I; I 

Matt Mastropietro Ann Messenger 


	Structure Bookmarks
	HAI/COCKCll/TRAI SCHOOi DISTRICT 
	HANCOCK, NEW YORK 13783 
	AGENDA FOR REGULAR BOARD MEETING Monday, May 26, 2020 Regular Meeting 7:30 PM 
	I. CALL TO ORDER-7:30 P.M. 
	Meeting called to order at ___ with _______presiding. 
	Pledge of Allegiance Attendance 
	Board Members 
	Board Members 
	Board Members 
	Present 
	Absent 

	Christopher Geer, Sr. 
	Christopher Geer, Sr. 

	Gene Homer 
	Gene Homer 

	Todd Jacobs 
	Todd Jacobs 

	Rebecca Smith, Vice-President 
	Rebecca Smith, Vice-President 

	Terry Whitt, President 
	Terry Whitt, President 

	Tammi Wadeson, District Clerk 
	Tammi Wadeson, District Clerk 


	Others 
	Others 
	Others 
	Present 
	Absent 

	Terrance Dougherty, Superintendent 
	Terrance Dougherty, Superintendent 

	Lothar Holbert, Wayne Highlands Rep 
	Lothar Holbert, Wayne Highlands Rep 

	Julie Bergman, K-12 Administrator 
	Julie Bergman, K-12 Administrator 

	Jackie Beamer, Dir. Pupil/Personnel 
	Jackie Beamer, Dir. Pupil/Personnel 


	II. PRESENTATIONS: 
	No Presentations 
	Ill. PUBLIC COMMENTS 
	Please note that comments will be limited to five minutes per person 
	• 
	• 
	• 
	This is a meeting being held for the purpose of conducting the business of the Board of Education of the Hancock Central School District. If you wish to address the Board, please submit your request in writing to the Superintendent by Friday prior to the meeting at which you wish to speak. 

	• 
	• 
	The Public Comments section is offered to allow members of the community, faculty, staff, or student body to address the Board with items of interest. The Board listens to comments and will consider ideas, but the Board does not typically respond immediately to questions or comments. 

	• 
	• 
	Comments, positive or negative, regarding named individuals, school personnel, positions, or students cannot and will not be heard in Open Session of a Board meeting. After the chain of Command has been followed, including a meeting with the Superintendent, the Board may consider meeting with an individual in Executive Session. 

	• 
	• 
	When addressing the Board, please stand, state your name and topic of 


	discussion. *(ref. Policies #2342 and #2350) 
	IV. CONSENT AGENDA 
	A) Approval of minutes, Regular and Executive Meeting, May 18, 2020. 
	B) Budget Transfers of $5,000 or less for April 2020. (Budget transfers of $5,000 or less per Board of Education Policy #6150.) 
	C) It is recommended to approve the Budget Transfers over $5,000 for April 2020. (As per Board of Education Policy #6150) 
	Transfer Out 
	Transfer Out 
	Transfer Out 
	Transfer In 

	A 1010.400-30-0000 Serv/Exp BOE 
	A 1010.400-30-0000 Serv/Exp BOE 
	$6,000.00 

	A9060.800-30-0000 Health & Dental Ins 
	A9060.800-30-0000 Health & Dental Ins 
	$6,000.00 

	A 1240.400-30-0000 Serv/Exp-Supt 
	A 1240.400-30-0000 Serv/Exp-Supt 
	$8,000.00 

	A9060.800-30-0000 Health & Dental Ins. 
	A9060.800-30-0000 Health & Dental Ins. 
	$8,000.00 


	D) It is recommended to approve Budget and Revenue Reports for May 2020. 
	E) It is recommended to approve the District Treasurer's Report for April 2020. 
	F) It is recommended to approve the General Fund Cash Flow Report dated April 2020. 
	G) It is recommended to approve the Central Treasurer's Report for March 2020. 
	H) It is recommended to approve Duane Wormuth as Varsity D-H Head Football Coach (1,5) at the contractual rate of $5,889 for the 2020-2021 school year. 
	I) It is recommended to approve the following athletic placement for the 2020-2021 school year pending approval from the school's medical director. 
	Addison Makowski Grade 8 JV Field Hockey 
	J) It is recommended to approve the contract between Chuck Gabriel and Hancock Central School District at the rate of $130/hour for Closed Circuit Camera Design services for the Capital Project Referendum, expenses to be paid from the Capital Fund. 
	Motion by ___ Seconded by ____ Yes No Abstain Motion Carried Yes No 
	V. REGULAR AGENDA 
	A) Appoint Inspectors of Budget Vote/Election It is recommended to appoint Sharon Drumm as Inspector of Budget Vote/Election for the Annual School District voting on Tuesday, June 9, 2020 from 2:00 -8:00 p.m. Salary for these appointments is $16.00/hour. 
	Motion by ___ Seconded by ___ _ Yes No Abstain Motion Carried Yes No 
	Items for Discussion 
	1. 
	1. 
	1. 
	Monthly Calendar 

	2. 
	2. 
	Administrator BOE Reports 

	3. 
	3. 
	Superintendent E-Updates 4. COVID-19 Updates 


	5. 
	5. 
	5. 
	Rural Schools Newsletter 

	6. 
	6. 
	Contracts 

	7. 
	7. 
	Head Football Coach 

	8. 
	8. 
	Athletic Placement Process 


	VI. FUTURE BUSINESS 
	A) Regular Board of Education Meeting, Monday, June 8, 2020, 7:00PM TBD 
	B) Regular Board of Education Meeting, Monday, June 22, 2020, 7:00PM TBD 
	VII. EXECUTIVE SESSION 
	For the Board to enter into Executive Session at 
	--
	-


	-
	Motion by _ _ _ Seconded by ____ Yes No Abstain Motion Carried Yes No 
	For the Board to move out of Executive Session at ___ and regular meeting resumed. 
	Motion by ___ Seconded by ____ Yes No Abstain Motion Carried Yes No 
	VIII. ADJOURNMENT 
	Consideration of a motion to adjourn the meeting at _ ___ 
	Motion by ___ Seconded by ____ Yes No Abstain Motion Carried Yes No 
	Attachment #1 
	AGENDA -ANNUAL DISTRICT MEETING & BUDGET HEARING May 26, 2020 
	AGENDA -ANNUAL DISTRICT MEETING & BUDGET HEARING May 26, 2020 
	Terry Whitt, President of the Board of Education, will call the meeting to order at 7:00 
	p.m. He will announce that he has been appointed Chairperson of the Annual District Meeting and Budget Hearing under Section 2025 of Education Law. 
	Chairperson Whitt will then take charge of the meeting; he will request the clerk to read 
	the notice of the call of the meeting and the qualifications of voters for voting at annual 
	district meetings. 
	He will announce that two vacancies are to be filled on the Board of Education; one three-year term to succeed Terry Whitt -term to expire June 30, 2023; There is one vacancy to be filled on the Louise Adelia Read Memorial Library Board of Trustees; one five-year term to succeed Margaret Hall -term to expire June 30, 2025. 
	Mr. Whitt will announce that a petition has been filed as required by Education Law by 
	Terry Whitt for one three-year term vacancy on the Board of Education. Mr. Whitt will 
	announce that a petition has been filed as required by Education Law by Margaret Hall 
	for one five year term vacancy on the Board of Trustees of the Louise Adelia Read 
	Memorial Library. 
	He will explain that two propositions will be voted upon: 1) the annual school budget for the 2020-21 school year; 2) the annual library budget for the school year 2020-21; All propositions have been listed on the ballot. 
	Mr. Whitt will go on to explain that actual voting will take place by absentee ballot as per Governor Cuomo's Executive Order 202.26. All absentee voters' ballots must be received in the Hancock Central School Office by 5 PM on the day of the vote, June 9, 2020. 
	Mr. Whitt will explain that upon receiving the absentee ballot, a voter may cast his or her vote for the choice of members of the Board of Education and Library Board by marking an "X" or "-v" in the square for the names desired, with a write-in space provided on the paper ballot for candidates not nominated by petition. Also, voters may mark an "X" or in the applicable square to vote "yes" or "no" on the two propositions. If you choose to vote, the absentee ballot should be returned in the self-addressed, 
	"-v" 

	Mr. Whitt will open the floor for discussion, questions, and any remarks anyone wishes to make. 
	Following the question/answer period and any discussion that ensues, the Chairperson will indicate that Voting will commence by absentee ballots. At 5 P.M. on June 9, 2020, voting will close. At that time, the Inspectors of Election will canvass the vote and the results will be announced. 
	STATE OTHER 
	Property Taxes & ..IL State Aid Use of Reserves + Tuition, Shared _ REVENUES STAR Revenue Ti & Fund Balance Revenue, etc. 
	+ 
	-

	$4,036,647 $6,632,318 $350,000 $652,109 
	GENERAL SUPPORT TAX CAP CALCULATION 
	Central Administration, 
	,......, 2019 Tax Levy $3,958,451 
	Buildings & Grounds 
	a......11 
	Increase in Pilots $68,822

	$2,058,172 
	$2,058,172 
	Figure

	Adjustments $153,966 
	+ 
	PROPERTY TAX CAP CALCULATION 
	-
	Proposed 20-21 $4,036,647 
	Instruction, Special Education, 
	Actual 19-20 $3,958,451
	-
	-
	Occupational Education, 
	Increase (1. 98%) $78,196
	Figure

	Co-Curriculum, Athletics 

	$4,647,542
	$4,647,542
	-----~ 
	Figure
	52 Certified 94 Total Staff 

	FINANCIAL FACTOIDS 
	FINANCIAL FACTOIDS 
	I 
	DCMO BOCES Printing Service • 5/20 
	HANCOCK CENTRAL SCHOOL 67 Education Lane Hancock, NY 13783 
	HANCOCK CENTRAL SCHOOL 67 Education Lane Hancock, NY 13783 
	HANCOCK CENTRAL SCHOOL 67 Education Lane Hancock, NY 13783 

	Board Members Terry Whitt, President Rebecca L. Smith, Vice-President Gene W. Homer Todd Jacobs Christopher "Jake" Geer, Sr. Lothar Holbert, Wayne Highlands Rep. 
	Board Members Terry Whitt, President Rebecca L. Smith, Vice-President Gene W. Homer Todd Jacobs Christopher "Jake" Geer, Sr. Lothar Holbert, Wayne Highlands Rep. 
	CURRENT RESIDENT OR 

	Visit Us Website: www.hancock.stier.org/ Facebook: www.facebook.com/HancockCSD/ Twitter: twitter.com/HCSDWildcats (@HCSDWildcats) Sports Twitter: twitter.com/HCSAthDept (@HCSAthDept) 
	Visit Us Website: www.hancock.stier.org/ Facebook: www.facebook.com/HancockCSD/ Twitter: twitter.com/HCSDWildcats (@HCSDWildcats) Sports Twitter: twitter.com/HCSAthDept (@HCSAthDept) 
	ECRWSS BOXHOLDER 


	Non-Pront 
	Organization 
	U.S. Postage PA ID PERMIT ff18 Norwich, NY 13815 
	-~ ,Jl 
	~ 
	C 
	~ ~ 
	8 
	ii: 
	0 
	:::
	:::
	,: 

	2020-2021 BUDGET HEARING Tax L '\'Y ' 2020-2021 BUDGET VOTE 
	l,u...-ca.'i: .
	l,u...-ca.'i: .
	TUESDAY, MAY 26, 2020 TUESDAY, JUNE 9, 2020 
	7:00 P.M. VIA ZOOM LINK 2-8 P.M. BY ABSENTEE BALLOT ONLY 

	2020-21 PROPOSITIONS 
	2020-21 PROPOSITIONS 
	PROPOSITION 1: HANCOCK CENTRAL SCHOOL DISTRJCT BUDGET 
	Shall the Board of Education of the Hancock Central School District be authorized to expend a sum not to exceed $11,671,074 for the fiscal year 2020-2021 and to levy the necessary tax for the local contribution thereto? 
	PROPOSITION 2: LOUISE ADELIA READ MEMORIAL LIBRARY BUDGET 
	Shall the budget for the Louise Adelia Read Memorial Library in the amount of $86, 172 for the fiscal year 2020-2021 be approved and the Board of Education of the Hancock Central School District be authorized to levy the necessary tax for the local contribution thereto? 

	BOARD ELECTIONS 
	BOARD ELECTIONS 
	TERRY WHITT 
	Running for the Board of Education, one three-year term ending June 30, 2023, Terry Whitt is running unopposed. 
	MARGARET HALL 
	Running for the Louise Adelia Read Memorial Library Board of Trustees, one five-year term ending June 30, 2025, Margaret Hall is running unopposed. 
	Figure
	N~
	Budget Transfer Schedule Report For A -15: Budget Transfer -April 
	Ref Number Date Budget Transfer Description 
	Ref Number Date Budget Transfer Description 
	Ref Number Date Budget Transfer Description 
	Approval Status 

	Account Account Description 
	Account Account Description 
	Detail Description 
	Transfer Out 
	Transfer In 

	183 04/22/2020 Summer Handicapped program 
	183 04/22/2020 Summer Handicapped program 
	Not Required 

	A 9060.800-30-0000 HEAL TH & DENTAL INS. 
	A 9060.800-30-0000 HEAL TH & DENTAL INS. 
	1,000.00 

	A 9901 .950-00-0000 TRANSFER TO SPECIAL AID FUND 
	A 9901 .950-00-0000 TRANSFER TO SPECIAL AID FUND 
	1,000.00 

	04/28/2020 Fire proof cabinets for BOE minutes/Personnel files 
	04/28/2020 Fire proof cabinets for BOE minutes/Personnel files 
	Not Required 

	A 1010.200-30-0000 EQUIPMENT 
	A 1010.200-30-0000 EQUIPMENT 
	1,500.00 

	A 1430.200-30-0000 EQUIPMENT-PERSONNEL 
	A 1430.200-30-0000 EQUIPMENT-PERSONNEL 
	1,500.00 

	A 1620.200-30-0000 EQUIPMENT 
	A 1620.200-30-0000 EQUIPMENT 
	3,000.00 

	185 04/28/2020 Transfer for COVI D supplies 
	185 04/28/2020 Transfer for COVI D supplies 
	Not Required 

	A 1620.561-30-0000 COVID 19 SUPPLIES 
	A 1620.561-30-0000 COVID 19 SUPPLIES 
	1,500.00 

	A 9060.800-30-0000 HEAL TH & DENTAL INS. 
	A 9060.800-30-0000 HEAL TH & DENTAL INS. 
	1,500.00 

	187 04/29/2020 COVID supplies 
	187 04/29/2020 COVID supplies 
	Not Required 

	A 1620.561-30-0000 COVID 19 SUPPLIES 
	A 1620.561-30-0000 COVID 19 SUPPLIES 
	4,500.00 

	A 9060.800-30-0000 HEALTH & DENTAL INS. 
	A 9060.800-30-0000 HEALTH & DENTAL INS. 
	4,500.00 

	TR
	Grand Totals: 
	10,000.00 
	10,000.00 

	Number of Budget Transfers: 4 
	Number of Budget Transfers: 4 
	Net Amount: 
	0.00 

	Account Distribution Totals 
	Account Distribution Totals 


	Account Description Debits Credits 
	A 1010.200-30-0000 A 1430.200-30-0000 A 1620.200-30-0000 A 1620.561-30-0000 A 9060.800-30-0000 A 9901 .950-00-0000 
	EQUIPMENT EQUIPMENT-PERSONNEL EQUIPMENT COVID 19 SUPPLIES HEALTH & DENTAL INS. TRANSFER TO SPECIAL AID FUND 
	0.00 0.00 0.00 0.00 
	3,000.00 
	7,000.00 

	0.00 0.00 
	1,500.00 
	1,500.00 
	6,000.00 
	1,000.00 

	Fund A Totals: 
	10,000.00 
	10,000.00 

	Grand Totals: 
	10,000.00 
	10,000.00 

	05/14/2020 01:54 PM Page 1/1 
	HANCOCK CENTRAL SCHOOL DISTRICT 
	TREASURER'S MONTHLY REPORT For the Month Ended April 30th 2020 
	Available Cash Balance as Reported 
	Available Cash Balance as Reported 
	Available Cash Balance as Reported 
	General 
	Cafeteria 
	S ecialAid 
	Reserves 
	Ca Ital Trust Accounts 
	Total 

	at the end of preceding month: 
	at the end of preceding month: 
	s 
	4,645,639.49 $ 
	21,162.03 
	$ 24,460.89 
	$ 
	2.660,583.79 
	s 
	216,811 .03 $ 106,330.63 
	$ 
	7,727,519.55 

	Cash Receipts: 
	Cash Receipts: 

	Interest 
	Interest 
	s 
	549.11 $ 
	0.18 $ 
	1.51 $ 0.16 
	$ 
	410.79 
	$ 
	17.76 $ 1.22 
	$ 
	980.73 

	Taxes 
	Taxes 
	$ 
	524,078.98 $ 
	$ 
	$ 
	$ 
	$ 
	$ 
	s 
	524,078.98 

	Sales 
	Sales 
	s 
	$ 
	18.30 $ 
	$ 
	$ 
	$ 
	$ 
	$ 
	18.30 

	Pilots 
	Pilots 
	s 
	$ 
	$ 
	$ 
	$ 
	$ 
	$ 
	s 

	State Aid Due to Other Funds 
	State Aid Due to Other Funds 
	s 
	$ 
	$ 
	$ 
	$ 
	$ 
	$ 
	$ 

	Misc Revenue 
	Misc Revenue 
	s 
	1,100.00 $ 
	$ 
	20,440.77 $ 15,696.30 
	$ 
	$ 
	$ 
	s 
	37,237.07 

	State & Federal Aid 
	State & Federal Aid 
	s 
	346,450.85 $ 
	$ 
	$ 
	$ 
	$ 
	$ 
	s 
	346,450.85 

	BOCES 
	BOCES 
	s 
	$ 
	$ 
	$ 
	$ 
	$ 
	$ 
	s 

	lnterfund Transfers 
	lnterfund Transfers 
	s 
	156,378.43 $ 
	11,273.00 $ 
	355,367.64 $ 10,000.00 
	$ 
	$ 
	$ 
	s 
	533,019.07 

	Donations 
	Donations 
	s 
	$ 
	$ 
	$ 
	$ 
	$ 
	$ 
	s 

	Charges for Services 
	Charges for Services 
	s 
	s 
	s 
	s 
	s 
	s 
	s 
	s 

	Total Receipts 
	Total Receipts 
	$ 
	1,028,557.37 $ 
	11,291.48 $ 
	375,809.92 s 25,696.46 
	$ 
	410.79 
	$ 
	17.76 $ 1.22 
	$ 
	1,441,785.00 

	Cash Disbursements: 
	Cash Disbursements: 

	Warrants 
	Warrants 
	$ 
	29,164.94 $ 
	8,684.02 $ 
	$ 65.00 
	$ 
	$ 
	$ 
	s 
	37,913.96 

	Debt Service payments 
	Debt Service payments 
	$ 
	$ 
	$ 
	$ 
	$ 
	$ 
	$ 
	s 

	Payroll 
	Payroll 
	$ 
	323,049.90 $ 
	9,254.28 $ 
	343,157.48 $ 18,814.16 
	$ 
	$ 
	$ 
	$ 
	694,275.82 

	Journal Entries 
	Journal Entries 
	$ 
	$ 
	$ 
	$ 
	$ 
	$ 
	$ 
	s 

	Transfers to other funds 
	Transfers to other funds 
	s 
	1 651 116.09 s 
	s 
	s 
	s 
	156 378.43 
	s 
	$ 
	$ 
	1,807,494.52 

	Total Disbursements 
	Total Disbursements 
	s 
	2. 003,330.93 $ 
	17.938.30 s 
	343,157.48 s 18,879.16 
	s 
	156,378.43 
	s 
	$ 
	s 
	2,539,684.30 

	TR
	s 

	Cash Balance At End of Month per Books: 
	Cash Balance At End of Month per Books: 
	$ 
	3,670,865.93 $ 
	14,515.21 $ 
	85,184.13 $ 31,278.19 
	$ 
	2,504,616.15 
	$ 
	216,828.79 $ 106,331 .85 
	$ 
	6,629,620.25 

	Balance Per Bank Statements: 
	Balance Per Bank Statements: 

	NBT Checking Accounts 
	NBT Checking Accounts 
	$ 
	582,184.45 $ 
	10,198.00 $ 
	144,314.60 $ 21,985.62 
	$ 
	$ 
	5,248.29 $ 
	$ 
	763,930.96 

	NBT Money Mkt/Savings Accounts 
	NBT Money Mkt/Savings Accounts 
	$ 
	2,937,266.44 $ 
	$ 
	$ 
	$ 
	2,444,233.38 
	$ 
	211,580.50 $ 46,098.01 
	$ 
	5,639,178.33 

	Chase Money Market Account 
	Chase Money Market Account 
	$ 
	$ 
	$ 
	$ 
	$ 
	60,382.77 
	$ 
	$ 
	s 
	60,382.77 

	Certificates of Deposit 
	Certificates of Deposit 
	$ 
	$ 
	$ 
	$ 
	$ 
	$ 
	$ 60,233.84 
	s 
	60,233.84 

	ADD:Deposits in Transit 
	ADD:Deposits in Transit 
	$ 
	$ 
	$ 
	$ 
	$ 
	$ 
	$ 
	s 

	ADD: Other Credits 
	ADD: Other Credits 
	$ 
	157,018.92 $ 
	4,376.71 $ 
	114,840.10 $ 9,292.57 
	$ 
	s 
	$ 
	$ 
	285,528.30 

	LESS: Other Debits 
	LESS: Other Debits 
	$ 
	$ 
	$ 
	(172,644.54) 
	$ 
	$ 
	$ 
	$ 

	LESS: Outstanding Checks 
	LESS: Outstanding Checks 
	$ 
	{5,603.88} $ 
	{59.50) s 
	{1 ,326.03) s 
	s 
	$ 
	$ 
	$ 
	(6,989.41) 

	Total Cash Per Bank: 
	Total Cash Per Bank: 
	$ 
	3,670,865.93 s 
	14.51521 $ 
	85,184.13 $ 31,278.19 
	$ 
	2,504,616.15 
	$ 
	216,828.79 s 106,331 .85 
	s 
	6,629,620.25 

	Unreconciled Difference 
	Unreconciled Difference 
	0.00 
	0.00 
	0.00 0.00 
	0.00 
	(0.00) 0.00 
	0.00 


	Figure
	5/14/2020 
	Hancock Central School District 
	Hancock Central School District 
	General Fund Cash Flow 19-20 
	RECEIPTS 
	RECEIPTS 
	RECEIPTS 
	Jul;i, 
	~ 
	ust 
	Seetember 
	October 
	November 
	December 
	Januat~ 
	Februa!l'. 
	March 
	Al!ril 
	Ma:t 
	June 
	Total 

	Beginning Balance 
	Beginning Balance 
	2,989,716.27 
	2,390,526.31 
	2,244,476.08 
	3,688,450.16 
	4,537,851.96 
	3,030,071 .19 
	2,675,123.53 
	2,509,943.41 
	3,111,433.41 
	4,645,639.49 
	3,670,865.93 
	3,575,345.73 

	Property Taxes 
	Property Taxes 
	0.00 
	0.00 
	2,182,587.89 
	1,002,194.07 
	47,247.42 
	0.00 
	0.00 
	0.00 
	0.00 
	514,979.00 
	0.00 
	0.00 
	3,747,008.38 

	Property Taxes-Penalties 
	Property Taxes-Penalties 
	0.00 
	0.00 
	0.00 
	3,738.10 
	927.22 
	0.00 
	0.00 
	0.00 
	0.00 
	9,099.98 
	0.00 
	0.00 
	13.765.30 

	PILOT 
	PILOT 
	0.00 
	0.00 
	0.00 
	27,435.22 
	0.00 
	0.00 
	207,902.11 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	235.337.33 

	STAR Reimbursement 
	STAR Reimbursement 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	298,862.41 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	298.862.41 

	State Aid • General 
	State Aid • General 
	0.00 
	0.00 
	210,085.25 
	405,921.61 
	308,003.43 
	304,285.69 
	0.00 
	582,968.71 
	1,808,298.79 
	335,290.33 
	775,479.80 
	182,850.29 
	4,913,183.90 

	Instructional Materials Aid 
	Instructional Materials Aid 
	0.00 
	0.00 
	4,200.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	21,650.00 
	0.00 
	0.00 
	0.00 
	25,850.00 

	VLT/Commerclal Gaming 
	VLT/Commerclal Gaming 
	0.00 
	0.00 
	25,504.61 
	38,256.92 
	38,256.92 
	38,256.92 
	38,256.92 
	38,256.92 
	67,548.01 
	0.00 
	0.00 
	0.00 
	284,337.22 

	State Aid due to other funds 
	State Aid due to other funds 
	9,711.00 
	17,819.00 
	0.00 
	35,756.88 
	63,627.37 
	72,171.00 
	8,813.00 
	14,479.00 
	110,805.00 
	11,160.52 
	0.00 
	0.00 
	344,342.77 

	Small Gov't Assistance Aid 
	Small Gov't Assistance Aid 
	0.00 
	0.00 
	108,192.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	o.oo 
	108.192.00 

	Excess Cost Aid 
	Excess Cost Aid 
	0.00 
	106,107.90 
	0.00 
	0.00 
	0.00 
	182,306.50 
	174.33 
	0.00 
	327,977.70 
	0.00 
	0.00 
	105,000.00 
	721,566.43 

	BOCESAid 
	BOCESAid 
	0.00 
	0.00 
	168,524.80 
	0.00 
	0.00 
	0.00 
	0.00 
	74,789.25 
	0.00 
	0.00 
	0.00 
	0.00 
	243,314.05 

	Other State Aid 
	Other State Aid 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	Medicaid Reimbursement 
	Medicaid Reimbursement 
	91 .75 
	0.00 
	0.00 
	0.00 
	4,065.87 
	0.00 
	174.32 
	0.00 
	0.00 
	0.00 
	2,000.00 
	0.00 
	6,331.94 

	Interest Income 
	Interest Income 
	1,442.94 
	1,272.94 
	1,348.33 
	3,163.06 
	2,856.35 
	2,430.75 
	2,034.90 
	1,778.73 
	1,937.97 
	549.11 
	1,500.00 
	1,500.00 
	21,815.08 

	Tuition &Chgs for Service 
	Tuition &Chgs for Service 
	103,770.73 
	0.00 
	0.00 
	500.00 
	0.00 
	0.00 
	500.00 
	22,803.29 
	116,017.50 
	0.00 
	0.00 
	69,407.00 
	312,998.52 

	lnterfund transfers 
	lnterfund transfers 
	0.00 
	0.00 
	174,394.66 
	300,000.00 
	494,325.52 
	100,004.21 
	100,000.00 
	300,000.00 
	436,697.16 
	156,378.43 
	0.00 
	0.00 
	2,061 ,799.98 

	Other Revenues 
	Other Revenues 
	45,708.84 
	16,437.46 
	967.50 
	27,071.76 
	5,415.35 
	91,871.32 
	285.00 
	0.00 
	1,484.27 
	1,100.00 
	500.00 
	500.00 
	191,341.50 


	Total receipts 
	Total receipts 
	Total receipts 
	160,72.5.26 
	141,637.30 
	2,875,805.04 
	1,844,037.62 
	964,725.45 
	791 ,326.39 
	657,002.99 
	1,035,075.90 
	2,892,416.40 
	1,028,557.37 
	779,479.80 
	359,257.29 13,530 046.81 

	TR
	13,530,046.81 

	DISBURSEMENTS 
	DISBURSEMENTS 
	Jul)'. 
	August 
	Seetember 
	October 
	November 
	December 
	Janua!l'. 
	Februa!}'. 
	March 
	Al!ril 
	Ma:t 
	June 
	Total 

	Wan-ants 
	Wan-ants 
	640,015.34 
	114,698.12 
	388,570.76 
	393,401.82 
	801,306.87 
	603,101.65 
	395,705.26 
	44,033.47 
	771,143.00 
	29,164.94 
	500,.000.00 
	500,000.00 
	5,181,141.23 

	Payroll 
	Payroll 
	119,899.88 
	117,989.41 
	281 ,006,53 
	516,234.00 
	379,906.40 
	383,381.94 
	326,477.85 
	359,552.43 
	345,742.10 
	323,049.90 
	350,000.00 
	890,000.00 
	4,393,240.44 

	Debt Service Princlpal 
	Debt Service Princlpal 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	590,000.00 
	590,000.00 

	Debt Service Interest 
	Debt Service Interest 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	128,462.50 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	128,462.50 
	256,925.00 

	lnterfund transfers 
	lnterfund transfers 
	0.00 
	55,000.00 
	762,253.67 
	85,000.00 
	1,291,292.95 
	31 ,277.96 
	100,000.00 
	30,000.00 
	241,325.22 
	1,651,116.09 
	25,000.00 
	25,000.00 
	4,297,265.89 

	Other 
	Other 
	0.00 
	0.00 
	0.00 
	0.00 
	0,00 
	50.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	50.00 
	100.00 

	TR
	14,718;672.56 

	Total Disbursements 
	Total Disbursements 
	759,915.22 
	287,687.53 
	1,431,830.96 
	994,635.82 
	2,472,506.22 
	1,146,274.05 
	822,183.11 
	433,585.90 
	1,358,210.32 
	2,003,330.93 
	875,000.00 
	2,133,512.50 14,718,672.56 

	Ending Balance 
	Ending Balance 
	2,390,526.31 
	2,244,476.08 
	3,688,450.16 
	4,537,851.96 
	3,030,071.19 
	2,675,123.53 
	2,509,943.41 
	3,111,433.41 
	4,645,639.49 
	3,670,865.93 
	3,575,345.73 
	1,801,090.52 
	1,801,090.52 

	Less: Reserved Cash within 
	Less: Reserved Cash within 
	1,373,490.68 
	1,373,490.68 
	1,373,490.68 
	1,373,490,68 
	1,373,490.68 
	1,373,490.68 
	1,373,490.68 
	1,373,490.68 
	1,373,490.68 
	0.00 
	0.00 
	0.00 

	operating accounts 
	operating accounts 

	Operating Cash 
	Operating Cash 
	1,017,035.63 
	870,985.40 
	2,314,959.48 
	3,164,361.28 
	1,656,580.51 
	1,301,632.85 
	1,136,452.73 
	1,737,942.73 
	3,272,148.81 
	3,670,865.93 
	3,575,345.73 
	1,801,090.52 

	Bold Print= Final Numbers 
	Bold Print= Final Numbers 

	Unbold Print = Estimates 
	Unbold Print = Estimates 


	Cash Flow 19-20 
	N~
	Revenue Status Report From 7/1/2019 To 4/30/2020 
	8..1001 
	8..1001 
	8..1001 
	REAL PROPERTY TAXES 
	3,631,745.00 
	27,843.59 
	3,659,588.59 
	3,659,588.59 
	0.00 

	8J..Qfil. 
	8J..Qfil. 
	OTHER PAYMENTS IN LIEU OF TAXES 
	168,791 .00 
	0.00 
	168,791 .00 
	235,156.38 
	-56,365.38 

	8...1.Qllli 
	8...1.Qllli 
	STAR REVENUE 
	326,706.00 
	-27,843.59 
	298,862.41 
	298,862.41 
	0.00 

	A 1090 
	A 1090 
	INT.& PENALTIES ON REAL PROP.TAXES 
	14,000.00 
	0.00 
	14,000.00 
	13,765.30 
	234.70 

	A 1311 
	A 1311 
	Tuition -Non-Residents 
	0.00 
	0.00 
	0.00 
	3,500.00 
	-3,500.00 

	A2389 
	A2389 
	SHARED SERVICES -TRANS 
	45,000.00 
	0.00 
	45,000.00 
	22,603.29 
	22,396.71 

	~ 
	~ 
	SERV/DISTS.IN OTHER STS.-PA.TUITION 
	200,000.00 
	0.00 
	200,000.00 
	116,017.50 
	93,982.50 

	~ 
	~ 
	INTEREST & EARNINGS 
	2,000.00 
	0.00 
	2,000.00 
	33,781 .38 
	-31,781.38 

	82§8Q 
	82§8Q 
	INSURANCE RECOVERIES 
	0.00 
	0.00 
	0.00 
	180.95 
	-180.95 

	A2701 
	A2701 
	REFUNDS FOR BOCES AIDED SERVICES 
	90,000.00 
	0.00 
	90,000.00 
	87,769.75 
	2,230.25 

	A2W 
	A2W 
	REFUNDS OF PRIOR YEARS EXPENSES 
	0.00 
	0.00 
	0.00 
	20,377.75 
	-20,377.75 

	A2705 
	A2705 
	GIFTS AND DONATIONS 
	1,000.00 
	0.00 
	1,000.00 
	0.00 
	1,000.00 

	A2770 
	A2770 
	OTHER UNCLASSIFIED REVENUES,SPECIFY 
	0.00 
	0.00 
	0.00 
	65,412.10 
	-65,412.10 

	MW 
	MW 
	BASIC FORMULA 
	5,056,689.00 
	0.00 
	5,056,689.00 
	4,088,973.44 
	967,715.56 

	A 3101 .A 
	A 3101 .A 
	PUBLIC EXCESS COST 
	711,852.00 
	0.00 
	711,852.00 
	510,458.20 
	201,393.80 

	A....3..1fil. 
	A....3..1fil. 
	LOTTERY AID 
	280,000.00 
	0.00 
	280,000.00 
	210,085.25 
	69,914.75 

	A3102.. 1 
	A3102.. 1 
	VL T LOTTERY AID 
	230,000.00 
	0.00 
	230,000.00 
	255,046.15 
	-25,046.15 

	A 3102 •. 2 
	A 3102 •. 2 
	COMMERCIAL GAMING LOTTERY AID 
	20,000.00 
	0.00 
	20,000.00 
	29,291 .07 
	-9,291.07 

	~ 
	~ 
	BOCES 
	333,024.00 
	0.00 
	333,024.00 
	74,789.25 
	258,234.75 

	A3260 
	A3260 
	TEXTBOOKS 
	19,620.00 
	0.00 
	19,620.00 
	16,252.00 
	3,368.00 

	A3262 
	A3262 
	COMPUTER SOF1WARE AID 
	5,000.00 
	0.00 
	5,000.00 
	4,794.00 
	206.00 

	A 3262 .. 1 
	A 3262 .. 1 
	COMPUTER HARDWARE AID 
	2,996.00 
	0.00 
	2,996.00 
	2,804.00 
	192.00 

	~ 
	~ 
	LIBRARY A/V LOAN PROGRAM 
	0.00 
	0.00 
	0.00 
	2,000.00 
	-2,000.00 

	~ 
	~ 
	SMALL GOVT ASSISTANCE 
	100,000.00 
	0.00 
	100,000.00 
	108,192.00 
	-8,192.00 

	8...4§Q1 
	8...4§Q1 
	MEDICAID ASSISTANCE 
	2,000.00 
	0.00 
	2,000.00 
	4,332.27 
	-2,332.27 


	A Totals: 0.00 
	11,240,423.00 
	11,240,423.00 
	9,864,033.03 
	1,376,389.97 

	Grand Totals: 0.00 
	11,240,423.00 
	11,240,423.00 
	9,864,033.03 
	1,376,389.97 
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	N~
	Appropriation Status Detail Report By Function From 7/1/2019 To 4/30/2020 
	8 1010.160-3Q::QOOO 
	8 1010.160-3Q::QOOO 
	8 1010.160-3Q::QOOO 
	SALARIES-(DINNERS) 
	5,000.00 
	0.00 
	5,000.00 
	0.00 
	0.00 
	5,000.00 

	A 1010 200-30-0000 
	A 1010 200-30-0000 
	EQUIPMENT 
	0.00 
	1,500.00 
	1,500.00 
	0.00 
	1,295.93 
	204.07 

	8 1010 ~00-3Q-Q0Q0 
	8 1010 ~00-3Q-Q0Q0 
	SERV/EXP-BOE 
	19,000.00 
	5,000.00 
	24,000.00 
	13,102.12 
	10,289.00 
	608.88 

	8 :!0:!0.4/;i0-3Q-Q000 
	8 :!0:!0.4/;i0-3Q-Q000 
	SUPPLIES-BOE 
	6,000.00 
	-2,200.00 
	3,800.00 
	3,132.05 
	0.00 
	667.95 

	1010 
	1010 
	BOARD OF EDUCTION 
	* 
	30,000.00 
	4,300.00 
	34,300.00 
	16,234.17 
	11,584.93 
	6,480.90 

	A :1040.160-3Q-Q000 
	A :1040.160-3Q-Q000 
	SALARIES-DIST CLERK 
	6,000.00 
	0.00 
	6,000.00 
	4,287.16 
	1,020.84 
	692.00 

	1040 
	1040 
	DISTRICT CLERK 
	* 
	6,1>00.00 
	0.00 
	6,000.00 
	4,287.16 
	1,020.84 
	692.00 

	8 :I 060 ~00-30-Q0Q0 
	8 :I 060 ~00-30-Q0Q0 
	SERV/EXP-DIST MEETING 
	1,000.00 
	0.00 
	1,.000.00 
	244.61 
	0.00 
	755.39 

	A 1060.450-30-Q000 
	A 1060.450-30-Q000 
	SUPPLIES-DIST MEETING 
	200.00 
	0.00 
	200.00 
	0.00 
	71 .05 
	128.95 

	1060 
	1060 
	DISTRICT MEETING 
	* 
	1,200.00 
	0.00 
	1,200.00 
	244.61 
	71.05 
	884.34 

	10 
	10 
	** 
	37,200.00 
	4,300.00 
	41,500.00 
	20,765.94 
	12,676.82 
	8,057.24 

	8 :1210,j50-3Q-Q000 
	8 :1210,j50-3Q-Q000 
	SALARIES-SUPT 
	129,472.00 
	0.00 
	129,472.00 
	104,527.18 
	24,898.34 
	46.48 

	A 1240.160-3Q-0000 
	A 1240.160-3Q-0000 
	SALARIES-SUPT SECY 
	35,574.00 
	900.00 
	36,474.00 
	29,499.18 
	6,807.98 
	166.84 

	A :1240.2Q0-3Q-0000 
	A :1240.2Q0-3Q-0000 
	EQUIPMENT 
	1,299.00 
	0.00 
	1,299.00 
	0.00 
	0.00 
	1,299.00 

	8 :I 210 100-30-Q000 
	8 :I 210 100-30-Q000 
	· SERV/EXP-SUPT 
	5,000.Q0 
	11,057.86 
	16,057.86 
	5,025.47 
	10,889.91 
	142.48 

	8 j 240 ~50-30-000Q 
	8 j 240 ~50-30-000Q 
	SUPPLIES-SUPT 
	7,728.00 
	-147.37 
	7,580.63 
	7,370.52 
	127.53 
	82.58 

	1240 
	1240 
	CHIEF SCHOOL ADMINISTRATOR 
	* 
	179,073.00 
	11,810.49 
	190,883.49 
	146,422.35 
	42,723.76 
	1,737.38 

	12 
	12 
	** 
	179,073.00 
	11,810.49 
	190,883.49 
	146,422.35 
	42,723.76 
	1,737.38 

	81310150-30-QOOO 
	81310150-30-QOOO 
	SALARIES-BUSINESS OFFICE 
	3,500.00 
	2,275.00 
	5,775.00 
	5,775.00 
	0.00 
	0.00 

	8 :13:10,l!;i0-30-Q0QQ 
	8 :13:10,l!;i0-30-Q0QQ 
	SALARIES-BUSINESS OFFICE 
	50,000.00 
	-900.00 
	49,100.00 
	38,801.50 
	9,238.50 
	1,060.00 

	8 :1310.4Q0-3Q-Q000 
	8 :1310.4Q0-3Q-Q000 
	$ERV/EXP-BUSINESS OFFICE 
	57,400.00 
	8,000.00 
	65,400.00 
	48,826.76 
	16,414.91 
	158.33 

	A 1310,450-30-Q000 
	A 1310,450-30-Q000 
	SUPPLIES-BUSINESS OFFICE 
	7,500.00 
	-727.84 
	6,772.16 
	2,903.46 
	3,272.40 
	596.30 

	8 j 310 4~0-3Q-Q00Q 
	8 j 310 4~0-3Q-Q00Q 
	BOCES 
	26,985.00 
	0.00 
	26,985.00 
	17,491.20 
	7,503.70 
	1,990.10 

	1310 
	1310 
	BUSINESS ADMINISTRATION 
	* 
	145,385.00 
	8,647.16 
	154,032.16 
	113,797.92 
	36,429.51 
	3,804.73 

	A 1320.4Q0-3Q-Q000 
	A 1320.4Q0-3Q-Q000 
	SERV/EXP-AUDITING 
	15,500.00 
	4,500.00 
	20,000.00 
	4,542.00 
	13,000.00 
	2,458.00 

	1320 
	1320 
	AUDITING 
	* 
	15,500.00 
	4,500.00 
	20,000.00 
	4,542.00 
	13,000.00 
	2,458.00 

	8 :13~0 .j 60-30-QQOO 
	8 :13~0 .j 60-30-QQOO 
	SALARIES-TAX COLLECTOR 
	11,000.00 
	0.00 
	11,000.00 
	10,689.00 
	0.00 
	311.00 

	8. :! 33Q 1Q0-30:QQ00 
	8. :! 33Q 1Q0-30:QQ00 
	SERV/EXP-TAX COLLECTOR 
	4,000.00 
	0.00 
	4,000.00 
	3,564.65 
	0.00 
	435.35 

	1330 
	1330 
	TAX COLLECTOR 
	15,000.00 
	0.00 
	15,000.00 
	14,253.65 
	0.00 
	746.35 

	A 1345.16Q-~Q-000Q 
	A 1345.16Q-~Q-000Q 
	SALARIES-PURCHASING 
	2,500.00 
	0.00 
	2,500.00 
	0.00 
	0.00 
	2,500.00 

	8 1345 490-30-Q00Q 
	8 1345 490-30-Q00Q 
	BOCES-PURCHASING 
	2,872.00 
	0.00 
	2,872.00 
	1,764.61 
	756.25 
	351.14 

	1345 
	1345 
	PURCHASING 
	* 
	5,372.00 
	0.00 
	5,372.00 
	1,764.61 
	756.25 
	2,851.14 

	13 
	13 
	** 
	181,257.00 
	13,147.16 
	194,404.16 
	134,358.18 
	50,185.76 
	9,860.22 
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	N~
	Appropriation Status Detail Report By Function From 7/1/2019 To 4/30/2020 
	A 1420 ~00-3Q-Q000 
	A 1420 ~00-3Q-Q000 
	A 1420 ~00-3Q-Q000 
	SERV/EXP-LEGAL-SCHOOL ATTORNEY 
	17,500.00 
	0.00 
	17,500.00 
	8,318.26 
	801.74 
	8,380.00 

	A 1420.4Q2-30-Q000 
	A 1420.4Q2-30-Q000 
	HEARING OFFICER CHARGES 
	2,500.00 
	0.00 
	2,500.00 
	378.55 
	0.00 
	2,121.45 

	1420 
	1420 
	LEGAL 
	* 
	20.000.00 
	0.00 
	20,000.00 
	8,696.81 
	801.74 
	10,501.45 

	AH30 l60-30-00Q0 
	AH30 l60-30-00Q0 
	SALARIES-PERSONNEL 
	4,900.00 
	0.00 
	4,900.00 
	1,613.00 
	3,226.00 
	61 .00 

	8 :1430.2Q0-3Q-Q000 
	8 :1430.2Q0-3Q-Q000 
	EQUIPMENT-PERSONNEL 
	0.00 
	1,500.00 
	1,500.00 
	0.00 
	1,295.93 
	204.07 

	A 1430 ~00-3Q-0000 
	A 1430 ~00-3Q-0000 
	ADVERTISING-PERSONNEL 
	3,500.00 
	0.00 
	3,500.00 
	0.00 
	13.90 
	3,486.10 

	A1430 ~ 10-30::QOOO 
	A1430 ~ 10-30::QOOO 
	FINGERPRINTING 
	1,500.00 
	0.00 
	1,500.00 
	1,094.25 
	401 .00 
	4.75 

	8 1430 ~50-30-0000 
	8 1430 ~50-30-0000 
	SUPPLIES-PERSONNEL 
	50.00 
	0.00 
	50.00 
	0.00 
	0.00 
	50.00 

	A 1430 490-3Q-0000 
	A 1430 490-3Q-0000 
	BOCES-PERSONNEL 
	22,931 .00 
	18,000.00 
	40,931 .00 
	22,489.55 
	10,460.45 
	7,981 .00 

	1430 
	1430 
	PERSONNEL 
	* 
	32,881.00 
	19,500.00 
	52,381.00 
	25,196.80 
	15,397.28 
	11,786.92 

	8 HS0,120-30-000Q 
	8 HS0,120-30-000Q 
	SALARIES-RECORD RET. 
	6,000.00 
	0.00 
	6,000.00 
	5,987.00 
	0.00 
	13.00 

	8 H60 ~Q0-3Q-000Q 
	8 H60 ~Q0-3Q-000Q 
	SERV/EXP-RECORD RET. 
	950.00 
	0.00 
	950.00 
	0.00 
	30.00 
	920.00 

	8 1460 ~50-3Q-0000 
	8 1460 ~50-3Q-0000 
	SUPPLIES-RECORD RET. 
	100.00 
	83.78 
	183.78 
	83.78 
	0.00 
	100.00 

	1460 
	1460 
	RECORDS MANAGEMENT OFFICER 
	* 
	7,050.00 
	83.78 
	7,133.78 
	6,070.78 
	30.00 
	1,033.00 

	8 H8Q 4!;!0-3Q::Q000 
	8 H8Q 4!;!0-3Q::Q000 
	BOCES-PUB INFO 
	76,500.00 
	0.00 
	76,500.00 
	46,008.52 
	19,675.08 
	10,816.40 

	1480 
	1480 
	PUBLIC INFORMATION &SERVICES 
	* 
	76,500.00 
	0.00 
	76,500.00 
	46,008.52 
	19,675.08 
	10,816.40 

	14 
	14 
	** 
	136,431.00 
	19,583.78 
	156,014.78 
	85,972.91 
	35,904.10 
	34,137.77 

	I!,. 1620.120-3Q-QOOO 
	I!,. 1620.120-3Q-QOOO 
	SALARIES-OPER OF PLANT 
	240,995.00 
	-57,000.00 
	183,995.00 
	148,147.53 
	34,962.47 
	885.00 

	81620 Hi1-3Q-0000 
	81620 Hi1-3Q-0000 
	SALARIES-SECURITY 
	28,030.00 
	0.00 
	28,030.00 
	10,196.32 
	0.00 
	17,833.68 

	8 :1620 122-~0-QQ0Q 
	8 :1620 122-~0-QQ0Q 
	SALARIES-OT 
	5,000.00 
	0.00 
	5,000.00 
	2,158.44 
	0.00 
	2,841.56 

	A 1620.123-30-QOOO 
	A 1620.123-30-QOOO 
	SALARIES-SUBS 
	9,000.00 
	0.00 
	9,000.00 
	4,198.49 
	0.00 
	4,801 .51 

	8 162Q.1Q4-~Q-Q00Q 
	8 162Q.1Q4-~Q-Q00Q 
	SALARIES-NIGHT RATE 
	8,000.00 
	0.00 
	8,000.00 
	5,784.28 
	1,834.87 
	380.85 

	8 162Q 200-3Q-O0OO 
	8 162Q 200-3Q-O0OO 
	EQUIPMENT 
	11,500.00 
	68,796.26 
	80,296.26 
	10,273.89 
	40,915.00 
	29,107.37 

	8 1620 ~Q0-3Q-Q000 
	8 1620 ~Q0-3Q-Q000 
	SERV/EXP-OPER. PLANT 
	58,760.00 
	15,000.00 
	73,760.00 
	40,190.46 
	33,058.19 
	511.35 

	81620.411-3Q-OQOQ 
	81620.411-3Q-OQOQ 
	CONT-SPECIAL PROJECTS 
	8,225.00 
	5,833.23 
	14,058.23 
	5,833.23 
	0.00 
	8,225.00 

	A 1620 412-3Q-Q00Q 
	A 1620 412-3Q-Q00Q 
	CAFE REPAIRS 
	2,000.00 
	0.00 
	2,000.00 
	986.10 
	600.00 
	413.90 

	8 :1620 ~2H0-0000 
	8 :1620 ~2H0-0000 
	NAT GAS K-4 
	25,914.00 
	0.00 
	25,914.00 
	8,197.17 
	17,716.83 
	0.00 

	A 1620 422-20-0000 
	A 1620 422-20-0000 
	NATGAS5-12 
	54,404.00 
	0.00 
	54,404.00 
	27,966.99 
	26,437.01 
	0.00 

	81620 431-1Q-0000 
	81620 431-1Q-0000 
	ELECTRIC K-4 
	33,000.00 
	0.00 
	33,000.00 
	25,406.40 
	7,593.60 
	0.00 

	A 1Q20.432-2Q-Q000 
	A 1Q20.432-2Q-Q000 
	ELECTRIC 5-12 
	85,389.00 
	0.00 
	85,389.00 
	38,877.06 
	46,511.94 
	0.00 

	8 162Q 440-3Q-O00Q 
	8 162Q 440-3Q-O00Q 
	TELEPHONE 
	42,000.00 
	0.00 
	42,000.00 
	29,823.89 
	12,176.11 
	0.00 

	8 162Q ~53-1 Q:Q00Q 
	8 162Q ~53-1 Q:Q00Q 
	WATER/SEWER K-4 
	4,200.00 
	0.00 
	4,200.00 
	2,246.57 
	1,953.43 
	0.00 

	A 162Q.454-2Q-O00Q 
	A 162Q.454-2Q-O00Q 
	WATER/SEWER5-12 
	5,250.00 
	0.00 
	5,250.00 
	2,490.23 
	2,759.77 
	0.00 
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	8 1620. 511-30-0Q00 
	8 1620. 511-30-0Q00 
	8 1620. 511-30-0Q00 
	PAPER PRODUCTS 
	4,000.00 
	0.00 
	4,000.00 
	2,376.12 
	325.20 
	1,298.68 

	A 1620.521-3Q-Q000 
	A 1620.521-3Q-Q000 
	CLEANING SUPPLIES 
	10,000.00 
	1,949.59 
	11,949.59 
	8,331.48 
	2,348.98 
	1,269.13 

	8 162Q l2~l-3Q-O000 
	8 162Q l2~l-3Q-O000 
	FLOOR FINISHES 
	5,000.00 
	897.00 
	5,897.00 
	2,831.72 
	1,495.00 
	1,570.28 

	8 j620,~1-JO-O000 
	8 j620,~1-JO-O000 
	CLASSROOM SUPPLIES 
	2,500.00 
	310.20 
	2,810.20 
	2,453.54 
	344.51 
	12.15 

	8 1620 560-3Q-0000 
	8 1620 560-3Q-0000 
	UNALLOCATED SUPPLIES 
	3,000.00 
	0.00 
	3,000.00 
	2,002.21 
	966.80 
	30.99 

	A 1620.561-30-QQ00 
	A 1620.561-30-QQ00 
	COVID 19 SUPPLIES 
	0.00 
	6,000.00 
	6,000.00 
	0.00 
	686.72 
	5,313.28 

	1620 
	1620 
	OPERATIONS PLANT 
	• 
	646,167.00 
	41,786.28 
	687,953.28 
	3so,n2.12 
	232,686A3 
	74,494.73 

	8162:1 j60-3Q:Q000 
	8162:1 j60-3Q:Q000 
	SALARIES-MAINT OF PLANT 
	78,642.00 
	57,000.00 
	135,642.00 
	108,777.30 
	26,005.80 
	858.90 

	A 1621 .161-30-0000 
	A 1621 .161-30-0000 
	SALARIES-SUMMER HELP 
	24,000.00 
	0.00 
	24,000.00 
	23,551.43 
	0.00 
	448.57 

	A 1621 162-3Q-0000 
	A 1621 162-3Q-0000 
	SALARIES-OT 
	3,500.00 
	0.00 
	3,500.00 
	633.15 
	0.00 
	2,866.85 

	8 rn21 2Q0-3Q:QQ0O 
	8 rn21 2Q0-3Q:QQ0O 
	EQUIPMENT 
	1,000.00 
	0.00 
	1,000.00 
	469.94 
	0.00 
	530.06 

	8 1§21 400-30-0000 
	8 1§21 400-30-0000 
	SERV/EX.P-MAINT. 
	5,000.00 
	0.00 
	5,000.00 
	3,400.89 
	1,105.00 
	494.11 

	81621 ~:11-3Q::Q000 
	81621 ~:11-3Q::Q000 
	SERV-BOILER WORK 
	4,150.00 
	0.00 
	4,150.00 
	3,393.00 
	0.00 
	757.00 

	A 1621.412-30-Q000 
	A 1621.412-30-Q000 
	SERV-PLUMBING 
	2,200.00 
	0.00 
	2,200.00 
	502.90 
	444.68 
	1,252.42 

	A :1621,4:13-~Q-Q000 
	A :1621,4:13-~Q-Q000 
	SERV-CARPENTRY 
	1,000.00 
	0.00 
	1,000.00 
	0.00 
	0.00 
	1,000.00 

	8 :162:1 .~B-30-DQ00 
	8 :162:1 .~B-30-DQ00 
	SERV-DRAINAGE/BACKHOE 
	2,000.00 
	0.00 
	2,000.00 
	0.00 
	0.00 
	2,000.00 

	A :1621 .~l 5-3Q-0000 
	A :1621 .~l 5-3Q-0000 
	TRUCK MAINTENANCE 
	1,500.00 
	-1,200.00 
	300.00 
	0.00 
	0.00 
	300.00 

	81621 416-30-0000 
	81621 416-30-0000 
	SERV-MOWER REPAIR 
	2,000.00 
	1,800.00 
	3,800.00 
	3,145.58 
	52.00 
	602.42 

	8 1621 ~1Z-3Q-Q0QQ 
	8 1621 ~1Z-3Q-Q0QQ 
	SERV-MASONRY 
	1,000.00 
	0.00 
	1,000.00 
	0.00 
	0.00 
	1,000.00 

	8 1621 ~l 9-30-0000 
	8 1621 ~l 9-30-0000 
	SERV-ELECTRICAL REPAIR 
	2,100.00 
	0.00 
	2,100.00 
	0.00 
	1,500.00 
	600.00 

	8 1621 ~20-3Q-0000 
	8 1621 ~20-3Q-0000 
	SERV-HVAC 
	3,000.00 
	993.00 
	3,993.00 
	3,992.50 
	0.00 
	0.50 

	8 1621 500-30-QQ00 
	8 1621 500-30-QQ00 
	SUPPLIES-PAINT 
	2,500.00 
	0.00 
	2,500.00 
	127.03 
	1,200.00 
	1,172.97 

	8 1621 511-30::QQ0Q 
	8 1621 511-30::QQ0Q 
	CAFETERIA PARTS 
	2,000.00 
	--600.00 
	1,400.00 
	375.00 
	800.00 
	225.00 

	8 l621 l212-3Q-QQ00 
	8 l621 l212-3Q-QQ00 
	SUPPLIES-ELECTRICAL 
	2,000.00 
	0.00 
	2,000.00 
	764.08 
	71 .76 
	1,164.16 

	A 1621.51~-30-Q00Q 
	A 1621.51~-30-Q00Q 
	SUPPLIES-HVAC 
	3,000.00 
	0.00 
	3,000.00 
	537.16 
	0.00 
	2,462.84 

	8 1621 522-3Q-QQ00 
	8 1621 522-3Q-QQ00 
	SUPPLIES-HARDWARE 
	3,000.00 
	0.00 
	3,000.00 
	102.52 
	388.88 
	2,508.60 

	8 l §21 5J2-30-0Q00 
	8 l §21 5J2-30-0Q00 
	SUPPLIES-BISBEE 
	5,500.00 
	1,500.00 
	7,000.00 
	3,164.33 
	2,231 .17 
	1,604.50 

	A 1621 542-3Q-O00Q 
	A 1621 542-3Q-O00Q 
	SUPPLIES-AL'S USED CARS 
	600.00 
	1,100.00 
	1,700.00 
	72.00 
	528.00 
	1,100.00 

	A 1621.562-3Q-Q000 
	A 1621.562-3Q-Q000 
	SUPPLIES-NAPA 
	1,100.00 
	0.00 
	1,100.00 
	680.57 
	387.15 
	32.28 

	A 1621 .Q72-30-Q0Q0 
	A 1621 .Q72-30-Q0Q0 
	SUPPLIES-GLASS 
	1,100.00 
	-1, 100.00 
	0.00 
	0.00 
	0.00 
	0.00 

	8 :162:1 Q8Q-~Q-O0Q0 
	8 :162:1 Q8Q-~Q-O0Q0 
	SUPPUES-GRO,UNDS 
	5,200.00 
	-1,500.00 
	3,700.00 
	1,188.26 
	500.00 
	2,011.74 

	8 1621 58:1-3Q-OQ0Q 
	8 1621 58:1-3Q-OQ0Q 
	SUPPLIES-PLUMBING & HEATING 
	2,000.00 
	--618.00 
	1,382.00 
	1,115.03 
	101.32 
	165.65 

	A 1621.582-3!2:000Q 
	A 1621.582-3!2:000Q 
	SUPPLIES-UNALLOCATED 
	1,000.00 
	0.00 
	1,000.00 
	348.23 
	179.80 
	471.97 
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	HANCOCKCSD 
	HANCOCKCSD 
	N~
	Appropriation Status Detail Report By Function From 7/1/2019 To 4/30/2020 
	1621 
	1621 
	1621 
	MAINTENANCE OF PLANT 
	'* 
	160,092.00 
	57,375.00 
	217,467.00 
	156,340.90 
	35,495.56 
	25,630.54 

	A 1§Z0.40Q-30-0000 
	A 1§Z0.40Q-30-0000 
	POSTAGE & METER RENTAL 
	12,000.00 
	1,000.00 
	13,000.00 
	12,074.71 
	574.38 
	350.91 

	8 l§ZD,4::i0-~0::Q00Q 
	8 l§ZD,4::i0-~0::Q00Q 
	PRINTSHOP PAPER-UNAIDABLE 
	7,000.00 
	0.00 
	7,000.00 
	4,875.03 
	0.00 
	2,124.97 

	A 1§Z0.~9Q-~O-O00Q 
	A 1§Z0.~9Q-~O-O00Q 
	BOCES-PRINTING & MAILING 
	41,000.00 
	0.00 
	41,000.00 
	18,795.01 
	3,866.09 
	18,338.90 

	1670 
	1670 
	CENTRAL PRINTING & MAILING 
	60,000.00 
	1,000.00 
	61,000.00 
	35,744.75 
	4,440.47 
	20,814.78 

	A 1 §80.49Q-J0-000Q 
	A 1 §80.49Q-J0-000Q 
	BOCES-DATA PROCESSING 
	331,000.00 
	0.00 
	331,000.00 
	216,469.52 
	95,428.23 
	19,102.25 

	1680 
	1680 
	CENTRAL.DATA PROCESSING 
	* 
	331,000.00 
	0.00 
	331,000.00 
	216,469.52 
	95,428.23 
	19,102.25 

	16 
	16 
	.... 
	1,197,259.00 
	100,161.28 
	1,297,420.28 
	789,327.29 
	368,050.69 
	140,042.30 

	A 191Q.400-3Q:00QQ 
	A 191Q.400-3Q:00QQ 
	INS. STUDENT/LIAS/UMBRELLA 
	62,000.00 
	-7,282.50 
	54,717.50 
	48,369.00 
	0.00 
	6,348.50 

	1910 
	1910 
	UNALLOCATED INSURANCE 
	* 
	62,000.00 
	-7,282.50 
	54,717.50 
	48,369.00 
	0.00 
	6,348.50 

	A rnJo,400-~o-ooQQ 
	A rnJo,400-~o-ooQQ 
	JUDGEMENTS & CLAIMS 
	0.00 
	7,282.50 
	7,282.50 
	7,282.50 
	0.00 
	0.00 

	1930 
	1930 
	JUDGEMENTS & CLAIMS 
	. 
	0.00 
	7,282.50 
	7,282.50 
	7,282.50 
	0.00 
	0.00 

	A 1964.40Q-~0-0000 
	A 1964.40Q-~0-0000 
	REFUND OF PROP TAXES 
	2,500.00 
	0.00 
	2,500.00 
	908.00 
	0.00 
	1,592.00 

	1964 
	1964 
	REFUND ON REAL PROPERTY TAXES 
	* 
	2,500.00 
	0.00 
	2,500.00 
	908.00 
	0.00 
	1,592.00 

	8 1sa1 1so.:~0:0oog 
	8 1sa1 1so.:~0:0oog 
	BOCES-AOM CHARGES 
	70,000.00 
	0.00 
	70,000.00 
	46,951.90 
	20,122.25 
	2,925.85 

	1981 
	1981 
	BOCES ADMINISTRATIVE COSTS 
	* 
	70,000.00 
	0.00 
	70,000.00 
	46,951.90 
	20,122.25 
	2,925.85 

	A 1983.49Q-3Q:0Q00 
	A 1983.49Q-3Q:0Q00 
	BOCES CAPITAL EXPENSES 
	130,000.00 
	0.00 
	130,000.00 
	89,951 .55 
	38,550.68 
	1,497.77 

	1983 
	1983 
	* 
	130,000.00 
	0.00 
	130,000.00 
	89,951.55 
	38,550.68 
	1,497.77 

	19 
	19 
	** 
	264,500.00 
	0.00 
	264,500.00 
	193,462.95 
	58,672.93 
	12,364.12 

	1 
	1 
	*** 
	1,995,720.00 
	149,002.71 
	2,144,722.71 
	1,370,309.62 
	568,214.06 
	206,199.03 

	A 2Q10.1 SQ-30-00Q0 
	A 2Q10.1 SQ-30-00Q0 
	SALARIES-CURR. DEVELOPMENT 
	18,587.00 
	-1,600.00 
	16,987.00 
	14,952.33 
	0.00 
	2,034.67 

	A 201 Q.400-~Q-O00Q 
	A 201 Q.400-~Q-O00Q 
	CURR DEV-CONTRACTUAL 
	25,875.00 
	12,000.00 
	37,875.00 
	9,677.99 
	24,906.00 
	3,291 .01 

	2010 
	2010 
	CURRICULUM DEVEL & SUPERVISION 
	.. 
	44,462.00 
	10,400.00 
	54,862.00 
	24,630.32 
	24,906.00 
	5,325.68 

	8 2Q2Q.150-10-QQ0Q 
	8 2Q2Q.150-10-QQ0Q 
	SALARIES-ELEM PRIN 
	51,724.00 
	0.00 
	51,724.00 
	41,388.09 
	9,854.41 
	481 .50 

	8 202Q.150-2Q-0000 
	8 202Q.150-2Q-0000 
	SALARIES-HS PRIN 
	95,000.00 
	-27,300.83 
	67,699.17 
	57,844.92 
	9,854.25 
	0.00 

	A 2Q20.16Q-j0-00QQ 
	A 2Q20.16Q-j0-00QQ 
	SALARIES-ELEM SECY 
	24,779.00 
	1,200.00 
	25,979.00 
	21,031 .66 
	4,917.84 
	29.50 

	8 2Q20 Hl0-20-Q00Q 
	8 2Q20 Hl0-20-Q00Q 
	SALARIES-HS SECY 
	24,366.00 
	1,760.00 
	26,126.00 
	21,431 .76 
	4,685.84 
	8.40 

	8 2Q20,40Q-jO-O0QQ 
	8 2Q20,40Q-jO-O0QQ 
	SERV/EXP-ELEM PRIN 
	3,380.00 
	0.00 
	3,380.00 
	2,310.76 
	690.00 
	379.24 

	A 2Q20.40Q-2Q-00QQ 
	A 2Q20.40Q-2Q-00QQ 
	SERV/EXP-HS PRIN 
	7,282.00 
	0.00 
	7,282.00 
	2,488.05 
	550.00 
	4,243.95 

	A 2020.450-1Q-000Q 
	A 2020.450-1Q-000Q 
	SUPPLIES-ELEM PRIN 
	2,950.00 
	436.74 
	3,386.74 
	2,982.29 
	344.58 
	59.87 

	A2Q2Q ~50-20-0000 
	A2Q2Q ~50-20-0000 
	SUPPLIES-HS PRIN 
	5,000.00 
	1,141.19 
	6,141.19 
	2,698.32 
	1,320.00 
	2,122.87 

	8 2Q20 1~Q-~O-O00Q 
	8 2Q20 1~Q-~O-O00Q 
	BOC ES-WORKSHOPS 
	40,346.00 
	0.00 
	40,346.00 
	22,057.94 
	14,912.36 
	3,375.70 

	2020 
	2020 
	SUPERVISION -REGULAR SCHOOL 
	254,827.00 
	-22,762.90 
	232,064.10 
	174,233.79 
	47,129.28 
	10,701.03 
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	HANCOCKCSD 
	HANCOCKCSD 
	N~
	Appropriation Status Detail Report By Function From 7/1/2019 To 4/30/2020 
	8 2Q60 490-3Q-O000 
	8 2Q60 490-3Q-O000 
	8 2Q60 490-3Q-O000 
	RESEARCH, PLANNING, & EVAL BOCES 
	2,730.00 
	0.00 
	2,730.00 
	1,282.40 
	549.60 
	898.00 

	2060 
	2060 
	RESEARCH, PLANNING & GRANTS * 
	2,730.00 
	0.00 
	2,730.00 
	1,282.40 
	549.60 
	898.00 

	20 
	20 
	... 
	302,019.00 
	-12,362.90 
	289,656.10 
	200,146.51 
	72,584.88 
	16,924.71 

	82:110120-10-0000 
	82:110120-10-0000 
	SALARIES K-6 
	619,863.00 
	34,138.84 
	654,001 .84 
	426,242.20 
	227,759.64 
	0.00 

	82110121-10-0000 
	82110121-10-0000 
	SALARIES-PRE K 
	45,000.00 
	-29,000.00 
	16,000.00 
	0.00 
	0.00 
	16,000.00 

	A2110.:130-20-Q000 
	A2110.:130-20-Q000 
	SALARIES 7-12 
	1,230,038.00 
	-8,017.00 
	1,222,021 .00 
	805,115.68 
	406,922.57 
	9,982.75 

	8 2:110 1 ~j-20-Q000 
	8 2:110 1 ~j-20-Q000 
	SALARIES-REG TUTORING 
	0.00 
	7,939.00 
	7,939.00 
	7,939.00 
	0.00 
	0.00 

	8 2110 140-30-DQ00 
	8 2110 140-30-DQ00 
	SALARIES-SUB TEA 
	95,000.00 
	-2,339.00 
	92,661.00 
	60,033.75 
	0.00 
	32,627.25 

	8 2110.160-30-0000 
	8 2110.160-30-0000 
	SALARIES-MONITORS 
	92,663.00 
	-6,900.00 
	85,763.00 
	46,450.82 
	26,513.56 
	12,798.62 

	A 2110.1Q0-1 0-QQ01 
	A 2110.1Q0-1 0-QQ01 
	SERV/EXP-PRE K 
	650.00 
	0.00 
	650.00 
	0.00 
	0.00 
	650.00 

	8 21 :IQ 100-1O::QQ:10 
	8 21 :IQ 100-1O::QQ:10 
	SERV/EXP-K 
	400.00 
	0.00 
	400.00 
	252.00 
	0.00 
	148.00 

	8 2110 4QQ-1Q-:!Q00 
	8 2110 4QQ-1Q-:!Q00 
	SERV/EXP-1ST 
	200.00 
	0.00 
	200.00 
	120.00 
	0.00 
	80.00 

	8 Z110.100-1Q-2000 
	8 Z110.100-1Q-2000 
	SERV/EXP-2ND 
	610.00 
	0.00 
	610.00 
	0.00 
	0.00 
	610.00 

	A 2110.4Q0-10-3Q00 
	A 2110.4Q0-10-3Q00 
	SERV/EXP-3RD 
	250.00 
	0.00 
	250.00 
	0.00 
	216.00 
	34.00 

	8 2110,100-10:::1000 
	8 2110,100-10:::1000 
	SERV/EXP-4TH 
	1,500.00 
	0.00 
	1,500.00 
	0.00 
	1,126.00 
	374.00 

	8 2:110.1Q0-10-4§QQ 
	8 2:110.1Q0-10-4§QQ 
	SERV/EXPcART-ELEM 
	350.00 
	0.00 
	350.00 
	0.00 
	0.00 
	350.00 

	A 21 :]0.40Q-10-4903 
	A 21 :]0.40Q-10-4903 
	SERV/EXP-OLWEUS-ELEM 
	0.00 
	1,500.00 
	1,500.00 
	1,155.66 
	0.00 
	344.34 

	A 2110.4Q0-20::;19Q5 
	A 2110.4Q0-20::;19Q5 
	SERV/EXP-OLWEUS-MS/HS 
	0.00 
	1,500.00 
	1,500.00 
	24.19 
	0.00 
	1,475.81 

	8 2110,!IOQ-20-§QOO 
	8 2110,!IOQ-20-§QOO 
	SERV/EXP-5 & 6 
	750.00 
	0.00 
	750.00 
	122.40 
	299.50 
	328.10 

	8 211Q 1QQ-20-~100 
	8 211Q 1QQ-20-~100 
	SERV/EXP-ENGLISH 7-8 
	350.00 
	0.00 
	350.00 
	122.40 
	0.00 
	227.60 

	A 2110.40Q-20-8200 
	A 2110.40Q-20-8200 
	SERV/EXP-MATH 8 
	2,450.00 
	0.00 
	2,450.00 
	186.97 
	0.00 
	2,263.03 

	A 2110.40Q-20-8~00 
	A 2110.40Q-20-8~00 
	SERV/EXP-SCIENCE 7 & 8 
	700.00 
	0.00 
	700.00 
	122.40 
	0.00 
	577.60 

	8 2:11 Q 1QQ-2Q-8400 
	8 2:11 Q 1QQ-2Q-8400 
	$ERV/EXP-HISTORY 7 & 8 
	350.00 
	0.00 
	350.00 
	122.40 
	0.00 
	227.60 

	821101Q0-20-9100 
	821101Q0-20-9100 
	SERV/EXP-ENGLISH-HS 
	1,600.00 
	0.00 
	1,600.00 
	0.00 
	0.00 
	1,600.00 

	8 2110.100-20-9200 
	8 2110.100-20-9200 
	SERV/EXP-MATH-HS 
	1,350.00 
	0.00 
	1,350.00 
	1,301.32 
	0.00 
	48.68 

	A 2110.4QQ-20-9300 
	A 2110.4QQ-20-9300 
	SERV/EXP-SCIENCE-HS 
	2,050.00 
	0.00 
	2,050.00 
	475.84 
	24.50 
	1,549.66 

	8 2:! 10 10Q:20-91Q0 
	8 2:! 10 10Q:20-91Q0 
	SERV/EXP-HISTORY-HS 
	1,900.00 
	0.00 
	1,900.00 
	64.59 
	0.00 
	1,835.41 

	8 2:110 4QQ:20-9500 
	8 2:110 4QQ:20-9500 
	SERV/EXP-LANGUAGE-MS/HS 
	2,400.00 
	0.00 
	2,400.00 
	64.38 
	0.00 
	2,335.62 

	A 2110.4QQ-20-9200 
	A 2110.4QQ-20-9200 
	SERV/EXP-ART-MS/HS 
	500.00 
	-11 .00 
	489.00 
	0.00 
	0.00 
	489.00 

	A 2110.1Q0-20-9800 
	A 2110.1Q0-20-9800 
	SERV/EXP-MUSIC-MS/HS 
	3,255.00 
	-1, 182.85 
	2,072.15 
	1,203.72 
	868.43 
	0.00 

	8 211Q,1QQ-20-9999 
	8 211Q,1QQ-20-9999 
	SERV/EXP SOCIAL SERVICES 
	5,000.00 
	0.00 
	5,000.00 
	0.00 
	5,000.00 
	0.00 

	8 2110.4::iQ-10-DQ00 
	8 2110.4::iQ-10-DQ00 
	SUPPLIES K-6 
	0.00 
	261.10 
	261.10 
	214.79 
	0.00 
	46.31 

	A 2110.45Q-10-0001 
	A 2110.45Q-10-0001 
	SUP-PRE K 
	620.00 
	0.00 
	620.00 
	0.00 
	0.00 
	620.00 
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	A 2l 10.45Q-10-0Q10 
	A 2l 10.45Q-10-0Q10 
	A 2l 10.45Q-10-0Q10 
	SUP-K 
	365.00 
	626.61 
	991 .61 
	625.78 
	0.00 
	365.83 

	8 2110.450-10-1000 
	8 2110.450-10-1000 
	SUP-1ST 
	2,917.00 
	1,303.23 
	4,220.23 
	1,680.44 
	0.00 
	2,539.79 

	8 2:l l0.15Q-l0-2Q0Q 
	8 2:l l0.15Q-l0-2Q0Q 
	SUP-2ND 
	2,057.00 
	1,129.00 
	3,186.00 
	1,367.76 
	0.00 
	1,818.24 

	8 2:l 10.150-10-3000 
	8 2:l 10.150-10-3000 
	SUP-3RD 
	442.00 
	393.42 
	835.42 
	529.04 
	19.44 
	286.94 

	A 2110.45Q-10-4000 
	A 2110.45Q-10-4000 
	SUP-4TH 
	554.00 
	523.39 
	1,077.39 
	919.36 
	0.00 
	158.03 

	8 2110.450-10-4600 
	8 2110.450-10-4600 
	SUP-ELEM-ART 
	709.00 
	2,330.84 
	3,039.84 
	2,063.04 
	254.24 
	722.56 

	A 2110.150-10-1ZOO 
	A 2110.150-10-1ZOO 
	SUP-ELEM-PHYS ED 
	802.00 
	753.88 
	1,555.88 
	1,308.87 
	0.00 
	247.01 

	8 2:1:!0.45Q-10-4800 
	8 2:1:!0.45Q-10-4800 
	SUP-ELEM-MUSIC 
	0.00 
	78.34 
	78.34 
	73.83 
	4.51 
	0.00 

	A 2110.450-10-4901 
	A 2110.450-10-4901 
	SUP-KOALITY KID 
	0.00 
	750.00 
	750.00 
	198.80 
	551 .20 
	0.00 

	A 2110.150-1 Q-4902 
	A 2110.150-1 Q-4902 
	SUP-READING 
	1,146.00 
	0.00 
	1,146.00 
	33.98 
	0.00 
	1,112.02 

	A 2110 ,450-20-6000 
	A 2110 ,450-20-6000 
	SUP-5 & 6TH 
	2,750.00 
	2,206.96 
	4,956.96 
	3,056.51 
	127.85 
	1,772.60 

	8 2110,450-20-81Q0 
	8 2110,450-20-81Q0 
	SUP-7 & 8 -ENGLISH 
	600.00 
	228.89 
	828.89 
	618.97 
	0.00 
	209.92 

	A 2110.450-2Q-8200 
	A 2110.450-2Q-8200 
	SUP-7 & 8 MATH 
	250.00 
	261.39 
	511.39 
	261.39 
	0.00 
	250.00 

	A 2110.450-20-8300 
	A 2110.450-20-8300 
	SUP-7 & 8 SCIENCE 
	3,501.00 
	715.78 
	4,216.78 
	1,872.10 
	155.50 
	2,189.18 

	8 2:1 10 450-20-8100 
	8 2:1 10 450-20-8100 
	SUP-7 & 8 HISTORY 
	1,215.00 
	177.06 
	1,392.06 
	177.06 
	0.00 
	1,215.00 

	8 21 :]0.150-20-9099 
	8 21 :]0.150-20-9099 
	SUP-HS-MISC 
	3,000.00 
	6,948.84 
	9,948.84 
	1,507.44 
	2,271.11 
	6,170.29 

	A 2110.150-20-9100 
	A 2110.150-20-9100 
	SUP-HS-ENGLISH 
	2,151 .00 
	202.44 
	2,353.44 
	194.30 
	0.00 
	2,159.14 

	A 2110.450-20-9200 
	A 2110.450-20-9200 
	SUP-HS-MATH 
	1,183.00 
	245.47 
	1,428.47 
	195.59 
	0.00 
	1,232.88 

	8 2110,450-20-9300 
	8 2110,450-20-9300 
	SUP-HS-SCIENCE 
	3,501 .00 
	870.60 
	4,371 .60 
	1,630.71 
	1,137.61 
	1,603.28 

	8 2:110.150-20-940Q 
	8 2:110.150-20-940Q 
	SUP-HS-HISTORY 
	1,250.00 
	629.67 
	1,879.67 
	687.13 
	0.00 
	1,192.54 

	A 2110.450-20-9500 
	A 2110.450-20-9500 
	SUP-HS/MS LANGUAGE 
	1,900.00 
	685.82 
	2,585.82 
	620.59 
	59.88 
	1,905.35 

	A 2110.45Q-20-9600 
	A 2110.45Q-20-9600 
	SUP-HS/MS-ART 
	3,045.00 
	426.47 
	3,471.47 
	474.75 
	0.00 
	2,996.72 

	A 2110.450-20-9700 
	A 2110.450-20-9700 
	SUP-HS/MS-PHYS ED 
	2,113.00 
	956.10 
	3,069.10 
	971.10 
	0.00 
	2,098.00 

	82110.150-20-9800 
	82110.150-20-9800 
	SUP-HS/MS MUSIC 
	4,441 .00 
	2,082.98 
	6,523.98 
	6,281 .95 
	215.73 
	26.30 

	A 2110.450-20-9900 
	A 2110.450-20-9900 
	SUP-HS/MS HEALTH 
	500.00 
	451.20 
	951.20 
	188.97 
	441 .62 
	320.61 

	A 2110.450-20-9999 
	A 2110.450-20-9999 
	SUP-HS/MS COMPUTER 
	175.00 
	0.00 
	175.00 
	0.00 
	0.00 
	175.00 

	8 2:110 451-3Q-0Q00 
	8 2:110 451-3Q-0Q00 
	SUP-TECH COORD 
	6,000.00 
	5,196.30 
	11 ,196.30 
	5,196.30 
	0.00 
	6,000.00 

	8 2:l 10.1ZQ-30-QQ0O 
	8 2:l 10.1ZQ-30-QQ0O 
	TUITION-OTHER SCHOOLS 
	10,000.00 
	-3,500.00 
	6,500.00 
	0.00 
	0.00 
	6,500.00 

	A 2110.480-20-6000 
	A 2110.480-20-6000 
	TEXT-6TH 
	15,000.00 
	5,112.39 
	20,112.39 
	5,732.60 
	152.97 
	14,226.82 

	A 2110.48Q-20-f,l200 
	A 2110.48Q-20-f,l200 
	TEXT-7 & 8 MATH 
	0.00 
	714.35 
	714.35 
	714.35 
	0.00 
	0.00 

	8 2:110.180-2Q-9100 
	8 2:110.180-2Q-9100 
	TEXT-HS-ENGLISH 
	495.00 
	0.00 
	495.00 
	0.00 
	0.00 
	495.00 

	A 2110 48Q-20-~200 
	A 2110 48Q-20-~200 
	TEXT-HS-MATH 
	1,135.00 
	0.00 
	1,135.00 
	115.20 
	214.70 
	805.10 

	A 2110.480-20-9300 
	A 2110.480-20-9300 
	TEXT-HS-SCIENCE 
	2,128.00 
	0.00 
	2,128.00 
	13.97 
	0.00 
	2,114.03 
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	A 2:1 :I 0.480-20-9800 
	A 2:1 :I 0.480-20-9800 
	A 2:1 :I 0.480-20-9800 
	TEXT-HS/MS MUSIC 
	1,000.00 
	0.00 
	1,000.00 
	345.14 
	360.74 
	294.12 

	A 211 Q.490-3Q:0000 
	A 211 Q.490-3Q:0000 
	BOCES-STAFF DEV, SPEECH, MUSIC 
	159,582.00 
	0.00 
	159,582.00 
	101,583.59 
	43,808.51 
	14,189.90 

	2110 
	2110 
	TEACHING REGULAR SCHOOL 
	. 
	2,345,706.00 
	30,390.51 
	2,376,096.51 
	1,492,575.12 
	718,505.81 
	165,015.58 

	21 
	21 
	** 
	2,345,706.00 
	30,390.51 
	2,376,096.51 
	1,492,575.12 
	718,505.81 
	165,015.58 

	A 2250.150-~0-0Q00 
	A 2250.150-~0-0Q00 
	SALARIES-CSE 
	305,391.00 
	-41,332.55 
	264,058.45 
	160,764.43 
	96,046.07 
	7,247.95 

	A 22§Q.151-30-0000 
	A 22§Q.151-30-0000 
	SALARIES-CSE TUTORING 
	3,000.00 
	0.00 
	3,000.00 
	0.00 
	0.00 
	3,000.00 

	A2250 160-30-0000 
	A2250 160-30-0000 
	SALARIES-CSE SECY & MONITORS 
	110,108.00 
	15,057.00 
	125,165.00 
	91,121.98 
	33,339.93 
	703.09 

	8 22§Q,400-30-0000 
	8 22§Q,400-30-0000 
	SERV/EXP-CSE 
	22,125.00 
	0.00 
	22,125.00 
	6,893.42 
	1,560.68 
	13,670.90 

	A 22§Q.450-1Q:0000 
	A 22§Q.450-1Q:0000 
	SUPPLIES-CSE 
	4,065.00 
	3,927.60 
	7,992.60 
	4,245.63 
	879.46 
	2,867.51 

	A 22§0.470-30-0000 
	A 22§0.470-30-0000 
	TUITION-CSE 
	6,179.00 
	28,000.00 
	34,179.00 
	0.00 
	33,829.00 
	350.00 

	8 225Q ~80-30-00QQ 
	8 225Q ~80-30-00QQ 
	TEXT-CSE 
	1,330.00 
	0.00 
	1,330.00 
	0.00 
	160.07 
	1,169.93 

	8 22§0,490-3Q-000Q 
	8 22§0,490-3Q-000Q 
	BOCES-HANDICAPPED PROGRAMS 
	473,942.00 
	-68,248.00 
	405,694:00 
	192,629.08 
	87,639.52 
	125,425.40 

	2250 
	2250 
	PROGRAMS -STUDENTS W/DISABIL 
	* 
	926,140.00 
	-62,595.95 
	863,544.05 
	455,654.54 
	253,454.73 
	154,434.78 

	A 228Q. 150-30-0000 
	A 228Q. 150-30-0000 
	SALARIES-CCC ED 
	58,143.00 
	380.00 
	58,523.00 
	44,907.32 
	13,608.18 
	7.50 

	8 2280.~00-3Q:000O 
	8 2280.~00-3Q:000O 
	SERV/EXP-OCC ED 
	49,474.00 
	0.00 
	49,474.00 
	0.00 
	48,302.46 
	1,171.54 

	A228Q 450-3Q-OQQQ 
	A228Q 450-3Q-OQQQ 
	SUP-OCC ED 
	2,750.00 
	22.77 
	2,772.77 
	2,349.53 
	4.16.28 
	6.96 

	A 2280,490-~Q::QQ00 
	A 2280,490-~Q::QQ00 
	BOCESOC ED 
	267,742.00 
	0.00 
	267,742.00 
	175,038.62 
	75,016.52 
	17,686.86 

	2280 
	2280 
	OCCUPATIONAL EDUCATION 
	* 
	378,109.00 
	402.77 
	378,511.77 
	222,295.47 
	137,343.44 
	18,872.86 

	22 
	22 
	** 
	1,304,249.00 
	-62,193.18 
	1,242,055.82 
	677,950.01 
	390,798.17 
	173,307.64 

	A 233Q,40:l-3Q-Q00Q 
	A 233Q,40:l-3Q-Q00Q 
	BOCES SUMMER SCHOOL 
	10,500.00 
	-5,000.00 
	5,500.00 
	0.00 
	0.00 
	5,500.00 

	A 2330.490-30-Q000 
	A 2330.490-30-Q000 
	BOCES-GED 
	0.00 
	13,977.00 
	13,977.00 
	9,783.90 
	4,193.10 
	0.00 

	2330 
	2330 
	TEACHING -SPECIAL SCHOOLS 
	* 
	10,500.00 
	8,977.00 
	19,477.00 
	9,783.90 
	4,193.10 
	5,500.00 

	23 
	23 
	** 
	10,500.00 
	8,977.00 
	19,477.00 
	9,783.90 
	4,193.10 
	5,500.00 

	A2§1Q.15Q-3Q:0ooo 
	A2§1Q.15Q-3Q:0ooo 
	SALARIES-LIBRARIAN 
	134,153.00 
	4,125.00 
	138,278.00 
	55,791.36 
	33,401.50 
	49,085.14 

	A 2§:10.160-30-QQ00 
	A 2§:10.160-30-QQ00 
	SALARIES-MONITOR 
	28,080.00 
	2,775.00 
	30,855.00 
	24,324.30 
	6,530.17 
	0.53 

	A 261Q.400-1Q-Q00Q 
	A 261Q.400-1Q-Q00Q 
	CONT EXP -ELEM 
	4,190.00 
	0.00 
	4,190.00 
	0.00 
	0.00 
	4,190.00 

	8 2§:IQ,400-20-000Q 
	8 2§:IQ,400-20-000Q 
	CONT EXP-HS 
	1,790.00 
	0.00 
	1,790.00 
	0.00 
	0.00 
	1,790.00 

	A221Q,450-:I0-0OOQ 
	A221Q,450-:I0-0OOQ 
	SUPPLIE.S K-4 LIB 
	168.00 
	43.08 
	211.08 
	43.08 
	0.00 
	168.00 

	A 2§:! 0.450-20-0000 
	A 2§:! 0.450-20-0000 
	SUPPLIES HS LIB 
	13,525.00 
	-3,622.98 
	9,902.02 
	1,122.56 
	91.48 
	8,687.98 

	A 2§1Q.460-3Q-0000 
	A 2§1Q.460-3Q-0000 
	LIBRARY LOAN PROGRAM 
	1,500.00 
	4,000.00 
	5,500.00 
	4,176.15 
	11 .35 
	1,312.50 

	8 2§:10,49Q-30-0000 
	8 2§:10,49Q-30-0000 
	BOCES-LIB 
	40,944.00 
	0.00 
	40,944.00 
	26,559.26 
	3,641.30 
	10,743.44 

	2610 
	2610 
	SCHOOL LIBRARY & AUDIOVISUAL 
	224,350-00 
	7,320.10 
	231,670.10 
	112,016.71 
	43,675.80 
	75,977.59 

	A 26~Q.222-00-0000 
	A 26~Q.222-00-0000 
	STATE AIDED HARDWARE 
	5,000.00 
	5,000.00 
	10,000.00 
	0.00 
	9,718.00 
	282.00 
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	A 2630.460-20-QQ00 
	A 2630.460-20-QQ00 
	A 2630.460-20-QQ00 
	AIDED COMPUTER SOFTWARE 6-12 
	5,000.00 
	0.00 
	5,000.00 
	139.90 
	0.00 
	4,860.10 

	A 2630 ~90-3Q-QQ00 
	A 2630 ~90-3Q-QQ00 
	BOCES TELELEARNING 
	14,175.00 
	7,900.00 
	22,075.00 
	16,845.81 
	5,198.16 
	31.03 

	2630 
	2630 
	COMPUTER ASSISTED INSTRUCTION 
	* 
	24,175.00 
	12,900.00 
	37,075.00 
	16,985.71 
	14,916.16 
	5,173.13 

	26 
	26 
	** 
	248,525.00 
	20,220.10 
	268,745.10 
	129,002.42 
	58,591.96 
	81,150.72 

	A 2805.150-30-Q000 
	A 2805.150-30-Q000 
	SALARIES-ATTENDANCE OFFICER 
	4,192.00 
	169.00 
	4,361 .00 
	1,453.67 
	2,907.33 
	0.00 

	2805 
	2805 
	ATTENDANCE-REGULAR SCHOOL 
	* 
	4,192.00 
	169.00 
	4,361.00 
	1,453.67 
	2,907.33 
	0.00 

	8 Z!:!10 j 50-3Q-000Q 
	8 Z!:!10 j 50-3Q-000Q 
	SALARIES-GUIDANCE 
	77,732.00 
	-169.00 
	77,563.00 
	49,112.74 
	25,008.66 
	3,441 .60 

	8 2810,160-30-Q000 
	8 2810,160-30-Q000 
	SALARIES GUIDANCE SECY 
	24,366.00 
	0.00 
	24,366.00 
	19,680.16 
	4,685.84 
	0.00 

	A 2810 400-20-0000 
	A 2810 400-20-0000 
	CONT EXP 
	7,500.00 
	0.00 
	7,500.00 
	3,719.36 
	252.00 
	3,528.64 

	8 2810.45Q-20-000Q 
	8 2810.45Q-20-000Q 
	SUPPLIES 
	17,319.00 
	0.00 
	17,319.00 
	2,201 .94 
	926.70 
	14,190.36 

	2810 
	2810 
	GUIDANCE -REGULAR SCHOOL 
	* 
	126,917.00 
	-169.00 
	126,748.00 
	74,714.20 
	30,873.20 
	21,160.60 

	A 2815 160-3Q-Q000 
	A 2815 160-3Q-Q000 
	SALARIES-SECY, RPN, SUB 
	73,812.00 
	20,000.00 
	93,812.00 
	60,866.01 
	32,124.65 
	821 .34 

	A 2815.400-30-Q000 
	A 2815.400-30-Q000 
	SERV/EXP-HS 
	13,000.00 
	0.00 
	13,000.00 
	5,955.00 
	6,015.00 
	1,030.00 

	A 2815.450-10-Q000 
	A 2815.450-10-Q000 
	SUPPLIES-ELEM 
	414.00 
	347.53 
	761 .53 
	332.56 
	14.97 
	414.00 

	8 2815.4:iQ-20-0000 
	8 2815.4:iQ-20-0000 
	SUPPLIES -HS 
	1,226.00 
	912.33 
	2,138.33 
	1,015.79 
	105.19 
	1,017.35 

	8 2815 ~90::3Q-0000 
	8 2815 ~90::3Q-0000 
	HEALTH SERVICES 
	651 .00 
	0.00 
	651.00 
	0.00 
	0.00 
	651.00 

	2815 
	2815 
	HEALTH SERVICES -REGULAR SCHOOL 
	* 
	89,103.00 
	21,259.86 
	110,362.86 
	68,169.36 
	38,259.81 
	3,933.69 

	A 2820.4Q0-30-Q00Q 
	A 2820.4Q0-30-Q00Q 
	SERV/EXP-PSYCH 
	64,200.00 
	0.00 
	64,200.00 
	40,460.00 
	23,740.00 
	0.00 

	2820 
	2820 
	PSYCHOLOGICAL -SRVC -REG SCHOOL 
	• 
	64,200.00 
	0.00 
	64,200.00 
	40,460.00 
	23,740.00 
	0.00 

	8 2830 j 50-;m::0000 
	8 2830 j 50-;m::0000 
	SALARIES-DIR PUPIL PERSONNEL 
	51,724.00 
	29,114.54 
	80,838.54 
	62,498.09 
	18,340.45 
	0.00 

	2830 
	2830 
	PUPIL PERSONNEL SRVC -SPEC SCHOOL 
	* 
	51,724.00 
	29,114.54 
	80,838.54 
	62,498.09 
	18,340.45 
	0.00 

	A 2850.150-30-Q000 
	A 2850.150-30-Q000 
	SALARIES-ADVISORS 
	51,187.00 
	0.00 
	51,187.00 
	22,281.68 
	0.00 
	28,905.32 

	8 2850,j60-3Q::Q0Q0 
	8 2850,j60-3Q::Q0Q0 
	SALARIES-NON-INSTRUCTIONAL 
	2,257.00 
	0.00 
	2,257.00 
	0.00 
	0.00 
	2,257.00 

	8 2850,~Q0-30-Q000 
	8 2850,~Q0-30-Q000 
	SERV/EXP.-CLUBS, ETC 
	7,500.00 
	-600.00 
	6,900.00 
	2,772.30 
	385.00 
	3,742.70 

	8 2850 ~50-3Q-0Q00 
	8 2850 ~50-3Q-0Q00 
	SUPPLIES -CLUBS 
	800.00 
	600.00 
	1,400.00 
	961 .47 
	287.17 
	151.36 

	2850 
	2850 
	CO-CURRICULAR ACTIVI REG SCHOOL 
	* 
	61,744.00 
	0.00 
	61,744.00 
	26,015.45 
	672.17 
	35,056.38 

	8 2855, 150-JQ:Q00Q 
	8 2855, 150-JQ:Q00Q 
	SALARIES-COACHING 
	139,988.00 
	0.00 
	139,988.00 
	66,215.00 
	4,842.00 
	68,931.00 

	8 2855 j§0-3Q-O000 
	8 2855 j§0-3Q-O000 
	SALARIES-TICKETS, SCOREKEEPERS 
	11,859.00 
	0.00 
	11,859.00 
	9,741 .00 
	840.00 
	1,278.00 

	A 2855.2Q0-JQ-Q00Q 
	A 2855.2Q0-JQ-Q00Q 
	EQUIPMENT 
	732.00 
	0.00 
	732.00 
	180.00 
	540.00 
	12.00 

	8 2855 ~00-J0-000Q 
	8 2855 ~00-J0-000Q 
	SERV/EXPENSES 
	51,289.00 
	1,688.15 
	52,977.15 
	37,546.43 
	10,396.10 
	5,034.62 

	8 2855 450-JQ-QQ00 
	8 2855 450-JQ-QQ00 
	SUPPLIES-ATHLETICS 
	24,111 .00 
	4,123.74 
	28,234.74 
	11,673.04 
	4,560.80 
	12,000.90 

	8 2855 ~90-30-D00Q 
	8 2855 ~90-30-D00Q 
	BOCES -COACHING 
	3,686.00 
	42.00 
	3,728.00 
	2,609.60 
	1,118.40 
	0.00 

	2855 
	2855 
	INTERSCHOLASTIC ATHLETICS REG SCH 
	* 
	231,665.00 
	5,853.89 
	237,518.89 
	127,965.07 
	22,297.30 
	87,256.52 


	05/14/2020 01 :23 PM Page 
	N~
	Appropriation Status Detail Report By Function From 7/1/2019 To 4/30/2020 
	Account 
	Account 
	Account 
	Description 
	Budget 
	Adjustments 
	Adj. Budget 
	Expensed 
	Encumbered 
	Available 

	28 
	28 
	"* 
	629,545.00 
	56,228.29 
	685,773.29 
	401,275.84 
	137,090.26 
	147,407.19 

	2 
	2 
	_,. 
	4,840,544.00 
	41,259.82 
	4,881,803.82 
	2,910,733.80 
	1,381,764.18 
	589,305.84 

	8 55l0,l6Q-3Q-00QQ 
	8 55l0,l6Q-3Q-00QQ 
	REGULAR SALARIES 
	191,000.00 
	-3,000.00 
	188,000.00 
	125,678.23 
	42,056.46 
	20,265.31 

	8 55:IQ 160-3Q:100Q 
	8 55:IQ 160-3Q:100Q 
	TRANSPORTATION SUPERVISION 
	55,850.00 
	2,231.00 
	58,081 .00 
	47,392.34 
	10,688.66 
	0.00 

	A 551Q 161-3Q-Q000 
	A 551Q 161-3Q-Q000 
	EXTRA TRIPS 
	47,025.00 
	4,850.00 
	51 ,875.00 
	51,992.01 
	0.00 
	-117.01 

	A 55:l 0.162-3Q-000Q 
	A 55:l 0.162-3Q-000Q 
	SUBS 
	3,867.00 
	-2,231.00 
	1,636.00 
	1,002.20 
	0.00 
	633.80 

	8 551Q 163-~Q:Q00Q 
	8 551Q 163-~Q:Q00Q 
	HANDICAP 
	8,000.00 
	3,000.00 
	11,000.00 
	10,705.33 
	0.00 
	294.67 

	8 551Q.j6~30-0000 
	8 551Q.j6~30-0000 
	AFTER SCHOOL 
	5,225.00 
	-4,850.00 
	375.00 
	0.00 
	0.00 
	375.00 

	A 551Q.211-3Q-000Q 
	A 551Q.211-3Q-000Q 
	BUS PURCHASE 
	0.00 
	146,282.06 
	146,282.06 
	146,282.06 
	0.00 
	0.00 

	A 551 Q.400-30-0000 
	A 551 Q.400-30-0000 
	SERV/EXP 
	31,600.00 
	-1,000.00 
	30,600.00 
	18,415.42 
	4,194.85 
	7,989.73 

	8 5510,450-3Q-0Q0Q 
	8 5510,450-3Q-0Q0Q 
	MATERIALS & SUPPLIES 
	1,200.00 
	509.66 
	1,709.66 
	468.80 
	590.00 
	650.86 

	8 55:1 Q.~~lQ-3Q-0000 
	8 55:1 Q.~~lQ-3Q-0000 
	BOCES-DRIVER TRAINING 
	2,500.00 
	329.00 
	2,829.00 
	1,808.81 
	950.19 
	70.00 

	A 55:10.510-3Q-000Q 
	A 55:10.510-3Q-000Q 
	BUS PARTS 
	20,500.00 
	1,025.00 
	21,525.00 
	16,490.77 
	4,620.90 
	413.33 

	A 5510.520-3Q-00QQ 
	A 5510.520-3Q-00QQ 
	SUPPLIES-FUEL 
	53,000.00 
	0.00 
	53,000.00 
	32,282.15 
	10,282.72 
	10,435.13 

	8 551Q 530-30-00Q0 
	8 551Q 530-30-00Q0 
	SUPPLIES-OIL, GREASE 
	3,000.00 
	0.00 
	3,000.00 
	471 .76 
	2,028.24 
	500.00 

	8 55j0.5~0-3Q:0Q00 
	8 55j0.5~0-3Q:0Q00 
	SUPPLIES-TIRES 
	9,300.00 
	0.00 
	9,300.00 
	4,756.54 
	3,239.25 
	1,304.21 

	5510 
	5510 
	DISTRICT OPERATED TRANSPORTATION 
	* 
	432,067.00 
	147,145.72 
	579,212.72 
	457,746.42 
	78,651.27 
	42,815.03 

	A 5530.200-30-0000 
	A 5530.200-30-0000 
	EQUIPMENT-GARAGE 
	5,000.00 
	0.00 
	5,000.00 
	4,620.00 
	0.00 
	380.00 

	8 553Q 4QQ-JO-O00Q 
	8 553Q 4QQ-JO-O00Q 
	SERV/EXP-GARAGE 
	14,000.00 
	0.00 
	14,000.00 
	8,834.32 
	4,234.30 
	931.38 

	8 553Q ~50-3Q-QQ0Q 
	8 553Q ~50-3Q-QQ0Q 
	SUPPLIES-GARAGE 
	2,300.00 
	485.00 
	2,785.00 
	1,763.55 
	915.23 
	106.22 

	5530 
	5530 
	GARAGE BUILDING 
	* 
	21,300.00 
	485.00 
	21,785.00 
	15,217.87 
	5,149.53 
	1,417.60 

	55 
	55 
	** 
	453,367.00 
	147,630.72 
	600,997.72 
	472,964.29 
	83,800.80 
	44,232.63 

	5 
	5 
	**
	-

	453,367.00 
	147,630.72 
	600,997.72 
	472,964.29 
	83,800.80 
	44,232.63 

	8. 73:lQ ~0O-~Q:0000 
	8. 73:lQ ~0O-~Q:0000 
	REC CENTER 
	3,000.00 
	0.00 
	3,000.00 
	3,000.00 
	0.00 
	0.00 

	7310 
	7310 
	YOUTH PROGRAM 
	* 
	3,000.00 
	0.00 
	3,000.00 
	3,000.00 
	0.00 
	0.00 

	73 
	73 
	** 
	3,000.00 
	0.00 
	3,000.00 
	3,000.00 
	0.00 
	0.00 

	7 
	7 
	*** 
	3,000.00 
	0.00 
	3,000.00 
	3,000.00 
	0.00 
	0.00 

	8 aQZO 16Q-3Q:Q0QQ 
	8 aQZO 16Q-3Q:Q0QQ 
	SALARIES-CENSUS 
	1,446.00 
	0.00 
	1,446.00 
	1,522.00 
	0.00 
	-76.00 

	8070 
	8070 
	CENSUS 
	* 
	1,446.00 
	0.00 
	1,446.00 
	1,522.00 
	0.00 
	-76.00 

	80 
	80 
	** 
	1,446.00 
	0.00 
	1,446.00 
	1,522.00 
	0.00 
	-76.00 

	8 
	8 
	*** 
	1,446.00 
	0.00 
	1,446.00 
	1,522.00 
	0.00 
	-76.00 

	8 sg10.ao0-30-0000 
	8 sg10.ao0-30-0000 
	NYS EMPLOYEES RETIREMENT 
	232,264.00 
	0.00 
	232,264.00 
	119,654.37 
	37,059.28 
	75,550.35 

	9010 
	9010 
	STATE RETIREMENT 
	. 
	232,264.00 
	0.00 
	232,264.00 
	119,654.37 
	37,059.28 
	75,550.35 
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	A 902Q BQQ:30-00QQ 
	A 902Q BQQ:30-00QQ 
	A 902Q BQQ:30-00QQ 
	TEACHER RETIREMENT 
	410,996.00 
	-7,775.00 
	403,221.00 
	186,511 .75 
	87,348.70 
	129,360.55 

	9020 8 9030.!mQ-30-00QO 9030 8 9040.flQQ:30-00QQ 
	9020 8 9030.!mQ-30-00QO 9030 8 9040.flQQ:30-00QQ 
	TEACHERS' RETIREMENT SOCIAL SECURllY SOCIAL SECURITY WORKERS' COMPENSATION 
	* . 
	410,996.00 363,888.00 363,888.00 67,811 .00 
	-7,775.00 -18,000.00 -18,000.00 0.00 
	403,221.00 345,888.00 345,888.00 67,811 .00 
	186,511.75 225,676.11 225,676.11 48,447.08 
	87,348.70 92,414.90 92,414.90 0.00 
	129,360.55 27,796.99 27,796.99 19,363.92 

	9040 8 905Q BOQ-30-QQOO 
	9040 8 905Q BOQ-30-QQOO 
	WORKERS COMPENSATION UNEMPLOYMENT INS 
	.. 
	67,811.00 5,000.00 
	0.00 0.00 
	67,811.00 5,000.00 
	48,447.08 375.49 
	0.00 0.00 
	19,363.92 4,624.51 

	9050 A 9060.BOQ-30-00QQ 
	9050 A 9060.BOQ-30-00QQ 
	UNEMPLOYMENT INSURANCE HEAL TH & DENTAL INS. 
	• 
	5,000.00 2,253,462.00 
	0.00 -28,250.00 
	5,000.00 2,225,212.00 
	375.49 1,694,418.29 
	0.00 404,920.78 
	4,624.51 125,872.93 

	9060 8 ~QBf,!.flQQ-30-0000 
	9060 8 ~QBf,!.flQQ-30-0000 
	HOSPITAL, MEDICAL & DENTAL INS OTHER EMPLOYEE BENEFITS 
	* 
	2,253,462.00 12,000.00 
	-28,250.00 58,200.00 
	2,225,212.00 70,200.00 
	1,694,418.29 58,200.00 
	404,920.78 0.00 
	125,872.93 12,000.00 

	9089 
	9089 
	OTHER 
	* 
	12,000.00 
	58,200.00 
	70,200.00 
	58,200.00 
	0.00 
	12,000.00 

	90 8 9711.!;!QQ-OO-OOOQ A 9Z:l :! ZOQ-00::QOOQ 
	90 8 9711.!;!QQ-OO-OOOQ A 9Z:l :! ZOQ-00::QOOQ 
	PRINCIPAL INTEREST 
	** 
	3,345,421.00 590,000.00 256,925.00 
	4,175.00 0.00 0.00 
	3,349,596.00 590,000.00 256,925.00 
	2,333,283.09 0.00 128,462.50 
	621,743.66 590,000.00 128,462.50 
	394,569.25 0.00 0.00 

	9711 
	9711 
	SPECIALBOND,SCHOOLCONTRUc:;J1ON 
	• 
	846,925.00 
	0.00 
	846,925.00 
	128,462.50 
	718,462.50 
	0.00 

	97 A 990:l 930-00-0QOQ A~90:l ~50-00-0000 
	97 A 990:l 930-00-0QOQ A~90:l ~50-00-0000 
	TRANSFER SCHOOL LUNCH TRANSFER TO SPECIAL AID FUND 
	** 
	846,925.00 100,000.00 4,000.00 
	0.00 0.00 1,000.00 
	846,925.00 100,000.00 5,000.00 
	128,462.50 45,000.00 4,912.66 
	718,462.50 55,000.00 0.00 
	0.00 0.00 87.34 

	9901 A 995Q 9QO-OO-OQQQ 
	9901 A 995Q 9QO-OO-OQQQ 
	TRANSFER TO SPECIAL AID TRANSFER TO CAPITAL FUND 
	" 
	104,000.00 0.00 
	1,000.00 1,739,975.00 
	105,000.00 1,739,975.00 
	49,912.66 1,739,975.00 
	55,000.00 0.00 
	87.34 0.00 

	9950 
	9950 
	TRANSFER TO CAPITAL 
	* 
	0.00 
	1,739,975.00 
	1,739,975.00 
	1,739,975.00 
	0.00 
	0.00 

	99 
	99 
	** 
	104,000.00 
	1,740,975.00 
	1,844,975.00 
	1,789,887.66 
	55,000.00 
	87.34 

	9 
	9 
	**" 
	4,296,346.00 
	1,745,150.00 
	6,041,496.00 
	4,251,633.25 
	1,395,206.16 
	394,656.59 


	Fund ATotals: 
	11,590,423.00 
	2,083,043.25 
	13,673,466.25 
	9,010,162.96 
	3,428,985.20 
	1,234,318.09 

	Grand Totals: 
	11,590,423.00 
	2,083,043.25 
	13,673,466.25 
	9,010,162.96 
	3,428,985.20 
	1,234,318.09 
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	~ 
	~ 
	~ 
	SALE OF MEALS 
	42,000.00 
	0.00 
	42,000.00 
	18,092.21 
	23,907.79 

	c1445 
	c1445 
	OTHER REIMBURSABLE CAFE'. SALES 
	30,000.00 
	0.00 
	30,000.00 
	20,263.14 
	9,736.86 

	~ 
	~ 
	INTEREST 
	0.00 
	0.00 
	0.00 
	2.74 
	-2.74 

	~ 
	~ 
	11/(ISCELLANEOUS 
	15,0,00.00 
	0.00 
	15,000.00 
	5,544.02 
	9,455.98 

	Q..3.1fil)_ 
	Q..3.1fil)_ 
	STATE REIMBURSEMENT 
	3,500.00 
	0.00 
	3,500.00 
	2,680.00 
	820.00 

	C4190 
	C4190 
	FEDERAL REIMBURSEMENT 
	110,000.00 
	0.00 
	110,000.00 
	69,593.00 
	40,407.00 

	c 4190 1 
	c 4190 1 
	SURPLUS FOOD (FED!=RAL) 
	14,000.00 
	0.00 
	14,000.00 
	0.00 
	14,000.00 

	~ 
	~ 
	INTERFUND TRANS.FROM GENERAL FUND 
	100,000.00 
	0.00 
	100,000.00 
	45,000.00 
	55,000.00 


	CTotals: 0.00 
	314,500.00 
	314,500.00 
	161,175.11 
	153,324.89 

	Grand Totals: 0.00 
	314,500.00 
	314,500.00 
	161,175.11 
	153;324.89 
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	Q2860.160-00-0000 
	Q2860.160-00-0000 
	Q2860.160-00-0000 
	SALARIES 
	132,264.00 
	0.00 
	132,264.00 
	76,012.34 
	38,579.55 
	17,672.11 

	C 286Q 200-00-0QOO 
	C 286Q 200-00-0QOO 
	EQUIPMENT 
	1,500.00 
	0.00 
	1,500.00 
	1,453.62 
	0.00 
	46.38 

	Q2860 100-00-0000 
	Q2860 100-00-0000 
	SERVICES/EXPENSES 
	3,500.00 
	0.00 
	3,500.00 
	1,618.74 
	568.00 
	1,313.26 

	C 2860,110-00-0000 
	C 2860,110-00-0000 
	FOOD 
	70,000.00 
	0.00 
	70,000.00 
	49,845.82 
	11,018.20 
	9,135.98 

	C 2860.411-00-00QQ 
	C 2860.411-00-00QQ 
	SURPLUS FOOD 
	14,000.00 
	0.00 
	14,000.00 
	0.00 
	0.00 
	14,000.00 

	C 2860.450-00-00QO 
	C 2860.450-00-00QO 
	MATERIALS & SUPPLIES 
	5,000.00 
	0.00 
	5,000.00 
	3,812.08 
	1,187.14 
	0.78 

	Q 2860 190-00-000Q 
	Q 2860 190-00-000Q 
	BOCES SERVICES 
	2,736.00 
	0.00 
	2,736.00 
	866.98 
	1,869.02 
	0.00 

	2860 
	2860 
	SCHOOL LUNCH 
	.. 
	229,000.00 
	0.00 
	229,000.00 
	133,609.58 
	53,221.91 
	42,168.51 

	28 
	28 
	** 
	229,000.00 
	0.00 
	229,000.00 
	133,609.58 
	53,221.91 
	42,168.51 

	2 
	2 
	-* 
	229,000.00 
	0.00 
	229,000.00 
	133,609.58 
	53,221.91 
	42,168.51 

	C 9010.800-00::QOQQ 
	C 9010.800-00::QOQQ 
	EMPLOYEES RETIREMENT 
	14,000.00 
	0.00 
	14,000.00 
	8,743.03 
	5,169.96 
	87.01 

	9010 
	9010 
	EMPLOYEE RETIREMENT SYSTEM 
	14,000.00 
	o.oo 
	14,000.00 
	8,743.03 
	5,169.96 
	87.01 

	C 9030.800-00-0000 
	C 9030.800-00-0000 
	SOCIAL SECURITY 
	10,000.00 
	0.00 
	10,000.00 
	5,428.19 
	2,762.97 
	1,808.84 

	9030 
	9030 
	SOCIAL SECURITY 
	* 
	10,000.00 
	0.00 
	10,000.00 
	5,428.19 
	2,762.97 
	1,808.84 

	C 904Q,8QQ-QO-OOQQ 
	C 904Q,8QQ-QO-OOQQ 
	WORKERS COMP 
	6,500.00 
	0.00 
	6,500.00 
	5,059.92 
	0.00 
	1,440.08 

	9040 
	9040 
	WORKERS COMPENSATION 
	.. 
	6,500.00 
	0.00 
	6,500.00 
	5,059.92 
	0.00 
	1,440.08 

	C 906Q ~Q0-00-000Q 
	C 906Q ~Q0-00-000Q 
	HEAL TH & DENTAL INS. 
	55,000.00 
	0.00 
	55,000.00 
	17,506.95 
	24,509.69 
	12,983.36 

	9060 
	9060 
	HEALTH INSURANCE 
	* 
	55,000.00 
	0.00 
	55,000.00 
	17,506.95 
	24,509.69 
	12,983.36 

	90 
	90 
	.... 
	85,500.00 
	0.00 
	85,500.00 
	36,738.09 
	32,442.62 
	16,319.29 

	9 
	9 
	*** 
	85,500.00 
	0.00 
	85,500.00 
	36,738.09 
	32,442.62 
	16,319.29 


	Fund CTotals: 0.00 
	314,500.00 
	314,500.00 
	170,347.67 
	85,664.53 
	58,487.80 

	Grand Totals: 0.00 
	314,500.00 
	314,500.00 
	170,347.67 
	85,664.53 
	58,487.80 
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	F 2770.DF 
	F 2770.DF 
	F 2770.DF 
	DONATED FUNDS 
	0.00 
	18,299.03 
	18,299.03 
	18,299.03 
	0.00 

	F 2770.MP 
	F 2770.MP 
	MILLENIUM PIPELINE 
	0.00 
	15,625.00 
	15,625.00 
	31,250.00 
	-15,625.00 

	E2770 YL 
	E2770 YL 
	YES LEADS GRANT 
	600.00 
	0.00 
	600.00 
	609.00 
	0.00 

	F3289 SH 
	F3289 SH 
	SUMMER HANDICAPPED 4408 
	23,600.00 
	0.00 
	23,600.00 
	11,160.52 
	12,439.48 

	E4126 .. 19 
	E4126 .. 19 
	TITLE 118-19 
	31 ,658.91 
	0.00 
	31 ,658.91 
	31,473.91 
	185.00 

	F 4126 .. 20 
	F 4126 .. 20 
	TITLE I 19-20 
	143,737.00 
	0.00 
	143,737.00 
	69,180.00 
	74,557.00 

	F 4256 .20 
	F 4256 .20 
	IDEA SECTION 611 19-20 
	102,949.00 
	0.00 
	102,949.00 
	65,045.00 
	37,904.00 

	f 4257 .20 
	f 4257 .20 
	IDEA SECTION 61919-20 
	2,626.00 
	0.00 
	2,626.00 
	1,934.00 
	692.00 

	F 4289 ..19 
	F 4289 ..19 
	TITLE 11A 18-19 
	1,877.79 
	0.00 
	1,877.79 
	1,877.79 
	0.00 

	F 4289 ..20 
	F 4289 ..20 
	TITLE 11A 19-20 
	20,805.00 
	0.00 
	20,805.00 
	17,395.00 
	3,410.00 

	f 4290 20 
	f 4290 20 
	REAP GRANT 19-20 
	22,682.00 
	0.00 
	22,682.00 
	0.00 
	22,682.00 

	E4291 
	E4291 
	19 
	TITLE IV 18-19 
	1,644.17 
	0.00 
	1,644.17 
	1,644.17 
	0.00 

	F 4291 ..20 
	F 4291 ..20 
	TITLE IV 19-20 
	10,838.00 
	0.00 
	10,838.00 
	2,167.00 
	8,671 .00 

	F 4292. 19 
	F 4292. 19 
	TITLE V 18-19 
	6,452.00 
	0.00 
	6,452.00 
	6,452.00 
	0.00 

	E5031 SH 
	E5031 SH 
	INTERFUND TRANSFER FROM,GENERAL FUND 
	5,900.00 
	0.00 
	5,900.00 
	4,912.66 
	987.34 


	FTotals: 
	375,369.87 
	33,924.03 
	409,293.90 
	263,391.08 
	145,902.82 

	· Grand Totals: 
	375,369.87 
	33,924.03 
	409,293.90 
	263,391.08 
	145,902.82 
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	F 22::iQ-1::iQ-11-1!;I1 ~ 
	F 22::iQ-1::iQ-11-1!;I1 ~ 
	F 22::iQ-1::iQ-11-1!;I1 ~ 
	INSTRUCTIONAL SALARIES 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	o_oo 

	E225Q,1!:iQ·lHfl'.rn 
	E225Q,1!:iQ·lHfl'.rn 
	NON-INSTRUCTIONAL SALARIES 
	o_oo 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	E22~Q.150-l:1 -H!2Q 
	E22~Q.150-l:1 -H!2Q 
	INSTRUCTIONAL SALARIES 
	100,259.00 
	0.00 
	100,259.00 
	70,096.18 
	30,290.82 
	-128.00 

	E2250 160-l1-:1~20 
	E2250 160-l1-:1~20 
	NON-INSTRUCTIONAL SALARIES 
	2,690.00 
	0.00 
	2,690.00 
	2,690.00 
	0.00 
	0.00 

	11 
	11 
	IDEA, Section 611 
	**** 
	102,949.00 
	0.00 
	102,949.00 
	72,786.18 
	30,290.82 
	-128.00 

	F 2252,l§Q-'.rn·H!19 
	F 2252,l§Q-'.rn·H!19 
	NON INSTRUCTIONAL SALARIES 
	0.00 
	0.00 
	0.00 
	o_oo 
	0.00 
	0.00 

	F 2252, 120::19.:1920 
	F 2252, 120::19.:1920 
	NON INSTRUCTIONAL SALARIES 
	2,626.00 
	0.00 
	2,626.00 
	2,626.00 
	0.00 
	0.00 

	19 
	19 
	IDEA, Section 619 
	'"'** 
	2,626.00 
	0.00 
	2,626.00 
	2,626.00 
	0.00 
	0.00 

	F 211Q,rn0-2A-181~ 
	F 211Q,rn0-2A-181~ 
	PROFESSIONAL SALARIES 
	1,162.00 
	0.00 
	1,162_00 
	1,877.79 
	0.00 
	-715_79 

	E211Q ~QQ-2A-1819 
	E211Q ~QQ-2A-1819 
	PURCHASED SERVICES 
	715.79 
	o_oo 
	715.79 
	0.00 
	0.00 
	715.79 

	E211 Q, 15Q-2A-Hl2Q 
	E211 Q, 15Q-2A-Hl2Q 
	PROFESSIONAL SALARIES 
	0.00 
	0.00 
	0.00 
	0.00 
	1,810.00 
	-1,810.00 

	F 211 Q,4QQ-2A-Hl2Q 
	F 211 Q,4QQ-2A-Hl2Q 
	PURCHASED SERVICES 
	20,805.00 
	0.00 
	20,805.00 
	17,195.00 
	3,603.54 
	6.46 

	2A 
	2A 
	Title IIA 
	**** 
	22,682.79 
	0.00 
	22,682.79 
	19,072.79 
	5,413.54 
	-1,803.54 

	F 2110.400-DF-QQQQ 
	F 2110.400-DF-QQQQ 
	DONATED FUNDS-PURCHASED SERVICES 
	0.00 
	10,140_85 
	10,140.85 
	4,592.95 
	0.00 
	5,547.90 

	E2110 ~Q-DF-0QQQ 
	E2110 ~Q-DF-0QQQ 
	DONATED FUNDS -SUPPLIES 
	0.00 
	8,158.18 
	8,158.18 
	1,147.33 
	1,064.00 
	5,946.85 

	DF 
	DF 
	**"* 
	0.00 
	18,299.03 
	18,299.03 
	5,740.28 
	1,064.00 
	11,494.75 

	F 2110.450-IV-1 f!1 ~ 
	F 2110.450-IV-1 f!1 ~ 
	MATERIALS & SUPPLIES 
	1,644_17 
	0.00 
	1,644.17 
	1,644.17 
	0_00 
	0.00 

	F 211 Q,l:2Q-IV-1920 
	F 211 Q,l:2Q-IV-1920 
	PROFESSIONAL SALARIES 
	10,838.00 
	0.00 
	10,838.00 
	0.00 
	0.00 
	10,838.00 

	IV 
	IV 
	Trtle IV 
	**** 
	12,482.17 
	0,00 
	12,482.17 
	1,644.17 
	0.00 
	10,838.00 

	E21 :1Q 4QQ-MP-l 8H! 
	E21 :1Q 4QQ-MP-l 8H! 
	MILLENIUM PIPELINE GRANT -PURCHASED 
	15,625.00 
	0.00 
	15,625.00 
	12,905.97 
	1,913.00 
	806.03 

	TR
	SERVICES 

	E2110 ~QQ-MP·l92Q 
	E2110 ~QQ-MP·l92Q 
	MILLENIUM PIPELINE GRANT -PURCHASED 
	o_oo 
	15,625.00 
	15,625.00 
	0.00 
	11,200_00 
	4,425.00 

	TR
	SERVICES 

	MP 
	MP 
	**** 
	15,625.00 
	15,625.00 
	31,250.00 
	12,905.97 
	13,113.00 
	5,231.03 

	F 211Q.4QQ-RP-192Q 
	F 211Q.4QQ-RP-192Q 
	CONTRACTED SERVICES 
	5,500.00 
	0.00 
	5,500.00 
	2,500_00 
	3,000.00 
	0.00 

	E261 Q.1 /2Q-:BP-Hl2Q 
	E261 Q.1 /2Q-:BP-Hl2Q 
	INSTRUCTIONAL SALARIES 
	17,182.00 
	0.00 
	17,182.00 
	14,193.00 
	0.00 
	2,989_00 

	RP 
	RP 
	REAP Grant 
	**"* 
	22,682.00 
	0.00 
	22,682.00 
	16,69J;oo 
	3,000.00 
	2,989.00 

	E22~~.490::Sl::!-rn20 
	E22~~.490::Sl::!-rn20 
	BOCES SERVICES 
	20,000.00 
	0.00 
	20,000.00 
	15,751.20 
	0.00 
	4,248.80 

	E~510, 120-SH-192Q 
	E~510, 120-SH-192Q 
	TRANSPORTATION 
	5,700.00 
	0.00 
	5,700.00 
	5,157.26 
	0.00 
	542.74 

	F 12~1 Q!U2Q-SH-1 l:!2Q 
	F 12~1 Q!U2Q-SH-1 l:!2Q 
	TRANSPORTATION -FUEL 
	2,500.00 
	0.00 
	2,500.00 
	2,435_13 
	0.00 
	64_87 

	F ~~1Q,8QQ-SH-1920 
	F ~~1Q,8QQ-SH-1920 
	TRANSPORTATION BENEFITS 
	1,300.00 
	0.00 
	1,300.00 
	1,219.69 
	0.00 
	80.31 

	SH 
	SH 
	Summer Handicapped Program 
	....... 
	29,500.00 
	0.00 
	29,500.00 
	24,563.28 
	0.00 
	4,936.72 

	E21 ]Q,1~0:: T1-181l:! 
	E21 ]Q,1~0:: T1-181l:! 
	INSTRUCTIONAL SALARIES 
	15,017.45 
	0.00 
	15,017.45 
	14,408.14 
	4,613_30 
	-4,003.99 

	F 21J0.400-T1-1819 
	F 21J0.400-T1-1819 
	PURCHASED SERVICES 
	13,045.75 
	o_oo 
	13,045_75 
	12,861 .37 
	0.00 
	184.38 
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	HANCOCKCSD 
	N~
	Appropriation Status Detail Report By Location & Program From 7/1/2019 To 4/30/2020 
	F 211Q,45_Q-T1-1!;!19 
	F 211Q,45_Q-T1-1!;!19 
	F 211Q,45_Q-T1-1!;!19 
	MATERIALS & SUPPLIES 
	2,234.98 
	0.00 
	2,234.98 
	2,234.98 
	0.00 
	0.00 

	F 9QJQ,aQQ-IM 81 9 
	F 9QJQ,aQQ-IM 81 9 
	SOCIAL SECURITY 
	1,360.73 
	0.00 
	1,360.73 
	1,360.73 
	0.00 
	0.00 

	F 21 lQ 1~0-Il-:192Q 
	F 21 lQ 1~0-Il-:192Q 
	INSTRUCTIONAL SALARIES 
	124,556.00 
	0.00 
	124,556.00 
	71,019.01 
	38,982.29 
	14,554.70 

	E2110.450-T 1-1 920 
	E2110.450-T 1-1 920 
	MATERIALS & SUPPLIES 
	4,000.00 
	0.00 
	4,000.00 
	505.29 
	0.00 
	3,494.71 

	F 9020.80Q-T1 -192Q 
	F 9020.80Q-T1 -192Q 
	TEACHER RETIREMENT 
	5,653.00 
	0.00 
	5,653.00 
	3,171 .86 
	0.00 
	2,481.14 

	F 9QJQ aQ0-T1-1 920 
	F 9QJQ aQ0-T1-1 920 
	SOCIAL SECURITY 
	9,528.00 
	0.00 
	9,528.00 
	2,367.29 
	0.00 
	7,160.71 

	T1 
	T1 
	Title I 
	**** 
	175,395.91 
	0.00 
	175,395.91 
	107,928.67 
	43,595.59 
	23,871.65 

	F 2110,400-TV-1a19 
	F 2110,400-TV-1a19 
	PURCHASED SERVICES 
	6,452.00 
	0.00 
	6,452.00 
	6,452.00 
	0.00 
	0.00 

	TV 
	TV 
	Title V 
	**** 
	6,452.00 
	0.00 
	6,452.00 
	6,452.00 
	0.00 
	0.00 

	F 211Q,15Q-Y!..-1al9 
	F 211Q,15Q-Y!..-1al9 
	PROFESSIONAL SALARIES 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 
	0.00 

	E21 l0.~00-XL-l92Q 
	E21 l0.~00-XL-l92Q 
	YES LEADS PURCHASED SERVICES 
	600.00 
	0.00 
	600.00 
	7.74 
	0.00 
	592.26 

	YL 
	YL 
	**** 
	600.00 
	0.00 
	600.00 
	7.74 
	0.00 
	592.26 


	Fund FTotals: 
	390,994.87 
	33,924.03 
	424,918.90 
	270,420.08 
	96,476.95 
	58,021.87 

	Grand Totals: 390,994,87 
	33,924.03 
	424,918.90 
	270,420.08 
	96,476.95 
	58,021.87 
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	N~
	Revenue Status Report From 7/1/2019 To 4/30/2020 
	HA5031 INTERFUND TRANSFERS 0.00 
	551,000.00 
	551,000.00 
	1,739,975.00 
	-1, 188,975.00 

	HA Totals: 0.00 -Grand Totals: 0.00 
	551,000.00 
	551,000.00 
	1,739,975.00 
	1,188,975.00 
	551,000.00 
	551,000.00 
	1,739,975.00 
	-1, 188,975.00 
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	N~
	Appropriation Status Detail Report By Location & Program From 7/1/2019 To 4/30/2020 
	H~ 211 Q,2Q1-01 -000Q 
	H~ 211 Q,2Q1-01 -000Q 
	H~ 211 Q,2Q1-01 -000Q 
	CONSTRUCTION MANAGER -ELEM 
	20,000.00 
	20,000.00 
	40,000.00 
	4,181 .10 
	34,622.50 
	1,196.40 

	1:!A 211Q 24Q-01-00QQ 
	1:!A 211Q 24Q-01-00QQ 
	ADMIN EXPENSE -ELEM 
	5,560.67 
	0.00 
	5,560.67 
	1,518.97 
	1,807.03 
	2,234.67 

	l:!A 2110.245-01-00QO 
	l:!A 2110.245-01-00QO 
	ARCHITECTS FEES -ELEM 
	7,672.76 
	113,000.00 
	120,672.76 
	11 ,341 .99 
	108,362.00 
	968.77 

	I:!~ 2110.246-Ql-QOOO 
	I:!~ 2110.246-Ql-QOOO 
	SURVEY & ENGINEERING -ELEM 
	10,000.00 
	50,000.00 
	60,000.00 
	0.00 
	16,958.40 
	43,041 .60 

	01 
	01 
	**** 
	43,233.43 
	183,000.00 
	226,233.43 
	17,042.06 
	161,749.93 
	47,441.44 

	HA 21 lQ.2Q1 -02-QQQQ 
	HA 21 lQ.2Q1 -02-QQQQ 
	CONSTRUCTION MANAGER -HS 
	30,000.00 
	30,000.00 
	60,000.00 
	6,271 .64 
	51 ,933.76 
	1,794.60 

	HA 21 lQ.240-02-0QOQ 
	HA 21 lQ.240-02-0QOQ 
	ADMIN EXPENSE -HS 
	6,840.98 
	0.00 
	6,840.98 
	2,278.45 
	2,710.55 
	1,851 .98 

	1:iA 21 lQ.245-02-QQQQ 
	1:iA 21 lQ.245-02-QQQQ 
	ARCHITECTS FEES -HS 
	6,509.29 
	173,000.00 
	179,509.29 
	17,013.02 
	161 ,805.50 
	690.77 

	H~ 211 Q,246-02-0QQQ 
	H~ 211 Q,246-02-0QQQ 
	SURVEY & ENGINEERING -HS 
	5,000.00 
	25,000.00 
	30,000.00 
	0.00 
	10,042.60 
	19,957.40 

	02 
	02 
	**** 
	48,350.27 
	228,000.00 
	276,350.27 
	25,563.11 
	226,492.41 
	24,294.75 

	!:!A 21 j0.201-03-0QOQ 
	!:!A 21 j0.201-03-0QOQ 
	CONSTRUCTION MANAGER -BUS GARAGE 
	50,000.00 
	48,000.00 
	98,000.00 
	10,452.74 
	86,556.26 
	991 .00 

	HA 2110,210-03::,QQQQ 
	HA 2110,210-03::,QQQQ 
	ADMIN EXPENSE -BUS GARAGE 
	7,401.65 
	20,000.00 
	27,401 .65 
	3,797.42 
	4,517.58 
	19,086.65 

	l:!8 211Q,245-03-QQQQ 
	l:!8 211Q,245-03-QQQQ 
	ARCHITECTS FEES -BUS GARAGE 
	19,182.26 
	277,000.00 
	296,182.26 
	28,355.01 
	267,217.50 
	609.75 

	l::!8 211 o.2~-03-0000 
	l::!8 211 o.2~-03-0000 
	SURVEY & ENGINEERING -BUS GARAGE 
	7,733.00 
	50,000.00 
	57,733.00 
	0.00 
	22,771 .00 
	34,962.00 

	03 
	03 
	**** 
	84,316.91 
	395,000.00 
	479,316.91 
	42,605.17 
	381,062.34 
	55,649.40 


	Fund HATotals: 
	175,900.61 
	806,000.00 
	981,900.61 
	85,210.34 
	769,304.68 
	127,385.59 

	Grand Totals: 
	175,900.61 
	806,000.00 
	981,900.61 
	85,210.34 
	769,304.68 
	127,385.59 

	05/14/2020 01 :25 PM Page 
	N~
	Budget Transfer Schedule Report For A -14: Budget Transfer -April over SK 
	Ref Number Date Budget Transfer Description Approval Status Account Account Description Detail Description Transfer Out Transfer In 
	1.§2. 04/15/2020 Castano & Silky Study A 1010.400-30-0000 SERV/EXP-BOE A 9060.800-30-0000 HEALTH & DENTAL INS. 
	la§. 04/28/2020 Four Point Consulting Services -RESET plan A 1240.400-30-0000 SERV/EXP-SUPT A 9060.800-30,0000 HEALTH & DENTAL INS. 
	Number of Budget Tr:ansfers: · 2 
	Account Distributlo11 :Totals 
	Not Required 
	Not Required 
	Not Required 

	TR
	6,000.00 

	TR
	6,000.00 

	Not Required 
	Not Required 

	TR
	8,000.00 

	TR
	8,000.00 


	Grand Totals: Net Amount 0.00 
	14,000.00 
	14,000.00 

	Account Description Debits Credits 
	A 1010.400-30-0000 
	A 1010.400-30-0000 
	A 1010.400-30-0000 
	SERV/EXP-BOE 
	0.00 
	6,000.00 

	A 1240.400-30-0000 
	A 1240.400-30-0000 
	$ERV/EXP-SUPT 
	0.00 
	8,000.00 

	A 9060.800-30-0000 
	A 9060.800-30-0000 
	HEALTH &DENTAL INS. 
	14,000.00 
	0.00 


	Fund A Totals: 
	14,000.00 
	14,000.00 

	Grand Totals: 
	14,000.00 
	14,000.00 
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	Ha11cock Central School District 
	FINANCIAL SUMMARY REPORT 
	FINANCIAL SUMMARY REPORT 
	FINANCIAL SUMMARY REPORT 

	START DATE: 3/1/2020 END DATE: 3/31/2020 
	START DATE: 3/1/2020 END DATE: 3/31/2020 

	PRINTED: 05/11/2020 
	PRINTED: 05/11/2020 
	8:33 am 

	TR
	BEGINNING 
	ENDING 

	ACTIVITY 
	ACTIVITY 
	BALANCE 
	DEPOSITS 
	PAYMENTS 
	BALANCE 


	Band Club 
	Band Club 
	Band Club 
	915.63 
	0.00 
	0.00 
	915.63 

	Chorus Club 
	Chorus Club 
	1,094.28 
	722.66 
	0.00 
	1,816.94 

	Class of 2019 
	Class of 2019 
	7.39 
	0.00 
	0.00 
	7.39 

	Class of 2020 
	Class of 2020 
	6,680.75 
	7,335.84 
	13,901 .38 
	115.21 

	Class of 2021 
	Class of 2021 
	7,826.83 
	1,746.00 
	665.00 
	8,907.83 

	Class of 2022 
	Class of 2022 
	2,848.51 
	0.32 
	0.00 
	2,848.83 

	Class of 2023 
	Class of 2023 
	159.06 
	0.02 
	0.00 
	159.08 

	Honor Society 
	Honor Society 
	1,843.69 
	0.21 
	0.00 
	1,843.90 

	INTEREST EARNED 
	INTEREST EARNED 
	0.00 
	2.75 
	2.75 
	0.00 

	Journalism Club 
	Journalism Club 
	1,280.51 
	0.14 
	0.00 
	1,280.65 

	SALES TAX ACCOUNT 
	SALES TAX ACCOUNT 
	387.28 
	0.00 
	387.28 
	0.00 

	Spanish Club 
	Spanish Club 
	2,541 .66 
	0.29 
	0.00 
	2,541.95 

	Speech and Debate Club 
	Speech and Debate Club 
	423.19 
	0.05 
	0.00 
	423.24 

	Student Council 
	Student Council 
	4,027.54 
	0.46 
	0.00 
	4,028.00 

	Yearbook 
	Yearbook 
	9,396.51 
	251 .10 
	0.00 
	9,647.61 


	ACTIVITY TOTAL 
	ACTIVITY TOTAL 
	39,432.83 
	10,059.84 
	14,956.41 
	34,536.26 

	BANK BALANCES Bank ACCOUNT TYPE 
	NBTBank Money Market 2.19 0.00 NBTBank Checking 
	13,409.55 
	13,411.74 
	26,023.28 
	10,054.90 
	14,953.66 
	21,124.52 

	TOTAL 
	39,432.83 
	10,057.09 
	14,953.66 
	34,536.26 
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	Attachment #3 
	HANCOCK CENTRAL SCHOOL 
	Board of Education Report May 26,2020 Jackie Beamer, Director of Pupil Personnel 
	Figure
	-

	Upcoming Events 
	Teachers have submitted their checklists as practice with the Modified Grading System of Q4 
	report cards. I have been cross-referencing their documents and entering information into the 
	administrative spreadsheet as practice for when report cards actually go home. The last day of 
	school for students will be June 12and faculty June 15. The 2019-20 school year is rapidly 
	th 
	th

	coming to a close so I am focusing on end of the year procedures related to both faculty and 
	students. HES will soon be sending home micro-credentialing booklets for students. Plans are 
	underway for a, more than likely, virtual summer program in collaboration with HCEF. 
	Additionally, the Wildcat Reset Task Force will soon begin with several meetings to occur over 
	the summer. I will be joining the Continuity of Instruction subcommittee, facilitated by Diane 
	Meredith, Hancock's Curriculum Specialist. An end ofthe year letter was mailed home to 
	parents/guardians on Friday, May 22on expectations regarding end of school year details. 
	nd 

	Elementary yearbooks will be mailed home with Q4 report cards as a gift to the students, a 
	Random Acts of Kindness. There will also be a virtual kindergarten graduation and a fourth 
	-

	grade sideshow, both to be shared on the district webpage and social media outlets. 
	Updates: 
	The last date for CSE annual reviews is next Friday, May 29. All ofthe meetings went well this year utilizing the virtual platform, Microsoft Teams combined with teleconferencing. 
	th

	NYSED Subject Area Certification Requirement and SOCE application deadlines for Special Education Teachers who teach a special class in Grades 7-12 have been extended. Due to COVID-19, the effective date for the subject area certification requirement is extended from July 1, 2020 to July 1, 2021. The SOCE application deadline is extended from June 30, 2020 to June 30, 2021. 
	Director of Pupil Personnel: 
	Non-teacher evaluations have been written and a method to review the evaluations with HAP members is being detennined. Hancock's Continuity of Instruction Plan is continuing through June 12with summer school guidance from Gov. Cuomo at the end of this month. Lesson plans and activity logs continue to be turned in, digitally stored with hard copies in the main office. The final DPP transition committee meeting will be held virtually via Microsoft Teams on May 29at 11 :00. 
	th 
	th 

	Other: 
	I attend the following meetings: 
	• 
	• 
	• 
	Weekly CSE Chairpersons on Tuesdays 

	• 
	• 
	Principals meetings (when possible) 

	• 
	• 
	Various different virtual PD sessions 


	HANCOCK CENTRAL SCHOOL 
	Figure
	Board of Education Report 
	u
	May 26, 2020 Julie R. Bergman, PreK-12 Principal 
	Teachers and students continue to connect virtually and via instructional material deliveries sent with mass food distribution. Weekly logs and lesson plans for teachers are submitted on Mondays to document work accomplished from home during the closure. 
	With assistance from Mr. Russin, Class of2020 individual lawn signs for graduating seniors were ordered from the DCMO BOCES. We anticipate receipt and display in the very near future! 
	The National Honor Society Committee met virtually and updated the handbook for 2020-21. 
	HS MS Physical Education lockers have been cleared, and personal items will be returned via pick up options at the bus garage. Recovered textbooks have been returned to classroom teachers and library books to the library. 
	HAP annual reviews continue for the 2019-2020 school year. 
	Upcoming Events: 
	Graduation: June, 2020; TBD 
	PreK-12 Principal: 
	On May 19, I participated in a WebEx training for the 2020-21 ESSA Consolidate Grant presented by the NYSED. Lourdes Ascension presented a webinar on Phase I opening of businesses on May 20. Lastly, attended a ZOOM presentation on May 21 , for the NYS Seal of Biliteracy. 
	I continue to participate in weekly ZOOM meetings for various groups including DCMO Principals, DCMO CBO, DCMO CSA and Admin PLC. 
	An initial meeting for graduation planning was conducted via ZOOM on May 21. The meeting included the Class of 2020 advisors, student co-presidents, and Mr. Russin as a consultant. 
	THANK YOU! 
	Figure
	Attachment #4 
	RSA TODAY 
	News for New York State's Rural Schools 
	RURAL SCHOOLS ASSOCIATION -OF NEW YORK STATE-May 2020 
	I don't live in New York, I live in New York 
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	NEW YORK: THE BEST OF STATES IN THE WORST OF TIMES 
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	We're getting used to the U.S. Census being important to us. We've
	~ J. . ___, ~
	-

	David Little, been bearing calls to complete this year's census form, knowing that RSA Executive (with our population loss) everyone counts more than ever. In early January the Census Bureau confirmed that our rural areas of New
	Director 
	York State had lost 1.4 million people over the last JO years. That 
	alone is staggering in its implications. Now, the Census Bureau is documenting another devastating statistic: New York State ranks highest in the nation in several school spending categories. Why would this be devastating? Because even with our "highest in the nation" spending, our rural students can't get the resources they need-and it's likely to get worse very soon. 
	NOW 
	LEAVING I!''.. 
	NEW YORK he Empire State 
	First the facts. 1. Our state spends an average of $24,040 per student. (We could stop right there if we could only change the word "per" to "on each.") That figure is twice the national average and ranks fi~t in the nation. 2. We are also fint in the nation in total education spending. This means we spend more than states that have a greater number of students than New York. Again, good news taken by itself. 3. New York is the fint in the nation in educational spending by local revenue. Here we 're starti
	First, it shows that our state places a high collective priority on public education. After that, the news gets a little more distressing. Our high average is largely due to the high spending of our wealthy districts. Our Number One ranking in local revenue contribution to that high average begins to tell us how we can possibly still have school districts teetering on the brink of fiscal disaster and tremendous disparities in curriculum while spending more in total than anyone. With nearly 2/3 of our spend
	First, it shows that our state places a high collective priority on public education. After that, the news gets a little more distressing. Our high average is largely due to the high spending of our wealthy districts. Our Number One ranking in local revenue contribution to that high average begins to tell us how we can possibly still have school districts teetering on the brink of fiscal disaster and tremendous disparities in curriculum while spending more in total than anyone. With nearly 2/3 of our spend
	-

	mines school district resources. Wealthy community, wealthy district and sadly of course, the opposite is all too true. We've known all of this for a very long time, but we've never been the undisputed champs before! While we are first in spending, every major assessment of the equity in student spending by states shows New York dead last. That's right, the Empire State is last in equity. I don't want to get specific, but that means we're worse than some historically inequitable states. Mississippi comes to

	Figure
	Now we get to today. The state is broke and has set in motion a way for the governor (who doesn't have to face the voters again for two more years) to cut education without legislative approval. That makes it easier for representatives to run this fall, get reelected and determine their own legislative district lines for the next 10 years. Once they're ensconced in power for the rest of their careers, trying to get them to make substantive changes to major funding programs will be next to impossible. Wit
	thority for the cuts to the governor, who now waits on Washington for help. 
	That help may very well come, but not as soon as any New Yorker would like. Our fiscal year began April 1, but 46 other states' begin on July 1. They're working on last year's money right now and so the fiscal crisis won't pervade their reality until June. Then I'm guessing we see much more support for stimulus aid to the states, as every state joins the chorus in trying to pay for basic (and expected) services. That federal stimulus funding may not be enough to stave off state aid cuts to education and if 
	The governor has already signaled an intent to do cuts "across the board." This sounds like fairness; sounds like everyone gets treated the same. Far from it. An across the board cut of 20% to a wealthy district receiving 7% of their budget from the state suffers very little. A school receiving 80% of their budget from the state getting an across the board cut of 20% is out of business. Don't forget that state aid has already been cut, but supplanted by the same dollar figure in federal funding. When that 
	It's great for New York State to be Number One! Let's make sure that this time around, it doesn't treat our rural schools like Number Two .... 
	Figure
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	WHILE THE WORLD WATCHED Y.OU WE,RE AT Y0UR BEST 
	THANKS TO YOU!!! 
	PLEASE help us thank everyone in your school community for the heroic work they're doing! Boost their 
	spirits and inspire them by sharing this vide with your teachers, board members and administrative team. 
	Parents could use some appreciation too! Thanks for helping RSA support your district community for their 
	dedication, innovation and love of students and learning during this crisis! 
	RSA MEMBERSHIP RENEWAL 
	OK, so we're in a brand new environment! "Virtually" everything about how we provide public education has been turned on its ear. We're doing the impossible, overnight. To top it all off, money is going to be tight. 
	We at your Rural Schools Association are trying our best to provide you with very real benefits from your membership. Our advocacy on your behalf at both the state and federal levels has been continual and effective. Our research and resources are allowing you to make the best ofa bad situation. More importantly, they will allow you to take advantage of this moment in history to come out on the other side as more efficient and more effective. 
	We like to think of membership in RSA as the best $750 investment your district could make. 
	We understand the fiscal pressure you're experiencing and so the RSA Board ofDirectors has determined that for the third year in a row, dues will remain at $750. In the past we've done our very best to have increased revenues from outside sources offset any inflationary increases at your association. This year with the necessary cancellation ofthe Spring and Summer Conferences, that won't be possible. So, we're tightening our belts. Just like you, we'll be more efficient, work harder and make do with what 
	To make your membership easier, we are moving up our member
	it's lirne to
	Figure

	ship drive to allow you to pay your dues in the current budget year. You'll be receiving your membership request soon. Please support 
	RENEW YOUR 
	your RSA in supporting you! 
	MEMBERSHIP 
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	THE CORNELL CONNECTION 
	2020 Census Update 
	As ofthis writing, New York is falling behind that national response rate for the 2020 Census, and not even half of our citizens have been counted. Specifically, rural communities in NY are lagging behind: 
	Click icon lo open or
	<

	Self-Response by County 
	close /he shars 
	menu This map features self-response rates from households that responded to the 2020 Census online, by mail, or by phone. Rates can be viewed in rankings here. 
	New York Albany Self-Response Self-Response 
	48.8% 54.5% 
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	Dr. Gretchen Rymarchyk, Deputy Director, RSA 
	Dr. Gretchen Rymarchyk, Deputy Director, RSA 
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	It is imperative that we get as many people counted as possible so we can secure fair funding for schools, roadways, health care access, fair representation, sound business decisions, and accurate research. Please get the word out loudly and often! The Census page can be found here, with links to fill out the Census, and inforus.go /en/re ponse-rates.htm1 
	mation on why the data matters: https://2020c n 

	RSA Text Messages 
	The Cornell Connection has been working hard to figure out ways to stay in touch, collect info1mation, and get infonnation to all of our members. Sending one (bigger and bigger) survey in the fall, when eve1yone else is sending out surveys too, has not been as exciting as we had hoped. We have developed a means to send out questions via text messages -no more than one per week. You would respond directly to the text with a brief answer right away, and be done. We can then generate some quick results and get
	To get started, we need the phone numbers to text to -and ideas for the kinds of questions you'd like to see. So we are going to ask you to give us yours at this link:http ://cornell.qualtrics.com/jfe/fonn/ SV 71ZhtoYuk.HT6JOR And invite whomever you want from your district to add theirs as well -the more, the merrier, and the better we can serve you! 
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	Rural Cultural Competency Training 
	With the launching of the Culturally Responsive-Sustaining Education Framework from NYSED (bltp://www.nysed.gov/crs ) earlier this year, we have been getting requests for Rural Cultural Competency Training. Many mral school staff commute in from suburban or urban areas and are stmggling to connect with families and communities. As we know, rural is a culture of it's own. While many trainers are telling us that poverty, for example, presents the same issues in rnral areas as it does in urban areas, those of 
	We are currently gathering a resource base for this kind of work. If you are aware of organizations or materials that specifically address RURAL cultural competency, please forward them to our Deputy Director, Gretchen 
	Rymarchyk, at GKRl@cornell.edu 

	Shifting from Whole-Child to Whole-Family in Rural Communities 
	Part I: Families Are the Smallest Human Service Organization 
	Rural areas have seen a dramatic decline in population over the past 30+ years, but all areas still have families. 
	Families are the smallest human service organization. Regardless of structure and culture, their purpose is to ensure the health, safety, and well-being of their members. 
	According to Bogenschneider (2012), families have five broad functions: 
	1. 
	1. 
	1. 
	Family formation -Regardless of stmcture, families serve to keep groups of people together for support, whether this means two people or twenty. All members understand to which family they primarily belong, even when this may span multiple households, or when membership is temporary (raising children who will eventually move away, or caring for a terminally ill adult/parent) or permanent (getting married). They know who depends on them, and upon whom they depend; where they sleep at night, where they dine a

	2. 
	2. 
	Partner relationships -Families determine their own respective roles and functions: who makes decisions and how are they made, who is responsible for income, meals, caring for dependents, representing the family to the outside world, cleaning, recreation, teaching various topics to others, supporting children in becoming functional adults, who gets to leave and go out on their own, and who remains. 

	3. 
	3. 
	Economic Support -Families determine how money will be procured, how much, and by whom. More broadly, they determine how to obtain the resources needed to sustain the family and its members, how much is "enough" and when they do not have enough. Rules are made about acceptable and unacceptable sources (as when a family refuses to accept charity, or sell illicit drugs, etc.). They decide who will be responsible for obtaining these resources -sometimes everyone is involved, sometimes it's only one member. 

	4. 
	4. 
	Childrearing -Families are responsible for the creation and raising ofthe next generation. While not all families have children, the vast majority do at some point. These families are responsible for making sure children are healthy and grow well physically, mentally, and emotionally. This includes either ensuring they attend a school, or they homeschool. The ultimate goal is to ensure a functional new generation of adults who will become the heads of families and the citizens and leaders of communities. Th

	5. 
	5. 
	Caregiving -Families care for those who cannot care for themselves, whether that's temporarily as when someone is ill, or permanently as when someone is disabled. Often there is caretaking of children, but it is not uncommon for caretaking to include adults who are disabled or elderly. Families know these individuals the best and are in the best position to know how to meet their individual needs in a way that is most respectful and satisfying eacn member. 
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	As we progress through this discussion, it is important to keep Maslow's Hierarchy ofNeeds in mind: 
	Self. actualization: achieving one's 
	full p<>lonlial, 
	including creative 
	activities 
	l1tNm ne.cl1: prestige and feeling of accomplishment 
	Belongingnen and love needs: 
	intimate rolcitionsh,p,, friends 
	Figure
	Figure
	Safety nMd1: s.ecurlty, )Olety 
	~ Basic 
	~ eds 
	Figure

	As with individuals, when families are not able to get their most basic physiological needs met (food, water, 
	warmth, rest), they will not be able to prioritize higher-level achievements like education and schooling, which are in the top two levels of this pyramid. 
	Having said all that, the policies and programs we create for them need to consider how to support, rather than 
	substitute or undermine (however unintentionally), the functions of families. If families are able to continue to provide for their members with a little help, it will be less expensive for society than if social programming takes over. 
	Consider the example of providing meals for students at school, and the fallout that has resulted in the wake of the COVID-19 crisis: not only do schools have to figure out how to provide fo1mal education to students who are at home (the proper role of schools), but they now have to figure out how to feed students who are at home (the proper role of families). Schools have rapidly risen to the challenge, sending busloads ofmeals out into communities for these students. Looking at it from a family's point of
	In many communities there are food give-aways, however one needs transportation to access these, or friends who can pick up and deliver. Either way, this increases COVID-19 exposure opportunities. Many families needing help with food also do not have adequate health insurance, if they have any at all. And when you are talking about rural families, even if one has health insurance, there may not be a medical facility nearby. 
	Such complicated problems are called "wicked" problems -there is no one, simple solution because the problem is embedded in so many different inter-related systems. Rather than parsing out problems and creating solutions that substitute for family functions, how can we think about supporting family functioning in a way that could impact multiple issues? For example, delivering groceries to families would be far less expensive to put together, and allow families to create whatever meals they wanted/needed f
	Stay tuned to this series for more information on how to think about the Family Impact when designing and evaluating programs and policies. The more self-sufficient our families, the better off our students and communities. 
	6 
	DESIGNING HEALTHY EDUCATION ENVIRONMENTS 
	As everyone is acutely aware, the COVID-19 health crisis has drastically impacted people's everyday lives 
	and will continue to do so for the foreseeable future. No one is more familiar with this impact than our stu
	dents, parents, teachers and educational leaders. 
	One group able to assist school districts in complying with the Governor's directive to plan for the reopening of buildings in the fall is the team at Bergmann. Bergmann has been partnering with clients in the education space for years, as a full-service architecture, engineering and planning firm headquartered in Rochester. Most importantly for schools currently however, is the fact that they recently created a formal Education Practice after seeing the unique needs of clients across the state. This focus,
	Governor Cuomo has required school districts to plan for the reopening of school buildings in the fall, taking into account the myriad implications of social distancing and potential viral transmission. Bergmann' s education group has been closely collaborating with colleagues in their Interior Design group, as well as their Science, Technology and Industry (STI) Practice; experts who design cleanrooms, R&D labs and highly specialized spaces for clients such as Merck, Pfizer, Bausch and Lomb and others. 
	Their approach starts with a campus wide audit and building assessment to identify immediate enhancements allowing for the safe and healthy return of students and staff to the school campus. According to Jim Hickey, Education Practice Leader at Bergmann, this partnership will also provide solutions to improve the overall health of district buildings, along with disease transmission reduction strategies to support the district's longterm efforts, becoming more resilient against the changing post-COVID educa
	COVID-19 is forcing us to think differently about how to design our education spaces. Bergmann is on the cutting edge of helping schools address this new logistical and financial challenge. Three months ago no one would have dreamed of reorienting our classrooms, redirecting traffic, altering schedules, providing baiTiers and a host of other considerations that now appear imperative for the safe operation of our schools. Given the 
	unique needs of a school district and creating a plan to address the implications of the pandemic will be a monumental undertaking for school districts. Knowing that the help of experienced experts is readily available can only help. 
	monumental task ahead, having a professional partner to assess your needs is welcome news. Looking at the 
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	Figure
	SCHOOL FUNDING AND REOPENING 
	IMPORTANT INFORMATION ON SCHOOLS' BIGGEST CONCERNS 
	No issues loom larger than how schools will work in the fall and how they'll be funded. RSA's partners at LPI have put together two significant resources to help you address them: 
	How could each states education budget be impacted by increased education-related expenses and declines in state revenue? LPI has created the following Individual State 2-pagers. These downloadable PDFs project the impact of COVID-19 on state education budgets using a conservative estimate 
	of a 5% budget cut in FY20 and a 20% cut in FY21 and a limited set 
	'C.HUUL' HtUPtN 
	'C.HUUL' HtUPtN 

	of necessary new education expenses. The 2-pagers include national U U data as well, which shows a close to $230 billion shortfall over the next 18 months using this conservative estimate. 
	How can the U.S. Reopen schools safely? Across the country, policymakers and school leaders are making plans for when it is safe to reopen schools. In order to reopen schools safely and mitigate disease spread, state and district leaders will need to address several important health considerations. Released today, LPI's brief 
	"Reopening Schools in the Context of COVID-19: Health and Safety Guidelines from Other Countries" 
	compiles preliminary information on health and safety guidelines from five countries that have continued or reopened schools during the COVID-19 outbreak: China, Denmark, Norway, Singapore, and Taiwan. 
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	SUFFOLK COUNTY EXECUTIVE: WE'RE SEEING RELIEF FROM ONONDAGA COUNTY 
	By 
	Susan Arbeiter /New York Statc/NYStatcofPolitics.com 

	Suffolk County on Long Island is similar to upstate New York in that it's rural, agricultural, and has far fewer hospitals and doctors than neighboring Nassau County and New York City. 
	And like upstate, it's geographically large. "I like to say you can fit Brooklyn, Queens, and Nassau County into Suffolk and have plenty of room to spare," Suffolk County Executive Steve Bellone told Spectrum News over Skype on Monday. 
	At the same time, Suffolk is close to both population centers and has be
	come a COVID hotspot. "We always had the expectation ... that we were 7 to 14 days behind New York City, and actually behind Nassau County as well, and that has turned out to be the case," Bellone said. 
	Sunday, more than 500 people died in Suffolk County alone. 
	"The numbers are absolutely staggering," said Bellone. "Life was normal here just a month ago." But Suffolk saw a welcome infusion of nursing staff recently when Onon
	daga County Executive Ryan McMahon sent nurses downstate from Up
	-

	state University Hospital in Syracuse. Bellone said the gesture by Onondaga County was inspiring. "When those nurses arrived, it really was like the cavalry coming," said Bellone. "The cheers and just the relief and joy that they were there. 
	"It sent the message that it really is one New York." 
	Two nurses from Suffolk County who were treating COVID patients have succumbed to the disease, according to Bellone. "Hundreds ofworkers have contracted the virus, and are back now, working to save peoples' lives," he said. 
	Figure
	Figure
	SUPPORTING EDUCATION INNEWYORK 
	Read the article here 
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	NEW YORK'S RURAL SCHOOLS PROVE RESILIENT DURING COVID-19 
	Read the article here: htr~.;;_rus.corncll.cdu/ncws/ncw-}'ork. -rnrnl -schr1ols-prnn:-re::ilkni-during-coyid-l <J 
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	NEW YORK FARM BUREAU CHEERS BILLION DOLLARAID PACKAGE FOR FARMS 
	BY 
	NICK REISMAN/ NEW YORK ST ATE/NYSTATEOFPOLITICS.COM 

	The federal government will direct billions of dollars to struggling farmers around the country and in New York to offset the economic panic caused by the coronavirus pandemic. 
	The move will free up $1.6 billion to farms, along with $3 billion for meat, dairy, fruit and vegetable product purchases. 
	The pandemic has sunk demand for food products as restaurants and schools remain closed to prevent the spread of the virus. 
	The lowered demand has led to dairy farmers dumping milk or vegetable growers discarding crops. 
	The U.S. Department of Agriculture, which is funding the farm support, also plans to send the excess food to food banks around the country. 
	"No farmer wants to see food go to waste but is sometimes left with no other choice considering the major challenges confronting the food distribution chain," said New York Farm Bureau President David Fisher. 
	"Like most small businesses, New York's farm families are trying to cope the best they can while they continue to make sure food production doesn't stop. The USDA announcement is an investment into food security for this country." 
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	3 REASONS TO BECOME A TEACHER OR THERAPIST IN A RURAL SCHOOL 
	It sounds like a broken record already, "Schools in Rural America are in deep trouble." Between population 
	loss, stiff financial challenges, and their inability to match the resources of larger, more developed urban are
	as, at times, it doesn't seem very easy to find anything positive about schools in mral communities. Ifso, why 
	would any teacher or therapist want to move to Rural America to begin or advance a career? 
	However, this conclusion is superficial at best. Ifwe take the time to look beyond the pessimistic headlines, it 
	becomes quite clear that Rural America has much to offer both teachers and therapists. We will explore but 3 
	of the essential reasons for any teacher or therapist to seriously consider taking a position in a school in Rural 
	America. 
	1. Students are Real People Outside the Context of School -There are many more opportunities to participate in the social and communal life of a mral community. This participation may take the form of becoming a member of a volunteer ambulance service or fire department, helping with economic development, or attending a house ofworship and getting involved in related activities. And many times, those extracurricular involvements will be together with students and their parents. 
	In the big city, how likely is it to bump into a student in the grocery store or while taking a walk through the park? More so in a mral community. Because life is being lived in a more compact area, the chances of bumping into your students are increased manifold. Because life is less compartmentalized and more holistic, living in a rural community lends itself to seeing your students more often. 
	2. 
	2. 
	2. 
	Your Impact Will be Felt -Teachers and therapists are known to be passionate about making a difference in the lives of their students. In a mral community, you are not only making a difference with the children, but you are making a difference with the community as a whole. The school is a centerpiece ofthe town and, as such, the good vibes can be felt everywhere. 

	3. 
	3. 
	Rural Areas have a Strong Sense of Community -It is well known that mral communities have a strong sense of community. Generally speaking, parents of the student body take part in the various aspects of their children's education more than their counterparts in urban areas. 


	Your class events will become an opportunity for the entire community to participate. Participating in school events allows everyone to experience being a part of something larger than themselves. The school building is seen as a "community center" invested with a purpose that goes beyond education. 
	In one rural school, the school's motto, "Tradition of Excellence," takes an honored place in practically every school activity. On the walls throughout the building can be found class photos over 100 years old that serve as a constant reminder of the value ascribed to the traditions and importance of the previous generations. These schools breathe a sense of belonging and continuity. 
	Because of this closeness within the community, there is a greater sense of identity, and it becomes more difficult for individuals to fall through the cracks. The urban syndrome ofbeing nothing more than a number practically doesn't exist. In today's increasingly faceless world, this tangible sense of identity can profoundly impact students' self-esteem and go a long way to arresting toxic loneliness. 
	The Bottom Line 
	Don't believe half of what you hear about schools in Rural America. Granted, there are problems, and much is being done to solve them. Ifyou are the type of person who sees beyond the paycheck and appreciates what it means to connect to people, teaching or providing therapy in Rural America may be just what you want! 
	11 
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	MEMORANDUM 
	To: Hancock Central School District 
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	Pages: 
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	CC: 
	Re: Prallmlr1ary Dealgn/Caplt1:11 ProJec.t 
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	• Memorandum for Addltional Services, for approval 
	As discussed referencing Closed Circuit Camera Design wor1t for Capital Project Referendum shall be billed at an hourly rate orS130.00per. 
	• 
	• 
	• 
	Wor1t to include de vid, review with Administration for needs and syslems requirements. 

	• 
	• 
	Coordinate directly wlh Architectural finn and the Dlstr1cl Administration for Inclusion nCapital Project Referendum. 
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	Attachment #6 
	Hancock Central School District 
	Th~ WM= Plcdgo:W4 ~unura allld empower lch loan,.,. unliml<od up.,ci<y ,o b«ome .. n.,,ponriblu dtlun wirh ll proml<lng A,ture, 
	0 111"'\f"~arr. .S~iti11g rar el(Gt:U~o--as ~n· lnnowd•o. 1,ly,,n<C<l Md refle<tNe « h<><>l comm•nlt)'. 
	Ccr,,Baliof>: 
	Our rnlndse:t: We do what.ever It tabs r.o QIIJUr& candnuous groWth beCiiiluse we beUa.ve ea.:h of U£ an learn. 
	• 
	• 
	• 
	Collaborai:um:We work better tag!tlu!r. always. 

	• 
	• 
	IMc~on. We embrace <reathityand lld>landni tedmolog. 

	• 
	• 
	lnt"l'fty:We trusr, raopect. ,upporrand arefor ""' anodtef'. 

	• 
	• 
	learning envlronmenc OUr appro•di Is t,,pglnz. learner-<:entAlred •nd adapcahle IX> individual ne<!ds. 

	• 
	• 
	Student centered:We put sCQdents. first. 


	TO: 
	TO: 
	TO: 
	Dr. Terrance Dougherty, Superintendent of Schools 

	FR: 
	FR: 
	Mr. Matt Mastropietro, DCS Athletic Director 

	TR
	Mrs. Ann Messenger, HCS Athletic Director 

	TR
	Mrs. Julie Bergman, HCS PreK-12 Principal 

	RE: 
	RE: 
	2020-2021 D-H Varsity Head Football Coach Recommendation 

	DATE: 
	DATE: 
	May 13, 2020 


	Dr. Dougherty. 
	Please accept this recommendation for Mr. Duane Wormuth to serve as the Deposit-Hancock Varsity Head Football Coach for the 2020-2021 school year. Thank you., 
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